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DOKTORA TEZ OZU

GOZLEM ONCESi GORUSMELERDE REHBER OGRETIM ELEMANLARININ
YAKLASIMLARI UZERINE BETIMLEYICi BIR CALISMA

[knur Istifgi

Ingiliz Dili Egitimi Anabilim Dali
Anadolu Universitesi Egitim Bilimleri Ensyitﬁsﬁ, Mart 2006
Danigsman: Dog. Dr. F. Hiilya Ozcan

Ogretmen adaylarinin okul ortaminda Ogretme sansina sahip olduklari
ogretmenlik uygulamasinin onemi ve evrenselligi tartisilamaz. Bu siirecte, rehber
Ogretim elemanlart 6gretmen adaylarinin gelismesinde Onemli yeri olan Kkisiler
arasindadir. Ogretmen aday1r ve rehber ogretim elemam arasindaki etkilesim
arastirmacilarin her zaman ilgisini ¢ekmistir. Rehber 6gretim elemani ve Ogretmen
adaylar1 arasindaki etkilesimi inceleyen caligmalar genellikle gozlem sonrasi
goriismeler tizerinde yogunlagmigstir. Bu calismalar hem rehber 6gretim eleman1 hem de
ogretmen adaylarinin konusmalarim1 s6z eylem 6zellikleri, kisiler arasindaki gii¢ iligkisi
ve rehber 6gretim elemanlarinin doniit verirken sahip olduklar1 yaklagim agisindan
incelemistir.

Bu calisma gozlem Oncesi goriismelerde bulunan bir deneyimli ve bir
deneyimsiz rehber Ogretim elemaninin yaklasimini, bu yaklasimin ders planlar
tizerindeki etkisini ve rehber Ogretim elemanlarinin kendi yaklasimlarini nasil
algiladiklarin1 bulmak {izere diizenlenmistir. Veri toplanmasindaki bu iicleme yontemi
daha giivenilir ve gercek¢i sonuglara ulasmak icin yapilmistir.

Calismanin verileri iki rehber 6gretim elemaninin (her biri 6 6gretmen adayina
rehberlik eden) gozlem Oncesi goriismelerini teybe kaydetme, 6gretmen adaylarinin
ders planlarini toplama ve rehber 6gretim elemanlari ile yapilan goriismelerdir. Gozlem
oncesi yapilmis olan goriismelerin ¢oziimlenmesi “dinleme, aciklama, cesaretlendirme,

yansitma, tavsiye etme, problem ¢ozme, uzlasma, yonlendirme, ayarlama ve takviye
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etme” gibi rehber O0gretim elemanlarinin belli davramiglarina gére yapilmistir. Veri
coziimlemesinde Glickman, Gordon ve Ross-Gordon’un (2004) simiflandirmasi
kullanilmistir. Bununla birlikte, bazi1 davraniglar bu calismada ortaya ¢ikmis ve o
davraniglar Constant Comparative Method yoluyla siniflandirilmistir. Ortaya ¢ikan
davraniglar: “ogrencinin anlayp anlamadigini kontrol etme, hatirlatma, espri ve érnek
vermedir’. Tim davraniglarin  kullanim sikligr  belirlenmis ve listelenmistir.
Davraniglarin  sikligi bulunduktan sonra rehber Ogretim elemanlarinin yaklagimi
belirlenmis, deneyimli ve deneyimsiz rehber Ogretim elemanlarinin yaklagimlari
karsilastirllmistir. Ayrica, gozlem oncesi goriismelerde rehber Ogretim elemanlarinin
doniit verdigi ders planlart ve goOriismelerin ¢oziimlemeleri rehber Ogretim
elemanlarinin yaklagimlarinin etkisini bulmak icin karsilastirilmistir. Son asama olarak,
rehber 0gretim elemanlarinin kendi yaklagimlarimi algilamalar ile ilgili olarak onlarla
goriismeler yapilmistir. Bu goriismeleri yapmanin baska bir amaci da rehber ogretim
elemanlarinin sonuclarla ilgili yansitma yapmalarini saglamak ve rehber Ogretim
elemanlarinin kendi davramislann ile ilgili algilamalar1 ve gercekte goriismelerde
kullandiklar1 davraniglart bulmaktir. Goriismeler teybe kaydedilmis ve ¢oziimlenmistir.

Veriler analiz edildiginde, deneyimli ve deneyimsiz rehber Ogretim
elemanlarinin  genis bir davranis yelpazesi kullandiklar1 goriilmiistiir. Aciklama,
yansitma ve yonlendirme gibi ¢ok kullanilan davranislar iki 6gretim elemani tarafindan
asag1 yukari birbirine yakin sayida kullanilmistir. En ¢ok kullanilan yaklagimlarin Bilgi
Verici Yonlendirme, Kontrol Edici Yonlendirme ve Paylasimci yaklasimlar oldugu
goriilmiistiir. Farkliliklar arasinda goriismelerin siiresi, davranislarin cesitliligi, sayisi ve
bazi davramslarm digerlerinden daha fazla kullamlmasi sayilabilir. Ogretmen
adaylarinin ders planlarinin incelenmesi sonucu goriisme sonrasi planlarda degisiklikler
yapildigi ve bu degisikliklere en c¢ok ‘“yonlendirme” davramisinin sebep oldugu
goriilmiistiir. Rehber Ogretim elemanlariyla yapilan goriismelerde de onlarin kendi
davraniglarin1 algilamalart ile gercekte goriismelerde sergiledikleri davranislarin farkl
oldugu ortaya ¢cikmistir. Bu calismadan elde edilen sonuglarin hizmet oncesi egitime,
ogretmenlik uygulamasina ve rehber Ogretim elemanlarinin egitilmesine olan

yansimalar1 incelenmistir.
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ABSTRACT

The universality and importance of the practicum where student teachers have the
chance to practice teaching in school settings cannot be underestimated. In this process,
supervisors are one of the key figures in the development of student teachers and the
interactions of supervisors and student teachers have always been a concern for
researchers. Studies investigating the interactions of supervisors and student teachers
have mostly concentrated on post-observation conferences where supervisors and student
teachers reflect about student teachers’ teaching in schools. These studies have
investigated the speech of both supervisors and student teachers in terms of discourse
features, the power relationships between the parties and the styles of supervisors in
giving feedback to student teachers. However, studies investigating the styles of
supervisors in pre-observation conferences have not been found in literature.

This study was designed to find out the supervisory styles of a novice and an
experienced supervisor in pre-observation conferences, the effects of the styles on the
lesson plans and the perceptions of the supervisors on their styles. This triangulation in
the collection of the data helped to get more reliable and sound results.

The data were collected by audio-recording of pre-observation conferences of
two supervisors (each supervising 6 student teachers), by collecting lesson plans of
student teachers and by carrying out a structured interview. The transcribed data
obtained from the pre-observation conferences were analyzed in terms of specific
behaviors such as listening, clarifying, encouraging, reflecting, presenting, problem
solving, negotiating, directing, standardizing and reinforcing. In analysing the data,
Glickman, Gordon and Ross-Gordon’s (2004 ) categorization was used. However, it was
seen that there were other behaviors emerged and these behaviors were categorized
according to Constant Comparative Method. The other categories added were checking
understanding, reminding, humour and giving examples. The frequencies of all
behaviors were taken and listed. Using the frequencies of all behaviors, the supervisory
styles of the supervisors were detected and the behaviors of the novice and experienced
supervisor were compared. Moreover, student teachers’ lesson plans on which the

supervisors gave feedback in the pre-observation conferences were compared with the



transcripts of the conferences in order to find the effects of supervisory styles on lesson
plans. As a final step, a structured interview was carried out with the supervisors in
order to detect their perceptions of the styles they used in the conferences. Another aim
was to get the reflections of the supervisors on the findings, and to find whether there
were differences between their perceptions of their behaviors in pre-observation
conferences and which behaviors they actually employed in pre-observation
conferences. This session was also recorded and transcribed.

Having analyzed the data, it was found that the novice and the experienced
supervisor applied a wide range of behaviors. The mostly used behaviors such as
clarifying, reflecting and directing were more or less the same with the two supervisors.
It was seen that the mostly applied styles were Directive Informational, Directive
Control and Collaborative styles. The differences included the length of the
conferences, the variety of behaviors applied, the number of behaviors and the use of
certain behaviors more than the other categories. The lesson plans of student teachers
revealed that the student teachers applied changes in their lesson plans after pre-
observation conferences and the behavior that caused the change was directing. The
interview session showed that the perceptions of the supervisors on their supervisory
behaviors were different from their actual behaviors in the conferences. A number of
implications were drawn from the study for pre-service teacher education, teaching

practicum and the training of supervisors in the final chapter.
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CHAPTER 1
INTRODUCTION

1.1. Introduction
Teaching is an intelligent and purposeful activity intended to promote learning,
focused on and relating to the learners themselves, adopting the best means to

achieve that end and engaging the motivation of the learners to maximize their

learning (Goodwyn, 1997:50).

Teaching is to touch someone’s life forever since it is accepted as an art, as a
craft, as a technology, or as a science (Richards & Crookes, 1988; Freeman & Richards,
1993). Hence, the role of teachers in our life cannot be underestimated. As teachers are
very important figures in our lives, the importance of the education of teachers becomes
a crucial issue.

The aim of teacher training programs is the preparation of effective teachers and
teacher candidates experience practice teaching, carry out observations, participate in
seminars and discussion activities for learning how to teach effectively (Richards,
1987). According to Richards (1990), in second language teaching, teacher education
programs typically include a knowledge base, drawn from linguistics and language
learning theory, and a practical component, based on language teaching methodology
and an opportunity for practice teaching. Freeman and Johnson (1998) point out that
educating pre-service language teachers is not about giving them only the necessary
knowledge about language, language learning and language teaching; but also teaching
them several language teaching methodologies, and providing them with a teaching
practice opportunity where they try and struggle to put what they have learnt
theoretically into practice. For successful language teaching, both education and
practical training are needed in the “tools” of the teaching profession: in methods,

materials, curriculum and evaluation (Pennington, 1990).

1.2. Teaching practice or practicum
The practice teaching course or practicum is the major opportunity for the

student teacher to acquire the practical skills and knowledge needed to function as an



effective language teacher. That’s why the practicum or practice teaching experience is
the central component in many teacher education programs. Through teaching
experience the student teacher has a chance to apply theoretical knowledge and skills
gained beforehand or to develop strategies for handling different dimensions of a
language lesson. In other words, teaching experience allows the student to develop
practical skills from theory learned and the purpose is to facilitate the growth of the
student through professional learning experience. It also provides an area where
knowledge and skills can be developed. In particular, it can help the student teacher
develop self knowledge and knowledge of the students as a result of observing and
working with real students, teachers, and curriculum in natural settings through
practicum (Richards & Nunan, 1990). Pennington (1990) states that practical training
experiences also assist in the development of attitudes that are open to differing
perspectives and to modification through experience. “The culminating or capstone
practicum in teacher preparation is typically student teaching in which the candidate
gradually assumes total teaching responsibility under the joint supervision of a
cooperating teacher and a university supervisor” (Huling, 2001:5).

Practicum is largely dependent on supervised practice teaching; the choice of
cooperating teacher and the kind of supervision provided are clearly key factors in
determining the success of the practicum (Richards, 1990; Richards & Crookes, 1988).
Since practicum is a key aspect of a teacher education program; a poor practicum
experience may be of little or no value (Beck & Kosnik, 2002).

As research in this area suggests, the supervision of student teachers is a
complex and multifaceted process, and it has the potential to be a major force in the
restructuring of teaching and teacher education. For Rust (1988) a good pre-service
supervision includes teaching experience, the ability to reflect on practice and the ability
to talk about teaching. According to Malderez (2001), mentoring or supervision can be
described as the support given by one (usually more experienced) person for the growth
and learning of another, and for their integration into and acceptance by a specific
school community. As Sloboda (1986) states, real life skills are usually learnt with the
aid of some coaching and appropriate feedback on practice is essential to skill
acquisition. Supervisors are key figures in supervision since they help student teachers

move toward an understanding of effective teaching and they are responsible for the



growth of student teachers. They are expected to provide a model of instruction, a
source of support, feedback and evaluation (Shantz & Brown, 1999). Therefore, the
ability to form and sustain a good relationship between a student teacher and a
supervisor is more important than certain knowledge and skill factors. During
practicum, supervisors supervise the students before and after the students engage in
practice teaching. They act as mediators between university and schools where practice
teaching takes place by facilitating dialogue between the student teachers and
cooperating teachers and by negotiating between the student teachers’ current thinking
and the existing classroom practices (Freidus, 2002:75).

Supervisors conduct pre-observation conferences where they give feedback on
student teachers’ lesson plans. Student teachers make necessary modifications in their
lesson plans and then supervisors observe their actual teaching in class. In post-
observation conferences, supervisors reflect about their observations, comment on
student teachers’ teaching and plan about future teaching. Supervisors’ knowledge
needs to be accompanied by interpersonal skills for communicating with student
teachers and technical skills for planning, assessing, observing and evaluating
instructional improvement (Glickman, Gordon & Ross-Gordon, 2004).

Another crucial role of the supervisors in practice teaching is to assist student
teachers and cooperating teachers, set directions for requirements, evaluation, or
assessment of the student teacher’s experience in the school site; and they make critical
contributions to the student teachers’ progress. Thus, supervised teaching experiences
constitute the core of the practicum (Zimpher, de Voss & Nott, 1980).

“Effective supervision is a debated area and factors such as incongruent role
expectations by cooperating teachers and university supervisors, lack of substantive
communication and collaboration may hamper the process” (Kauffman, 1992:2). These
barriers to effective supervision can be overcome by means of training university
supervisors to reconceptualize their roles, training cooperating teachers to analyze their
own teaching and supervisory techniques and selecting and matching the triad members
(student teachers, supervisors and cooperating teachers) in a systematic way. Thus, a
working relationship based on mutual respect and understanding for each other’s
expertise, perspectives and roles is inevitable (Boydell, 1986; Richardson-Koehler,

1988).



As Maynard and Furlong (1994) state, thinking critically about teaching and
learning is essential and this notion demands open-mindedness and involves confronting
beliefs and values about their roles since they adopt different roles. Supervisors change
their roles to facilitate reflective process. This is difficult and challenging work but it is
an essential element in what a true supervisor must be. Effective mentoring is therefore
a difficult and demanding task and teachers performing the role need the time and in-
service support appropriate to the increased responsibilities being placed on them.
Being the most important part of teacher education, the role of supervisors in practicum
process become central since supervisors develop student teachers’ cognition that
underlie their professional knowledge and performance. Thus, they help student
teachers make sense of their work in ways that will translate into future practice

(Koerner & Rust, 2002).

1.3. Significance of the Study

In Turkey, graduates of Departments of Foreign Language Education,
Departments of English or American Language and Literature and The English medium
Department of Linguistics become teachers of English. Among these, the students who
graduate from Departments of Foreign Language Education get extensive pre-service
teacher training since methodology courses are in the curricula of these departments.
According to the regulations of Council of Higher Education, the practicum process
spreads to the whole year of fourth class consisting micro-teaching in the first term and
practice teaching or school experience in the second term.

Student teachers at Education Faculty of Anadolu University are required to
have practicum on their last year of the faculty. In the first term, they go to secondary
schools, observe cooperating teachers and teach a small portion of the lesson (micro
teaching). In the second term, on the other hand, they go to secondary schools for 6
hours a week for practice teaching. For the first and second weeks, groups consisting of
three students only observe the cooperating teacher. Then, they start teaching and they
have to teach at least 8 times. Before teaching, cooperating teacher determines the
subject they teach and s/he can see the lesson plan before the actual teaching.
Supervisors observe student teachers’ teaching 2 to 6 times in the term. Before every

teaching session, they read the lesson plans and give feedback. Student teachers make



necessary changes in their plans and consequently, in their teaching. After teaching,
they meet with their supervisors and reflect on their teaching. Every supervisor is
responsible of 25-30 student teachers.

Interaction between supervisors and the student teachers is of utmost importance
and it offers student teachers opportunities to change their teaching behavior.
Professional growth of student teachers can be enhanced or retarded by the quality of
the dialogue between supervisor and student teacher since conversations between them
are central to developing student teachers’ cognitions that underlie their professional
knowledge and performance (Timperley, 2001; John, 2001). By providing student
teachers with opportunities to change their teaching behaviors through interaction,
supervisors are also providing student teachers with opportunities to raise their
questions and to make decisions (Gebhard, 1990).

Conferencing between the supervisor and the student teacher is one of the
critical activities between supervisors and student teachers in supervision process. They
are good opportunities to develop some specific aspect of the student teacher’s
performance such as teaching procedure, development of plans and ideas, or the
acquisition of information about school, teaching or pupils. A conference helps student
teachers view their role more clearly, and it provides the needed direction for better
action. Weller (2001) points out that conferences conducted on a regular basis in an area
free from distractions can provide a valuable vehicle for continuous feedback and
promote an interchange of ideas. According to Drafall and Grant (1994), conferences
should focus on the continued progress of the student teachers’ instructional skill, i.e.
the remarks of the supervisor should correspond to the student teachers’ developmental
level. Related literature suggests two aspects of supervisory behavior for the
conferences to be successful: 1) effective interpersonal communication skills, and 2) the
implementation of systematic conferencing procedures (Hoover, O’Shea & Carroll,
1988).

Implementing successful interpersonal communication skills in conferences help
student teachers improve their performance. As Hoover et. al (1988) state there are
some constructs in effective interactive communication such as unconditional positive
regard, empathy and congruence, and these constructs can be seen overtly in

conferences in the form of attending behaviors, using open-ended responses,



paraphrasing/clarifying responses, facilitating by giving honest feedback and
encouragement.

Conferences can be divided into two parts as pre-observation conference and
post-observation conference. During the pre-observation conference the supervisor
clarifies the purpose of the lesson, and identifies specific goals the teacher is planning to
accomplish and the goals the teacher has identified for the students to accomplish. By
emphasizing the need for planning for instruction, the supervisor assists the student
teacher in developing instructional objectives, selecting appropriate audio-visual
material to support and facilitate instruction, incorporating a variety of teaching
strategies into the instructional program. Furthermore, lesson plans are examined; the
supervisor takes this opportunity to clarify question, discuss specific issues about the
lesson content or modifications for particular students in the upcoming class, or offer
suggestions prior to the lesson. The role of the supervisor is like an advisor who tries to
build relationships with student teachers by establishing the kind of trust that promotes
risk taking and exploration. In post-observation conferences, on the other hand, the
supervisor encourages student teachers to articulate their intended goals, reflect on the
design and implementation of their lessons, and consider the ways in which the lessons
were successful or unsuccessful (Freidus, 2002).

Research suggests that lesson plans are essential ingredients of effective
supervision process and they constitute the core of pre-observation conferences. Toney
(1991) points out that a lesson plan is a road map and it includes the introduction, the
body, the opportunity for questions, and the summary. Although there are variations on
lesson planning, the aim is to achieve instructional competence in the classroom. For
Weller (2001), planning efforts foster candid communication between supervisor and
intern, and provide the intern with a “road map” which becomes the foundation for
more comprehensive planning. Through making available a series of lesson plans and
demonstrating their use in the classroom, the supervising teacher provides an example
for expediting the transition of the intern from the role of an observer to that of a
practitioner. By emphasizing the need for planning for instruction, the supervising
teacher assists the intern in developing instructional objectives, selecting appropriate

audio-visual material to support and facilitate instruction, incorporating a variety of



teaching strategies into the instructional program and using student test results as a basis
for planning for instruction (Weller, 2001:215).

In examining the lesson plans, the supervisor clarifies questions, discusses
specific issues about the lesson content or modifications for particular students in the
upcoming class, or offers suggestions prior to the lesson. Student teachers modify their
lesson plans in the light of feedback they receive from their supervisors in the pre-
observation conferences and in actual teaching they use their modified plans. Student
teachers can also use the pre-observation conference to ask questions or to discuss any
information that would be pertinent to the observation. The pre-observation conference
allows the supervisor to gather information prior to actual observation, and thus enhance
the validity and reliability of the observation.

Supervisors have different styles and behaviors in supervising student teachers
and their styles may be called as nondirective, collaborative, directive informational and
directive control. These categories permit for varying degrees of guidance by the
supervisor and for varying degrees of ownership by the student teacher (see Figure 1).
In the directive approach, the outcome is a supervisor-assigned plan. With the directive
informational approach, the outcome is a supervisor-suggested plan. For the
collaborative approach, the outcome is a mutual plan, for the nondirective approach the
outcome is a student teacher self-plan (Rettig, Lampe & Garcia, 2000). Glickman,
Gordon and Ross-Gordon (2004) have developed a supervisory behavior continuum to
focus the supervisor’s tasks and relationships with student teachers in these four
categories (see Table 1 for a detailed continuum of behaviors and their definitions).
They also categorize each style in terms of behaviors and they claim that these 10

behaviors seem to appear in every style but with a different sequence.



Figure 1
1 2 3 4 5 6 7 8 9 10

Listening Encouraging Presenting Negotiating Standardizing

T Clarifying Reflecting Problem Solving Directing Reinforcing

S Nondirective  Collaborative  Directive-Informational Directive

Note: T: Maximum teacher responsibility
t: Minimum teacher responsibility
s: Minimum supervisor responsibility

S: Maximum supervisor responsibility

Research to date has shown that a particular style is not necessarily better than
others and effectiveness of different supervisory styles or approaches is dependent on
characteristics of individuals. That is to say, supervisors employ their conferencing
styles according to their student teachers.

Reviewing the related literature, it has been found that there have been studies
concerning the supervisory practice and supervisors’ conceptual frameworks (Rust,
1986; Zeichner, 1983; Boydell, 1986), characteristics of good supervision (Koerner &
Rust, 2002; Kauffman, 1992; Freidus, 2002; Borders, 1994; Dye, 1994; Hart, 1994;
Bourke, 2001), supervisory discourse (John, 2001; Roberts, 1994; Lopez-Real,
Stimpson & Bunton 2001; Tsui, Law, Tang & Shum, 2001; Zeichner et.al, 1988) and
supervisor-intern relationship (Hoover et.al, 1988). As Tsui et al. (2001) state most
studies of supervision were based on questionnaires or interviews; relatively few
investigated the actual supervisory process. The exceptions include a study by Zeichner
and Liston (1985) that investigated the quality of thinking as revealed in supervisory
conferences between supervisors and student teachers; a study by Zeichner and
colleagues (1988) that focused on the form and substance of the discourse between the

university supervisor and the student teacher; a study by Roberts (1994) that




investigated supervisory discourse as a potentially face-threatening event; and a study
by Waite (1992) that analyzed conference discourse from an anthropological linguistic
perspective.

There are few studies comparing novice and experienced supervisors. Rust
(1988) compared novice and experienced supervisors in terms of supervisory
experience and ability to reflect on and talk about practice by collecting journals from
them. One of the findings of Rust’s study was that novice supervisors appeared to go
through stages similar to those of teachers. Another finding was that novice supervisors’
primary concern were role and methods whereas experienced supervisors focused more
on their students’ placement and progress, i.e. they wanted their student teachers to
achieve a full professional life, not just technical competence.

It is important to define experienced and novice supervisors at this stage.
Unfortunately, there is no clear cut definition of experienced and new supervisors in
literature. According to Rust (1988), experienced supervisors are experienced teachers
who have one or more years of supervisory experience, and new supervisors are the
ones who are participants in a pre-service internship programme (teachers who have
three or fewer years of teaching experience are defined as novice teachers by Freeman,
2001). For Borders (1994), novices are characterized as self-doubtful, leery of being
evaluative or confrontive, tending to be highly supportive and/or didactic, concrete,
structured, and task-oriented; they seem to have personalized supervision styles that
remain stable across supervisees. Waite (1994) suggests that supervisors seem to follow
a similar path of teachers’ developmental growth. According to Borders (1994)
supervisors receive no training for their role, but change with experience and age.
However, Wiles and Bondi (2000) claim that supervisors should have minimum two
years of classroom teaching and one year of leadership experience, and they should
prepare themselves for this role by having certification with courses and experience in
supervision, curriculum instruction, educational psychology and leadership.

Supervisor training is an important area since supervisors are responsible of
monitoring and guiding the progress of student teachers. Rust (1988) suggests that
teacher education programs should employ supervisor training because supervisors have
the potential to enhance the effectiveness of teacher education. Supervisor training

balances supervision activities in an institution since there are new and experienced
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supervisors. According to Rust (ibid.) novice supervisors need guidance and modeling
of supervisory practice and they can be helped to develop a reflective capacity. As Rust
(1988) states supervisors need to be taught directly and practically how to do the
‘basics’ of supervision - how to read and respond to journals, how to conference and
what to look for in a classroom. For Bourke (2001), setting up a mentoring course for
supervisors in order to ensure that they share a common theoretical and methodological
background that emphasizes reflection is essential since the most important role of a
supervisor is being a mentor.

In the light of above mentioned studies, the first purpose of the study is to find
the supervisory styles/approaches of the supervisors by examining the interaction
between supervisors and student teachers while they are examining the lesson plans in
pre-observation conferences. This study aims to find out the effect of supervisory styles
on student teachers’ lesson planning and how supervisors having different supervisory
styles comment on the plans in pre-observation conferences since objective data is
important in refining and changing behaviors. Thus, this study aims at raising
supervisors’ consciousness on conferences. As Glickman, Gordon and Ross-Gordon
(2004) state understanding how we behave as supervisors and then refining our present
behaviors are the first steps toward acquiring new interpersonal behaviors. “We need to
check the validity of our own perceptions because invalidity of perceptions creates
cognitive dissonance that is based on the premise that a person cannot live with
contradictory psychological evidence-that is, thinking of himself or herself in one way
while other sources of information indicate that he or she is different” (Glickman,
Gordon & Ross-Gordon, 2004:137). When supervisors learn their behaviors, they can
change their behaviors, i.e., they may develop a repertoire of supervisory styles or
approaches, and they may match their supervisory style to student teachers’
developmental levels.

The second purpose of the study is to find out whether there are differences
between the pre-observation conferences that were carried out at the beginning and the
pre-observation conferences that were carried out at the end of the practicum process.

The third purpose of the study is to detect differences or similarities between the
novice and the experienced supervisor in terms of supervisory styles they employ in

pre-observation conferences. The pre-observation conferences of the novice and
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experienced supervisor may give insights on the feedback they give on the lesson plans,
which behaviors/styles they accept, how they adjust their supervisory styles according
to the developmental level of student teachers and how they develop as supervisors.

The fourth purpose of the study is to examine the lesson plans and find out the
differences and similarities between the first and second drafts of the lesson plans.

The fifth purpose of the study is to compare lesson plans and the transcripts of
the interviews in order to find which supervisory styles or behaviors led changes in the
lesson plans.

The sixth purpose of the study is to learn the perceptions of the novice and the
experienced supervisor on their styles and to detect whether there are differences

between their perceptions and their actual styles in the pre-observation conferences.

1.4. Statement of Research Questions

In the light of the findings stated above, this study aims to answer the following

research questions:

1. What are the supervisory styles/behaviors employed by the novice and
experienced supervisor in pre-observation conferences?

2. Are there any differences or similarities between the pre-observation
conferences carried out at the beginning and at the end of the practicum in
terms of styles?

3. What are the differences between the novice and the experienced supervisor
in terms of supervisory styles?

4. What kind of changes did the student teachers do in their revised lesson
plans?

5. Which supervisory style caused the changes in the lesson plans?

6. What are the novice and the experienced supervisor’s perceptions of their
styles? Are there differences between their perceptions and the styles they

actually employed in pre-observation conferences?
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By finding the supervisory behaviors/styles of the novice and experienced
supervisor, differences and similarities between novice and experienced supervisor in
terms of their supervisory styles, finding the type of changes in the lesson plans and the
type of supervisory style/behaviors that caused the change in the plans, this study hopes
to give some insights on pre-observation conferences and supervisory styles. Thus, the
supervisors may have a chance to evaluate their supervisory styles, make some changes

and plan their future studies.

1.5. Limitations of the study

This study is limited to a teacher education context in Turkey. The participants
of the study are two supervisors and their 12 student teachers in AUELT department so
the findings of the study cannot be generalized to other contexts.

The nature of the study is descriptive since the study aims to find the supervisory
behaviors of the novice and the experienced supervisor, compare their supervisory
behaviors, examine the lesson plans, find the behaviors which lead to changes in the
lesson plans and get the reflections of supervisors on their supervisory behaviors.

The data of the study consisted of audio recordings of the conferences, lesson
plans of the student teachers and audio recording of the reflection sessions with the two
supervisors. Other data collection methods such as surveys, questionnaires, journals and
observation were not used in this study.

The data were analyzed qualitatively; and the quantitative analysis of the data

was limited to the frequencies and percentages.

1.6. Terminology

The following terms will be used throughout the study in order to be consistent
with the literature:

The terms student teacher, pre-service teacher, trainee, intern and teacher
candidate all refer to anyone engaged in learning to teach through a formal educational
setting such as practicum or the students in teacher education programs who are

teaching in schools in practicum.
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The terms supervisor, university-based teacher educator, university tutor, teacher
educator, mentor and teacher trainer all refer to the teachers who facilitate student
teachers’ learning process and help them develop as future teachers.

The terms practice teaching, teaching practice and practicum refer to the
placement of student teachers in certain schools as part of their teacher education
programs under the supervision of expert teachers.

The following terms will be used in this study:

e student teachers for the students of teacher education programs who are
engaged in teaching in practicum,

e practicum for student teachers’ placements in certain schools under the
supervision of expert teachers,

e supervisors for the teachers who facilitate student teachers’ learning
process by employing observation and conferences, help them develop as

future teachers and work at the university.
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CHAPTER 2

REVIEW OF LITERATURE

2.1. Introduction

This chapter will start with the definition of teacher training, teacher
development and teacher education, give brief information about teacher training
models, explain what reflective teaching is, define practice teaching or practicum,
supervision, the role of supervisors in practicum and the supervisory styles. Since the
main focus of the study is the conferences between supervisors and student teachers,
studies concerning the interactions of supervisors and student teachers, and supervisory

styles will be reviewed.

2.2. Teacher training, teacher development and teacher education

Research to date suggests various definitions about teacher training, teacher
development and teacher education. As Kocaman (1992) states, teacher training is an
important aspect of ELT education and is a well-planned, continuous process. Larsen-

Freeman (1983) makes a distinction between teacher training and teacher education:

Teacher training involves a situation-oriented approach, characterized by
finite objectives, in which trainees master a particular model of teaching.
Teacher education, on the other hand, involves an individual-oriented
approach with a focus on developing decision-making and hypothesis-
generating skills. The emphasis is on the process rather than on a specific
method or model of teaching (Larsen-Freeman, 1983).

Teacher training has been mostly defined as preparation for professional practice
usually through formal courses at colleges or universities. Teacher development, on the
other hand, usually refers to professional learning by teachers already engaged in
professional practice, usually through reflective discussion sessions based on current
classroom experience. Freeman (1982; cited in Hockly, 2000:122) describes teacher
training and teacher development ‘not as opposites but as part of a continuum’ in which
pre-service teachers’ needs are initially for ‘training’, and only afterwards, once certain
basic techniques and skills have been mastered, can ‘development’ be focused on. She
claims that teachers who are learning to teach have a ‘hierarchy of needs’, through

which they pass ‘on the road from training to development’.
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As Roe (1992) points out the term ‘teacher training’ has begun to be replaced by
the terms as ‘teacher development’, ‘teacher preparation’ and ‘teacher education’. He
suggests that the use of ‘development’ and ‘education’ may have long-term implications
because they take place over a time-scale longer than the limits of any period of
institutionalized pre-service or in-service training. The process, whatever it is, takes
place not in the institution but in the person concerned. Ur (1997) states that the terms
“training” and ‘“development” may be used interchangeably to refer to the pre-service
and in-service teacher training courses.

Reviewing the related literature, it has been found that there are different teacher
training models. Wallace (1991) offers three models as the craft, applied science and
reflective models. The craft model means learning teaching in the way apprentices learn
crafts: the novice watches and imitates a master teacher, and obeys the master teacher’s
directions for improvement. This model implies that teaching is a practical skill. In the
applied science model, teachers learn to be teachers by being taught research-based
theories, and then applying them in practice. This model implies that the most important
professional knowledge is generalizable theory. According to reflective model, teachers
learn by reflecting on their own experience and apply what they have learned in order to
develop the professional abilities further.

Ellis (1990) divides teacher preparation practices into two types as experiential
and awareness-raising practices. Experiential practices involve the student teacher in
actual teaching through teaching practice or simulated practice and this type of
experiential practice is more common in pre-service courses.

According to Zeichner et al. (1988) teacher training can be divided into two
models. The traditional-craft orientation aims to bring to each teacher the knowledge,
dispositions and skills of experienced practitioners and the main goal is to assist novice
teachers in attaining technical competence. Inquiry-oriented approach, on the other
hand, aims to develop in student teachers habits of active, persistent and careful
examination of educational beliefs and practices. Thus, student teachers are encouraged
to reflect and examine the most effective and efficient means, question the assumptions

embedded in educational practices (Zeichner, ibid.).

Competency approach is another model which is based on the assumption that

teaching can be broken down into sets of hierarchically arranged skills that the student
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has to master to specified levels (Boydell, 1986). This approach deals with the
mechanistic view of teacher education program guided by the pre-determined outcomes
which serve as the basis for the professional development of teachers, supervision of

teaching activities and the evaluation of the curriculum process (Luitel, 2002).

According to constructivist approach, student teachers observe and are observed
by others, so they reassess their pedagogical practices and assumptions, and gradually
build individual theories of teaching. This approach includes reflection on participant’s
own beliefs and practice into the process of learning about different classroom
approaches (Klapper, 2001). As Tardif (2001) states, students’ pre-existing notions are
the starting point for a process of negotiating a satisfactory role within a broader vision
of good practice in this model. Learning to teach is equivalent to learning to deal with
one’s own conceptions in relation to the expectations of university, school and society.
In short, learning about teaching must necessarily take into account the subjectivity of

future teachers (Tardif, ibid:4).

Since there are different teacher training approaches and models, it is difficult to
accept one model and apply it in training future teachers. As Luitel (2002) suggests, a
single teacher education/training approach cannot render a practical teacher education
model in preparing teachers for the challenging and hi-tech future school contexts.

Thus, eclectic model may be applied in designing the teacher-training program.

2.2.1. Reflective teaching

Reflective approach to teaching can be explained as the one in which teachers
and student teachers collect data about teaching, examine their attitudes, beliefs,
assumptions, and teaching practices, and use the information obtained as a basis for
critical reflection about teaching (Richards & Lockhart, 1996:1). Reflective teaching is
a developing process in which the teacher implements various tasks according to the
needs of the students. There is a close relationship between reflective teaching and
teacher development because reflective teaching allows teachers to experiment and
examine their relations with students, their abilities, successes and failures. It aims to

develop teachers professionally by making them aware of looking critically at their own
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teaching practices, apply new methods of teaching and reconstruct their own
educational perspective.

An empowered teacher is a reflective decision maker who finds joy in learning
and in investigating the teaching/learning process — one who views learning as
construction and teaching as a facilitating process to enhance and enrich development
(Fosnot, 1989:x1).

For Schon (1987), reflective practice is thinking through one’s own experiences,
putting knowledge to practice while under the supervision of experienced experts in the
field (cited in Ferraro, 1999:1). As Ferraro (ibid.) states reflective practice is used at
both pre-service and in-service levels of teaching, and coaching and peer involvement
are seen most often at pre-service level. According to her, the primary benefit of
reflective practice for teachers is a deeper understanding of their own teaching style and
ultimately, greater effectiveness as a teacher.

As Farrell (1998) states reflective teaching can benefit ESL/EFL teachers in four
main ways: (1) reflective teaching helps free the teachers from impulse and routine
behavior, (2) it allows teachers to act in a deliberate, intentional manner and avoid the “I
don’t know what I will do today” syndrome, (3) it distinguishes teachers as educated
human beings since it is one of the signs of intelligent action, (4) as teachers gain
experience in a community of professional educators, they feel the need to grow beyond
the initial stages of survival in the classroom to reconstructing their own particular
theory from their practice (Farrell, 1998:16).

Reflective practice can be seen as teaching which involves constant inquiry
about one’s own teaching and then attempting to take a more systematic approach to
practices and to work with others who have such common interests and questions as
yours (Pickett, 1999).

According to Richards (1998) the benefits of reflections are:

1. Reflection provides feedback that is thought important for teachers’

professional development.

2. It gives teachers the chance to reflect on their teaching.

3. It aids teachers close the gap between their imaged view of teaching and

their real teaching.

4. It helps teachers to see whether their classroom applications work or fail.
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According to Taggart and Wilson (1998), reflective teaching:
e allows experimentation and sharing of teaching experiences
e fosters self-review and peer review of teaching skills
e provides an opportunity to observe others
e provides an atmosphere that promotes peer communication
e allows practitioners to come to value practical knowledge
e develops collegiality
e focuses on insights into teaching (p.121).

Teaching journals, lesson reports, surveys and questionnaires, audio and video
recordings, observation and action research are the suggested tools of reflection
(Richards and Lockhart,1996). These tools can be used in both pre-service and in-
service teacher training.

Reflective practice is founded on the assumption that increased awareness of
one’s own professional performance can result in considerable improvement in
performance (Blase, 1998). For Schon (1987) the practitioner who is engaged in
reflection as a builder of repertoire through inquiry, rather than a collector of procedures
and methods. Reflective supervision is like using a lens or personal framework to view
a newly encountered situation, and having an alternate lens available increases one’s
chances of dealing effectively with professional problems. By asking questions,
avoiding judgments, and guiding a teacher through a process of inquiry, a supervisor
may help a teacher view a dilemma through an alternate lens (Schon, 1987). The
practice of reflection provides new insight into the meaning of teaching events; it is also
a vehicle for developing metateaching skills, that is, the ability to think about the
thinking of teaching (Marchant, 1989; cited in Blase, 1998:84).

Proponents of reflective teaching suggest that experience alone is insufficient for
professional growth, and that experience coupled with reflection is a much more
powerful impetus for development (Bartlett, 1990). Reflection has a double meaning; it
involves the relationship between an individual’s thought and action and the
relationship between an individual teacher and his or her membership in society.

Richards and Lockhart (1996) claim that critical reflection involves examining
teaching experiences as a basis for evaluation and decision making and as a source for

change. It involves posing questions about how and why things are the way they are,
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what value systems they represent, what alternatives might be available, and what the
limitations are of doing things one way as opposed to another (Richards and
Lockhart,1996:4).

As Fullan and Hargreaves (1992) state critical reflection is the processing of
information gained through innovation in relation to the teacher’s existing schema for
teaching and it should be pivotal in the development of professional teachers. Becoming
a critically reflective teacher is not only intended to allow us to develop ourselves
individually and collectively; to deal with contemporary events and structures and not to
take these structures for granted but also to involve the realization that as second
language teachers, we are both the producers and creators of our own history. Asking
‘why’ and ‘what’ questions gives us a certain power over our teaching (Bartlett, 1990).

According to Gale and Jackson (1997), critically reflective teachers take into
account the broader issues of teaching and learning when constructing the meaning of
the problems they face and they act on the basis of reflecting on their practice and the
environment in which they practice so they give their actions more than just a technical

meaning.

2.3. Practicum or teaching practice

Learning to teach is a process that continues throughout a teacher’s career and no
matter what we do in our teacher education programs and no matter how well we do
it, at best we can only prepare teachers to begin teaching. Consequently, teacher
educators must be committed to helping prospective teachers internalize the
dispositions and skills to study their teaching and to become better at teaching over
time, that is, to help teachers take responsibility for their own professional
development (Zeichner, 1992, cited in Richards and Lockhart, 1996:202).

Teaching practice or practicum can be described as a process in which student
teachers are required to teach actual students in real classrooms, or in simulated
practice, and experience experiential practices (Ellis, 1990). Practicum also requires
guided, systematic and focused observation of student teachers by supervisors.
Participating in a formal program of observation, student teachers can: 1) develop a
terminology for understanding and discussing the teaching process, 2) develop an
awareness of the principles and decision making that underlie effective teaching, 3)
distinguish between effective and ineffective classroom practices, 4) identify techniques

and practices they can apply to their own teaching (Day, 1990).
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According to Zeichner (1990), the primary purpose of teaching practicum is to
give the to-be teachers a chance to prepare themselves as future teachers. Pre-service
teachers see teaching practicum as the most important constituent of their teaching

experience and as a vital component of their teacher education.

For Koerner and Rust (2002), student teaching is the culminating experience in a
teacher education program; for good or ill, this experience has a significant impact on
the student teacher who must juggle the responsibilities of teaching while establishing
and developing relationships with one or more cooperating teachers and a university
supervisor. Thus, student teaching is a complicated emotional and interpersonal

experience that is often critically important to the making of a teacher.

As Merc (2004) states the practicum in teacher education programs are
composed of mainly five aspects: a) student teachers as the active participants of the
practicum, b) university supervisors as the experts to help student teachers before and
after they practice teaching, c) cooperating teachers as the experts helping student
teachers in their practicum schools, d) students as the receivers of knowledge that
student teachers present during their practice teaching, and e) educational context and
system that student teachers are required to complete their student teaching

requirements in.

For Chapman (1999), practicum encourages the learners to think critically and to
constantly redefine the content and process of the learning experience, and the
practicum is expected to heighten individual awareness of community issues, motivate
learners to create opportunities, embrace new ideas and give direction to positive

change.

Teaching practices are stress-creating experiences due to factors such as lack of
role clarification, the evaluation procedure, not knowing the expectations of the
cooperating teacher and the supervisor, and lack of time to talk with the cooperating
teacher (Murray-Harvey et al 2000, MacDonald 1992). Practicum is both valuable and
the most stressful component of the teacher education programs.

According to Gower et al. (1995), teaching practice focuses on four areas:1)

sensitivity to problems of language use for learners, 2) sensitivity to how learners learn,
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the skills they need, the strategies they employ and the problems the have, 3) classroom
management skills, 4) teaching techniques.

Freeman (1990) uses the term intervention to refer to the way in which the
teacher educator expresses specific perceptions and input about the practice teaching to
the student teacher. For him, intervention in practice teaching is based on the view that
the student teacher can be helped to teach more effectively through the input and
perceptions of the teacher educator, and he proposes three types intervention as the
directive option, the alternatives option and the nondirective option. In directive option,
the teacher educator comments on the student teacher’s teaching and makes concrete
proposals for change. The teacher educator “directs” and the student teacher “does”. In
alternatives option, the educator chooses a point from the practice teaching, raises it
with the student teacher and proposes a limited number of alternative ways to handle
that point in the lesson. The student teacher rejects or selects from among the
alternatives. In nondirective option, the student teacher is provided with a forum to
clarify perceptions of what he or she is doing in teaching and s/he is allowed to identify
a course of action based on his or her own perceptions and what the educator offers, and
to decide whether and how to act (Freeman, 1990:112).

Stating that candidates do not have actual chances to teach until the end of their
program, Pennington (1990) proposes that a pre-practicum or two-phase practicum
program in which students gain simulated and actual teaching experience in the middle
of their graduate program may enhance integration of theory and practice.

Developing reflectivity in practicum is important because student teachers
maximize their learning from the practicum and accept responsibility for their own
professional development, and acknowledge that teaching, as well as being a practical
and intellectual activity, is also a moral endeavor (Dubbins, 1996).

Dobbins (1996) claims that a reflective practicum has positive effects on student
teachers, the supervisory personnel and the students. The supervisory personnel benefit
from the learning aspect of the reflective practicum by thinking and by being more
aware of the facts in the practicum. According to Dinkelman (2000), reflection can be
taken as an aim of the pre-service teacher education. When student teachers are

encouraged to reflect on their classroom practices, they will be reflective teachers, who
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have the ability to thoroughly consider their strengths and weaknesses, and take the
necessary measures for their future teaching.

As Gale and Jackson (1997) state, if teachers are to adopt reflecting with a
collective and collaborative dimension in their professional lives, student teachers
should be involved in these processes during their teacher preparation, and such
activities involve a significant degree of risk-taking. Therefore, they claim, student
teachers need a supportive context for their development as committed educators, a
context which values reflection and enquiry, rejects the notion of educational and social
contexts as being given, and encourages critical dialogue between professionals (Gale &
Jackson, 1997).

Zuzovsky (1996, cited in Lunenberg, 1999) states that “without reflection,
practice might become a drill” and teacher education programs should not only
familiarize student teachers with techniques and skills they can use in the classroom, but
also involve teachers in developing theories of teaching, understanding the nature of
teacher decision making, developing the strategies for critical self awareness and self

evaluation.

2.3.1. Supervision

The dictionary definition of supervision is to “watch over”, “direct”, “oversee”
and “superintend” and effective supervision requires knowledge, interpersonal skills,
and technical skills (Glickman, Gordon and Ross-Gordon, 2004). Supervision is not the
act of instructing students-that is, teaching- but rather the actions that enable teachers to
improve instruction for students (Waite, 2000).

Effective supervision is a debated area and factors such as incongruent role
expectations, i.e. assuming different roles by cooperating teachers, student teachers and
university supervisors, lack of substantive communication and collaboration may
hamper the process (Kauffman, 1992). These barriers to effective supervision can be
overcome by means of training university supervisors to reconceptualize their roles,
training cooperating teachers to analyze their own teaching and supervisory techniques
and selecting and matching the triad members (student teachers, supervisors and
cooperating teachers) in a systematic way. Thus, a working relationship based on

mutual respect and understanding for each other’s expertise, perspectives and roles is
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inevitable (Boydell, 1986; Richardson-Koehler, 1988). Although the related literature
suggests various types of supervision, three of them such as clinical supervision,

instructional supervision and developmental supervision will be mentioned in this study.

According to literature, clinical supervision is a valuable process which can be
applied in pre-service and in-service teacher training programs. Teachers can gain lots
of insights from this process and make changes or improvements in their teaching.
Clinical supervision can be used in detecting what aspects of teaching needs
development and it helps teachers reflect their performance in class. It is a cooperative
process in which supervisor and teacher work together and decide the aspects which
will be observed in class, method and period of observation. According to Acheson and
Gall (1997) clinical supervision process has three phases such as planning conference,
classroom observation and feedback conference. They claim that the aims of clinical
supervision are as follows:

e To provide teachers with objective feedback on the current state of their instruction
e To diagnose and solve instructional problems

e To help teachers develop skill in using instructional strategies

e To evaluate teachers for promotion, tenure or other decisions

e To help teachers develop a positive attitude about continuous professional

development (Acheson Gall, 1997:13).

As Gaies and Bowers (1990) state clinical supervision is an ongoing process of
teacher development that is based on direct observation of classroom teaching
performance and it aims at promoting more effective teaching.

Instructional supervision is one of the types of supervision that is used to
describe a wide variety of processes carried out by a diverse group of educators within
the context of educational institutions. The focus is on the teaching and learning that
goes on and seeks to help teachers and supervisors collaboratively provide high quality
learning experiences for students. It is a process that is collaborative in nature, requiring
a cultural acceptance where an active partnership exists between and among students,
teachers, and supervisors. Instructional supervision is a professional way to help
teachers to grow by providing them objective feedback on their performance. It helps to
identify and solve instructional problems and to form a positive attitude about

continuous professional development (Glickman, 2002).
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Developmental supervision is a term suggested by Glickman, Gordon and Ross-
Gordon (2004) and it is developmental because the entry-level supervisory approach is
matched with the teacher’s current developmental levels and the immediate situation;
and supervisory behaviors are gradually modified to promote and accommodate long-
range teacher development toward higher levels of reflection and problem solving
ability. According to them, there are three phases in developmental supervision: 1) In
this phase, the supervisor diagnoses the teacher’s developmental levels, expertise,
commitment, and educational situation, and selects the interpersonal approach that
creates the best supervisory match. 2) In this phase, the supervisor uses the selected
interpersonal approach to assist the teacher in instructional problem solving. 3) In this
phase, the supervisor changes his or her interpersonal behavior in the direction of less
supervisor control and more teacher control (Glickman, Gordon and Ross-Gordon,
2004:152). For them, the long-term goal of developmental supervision is teacher
development toward a point at which teachers, facilitated by supervisors, can assume

full responsibility for instructional improvement.

2.3.2. The role of supervisors in practicum

As Slick (1998) states the word supervisor comes from the Medieval Latin word,
supervidue meaning to ‘look over and oversee’ and the supervisor title implies status
and authority in the hierarchical structure of professional settings. In the United States,
often a supervisor is either a faculty member who is given this role as an add-on to what
is commonly a full teaching load or is an adjunct educator, sometimes a retired
administrator or teacher, and in neither case are these educators afforded status or
offered support in defining or enacting their roles. In larger universities a supervisor is
often a graduate student teaching assistant who has very little status as a teacher
educator within a university teacher education program (Slick, 1998).

Related literature suggests that supervisors contribute significantly and
complement the interaction between the cooperating teacher and student teachers
(Griffin, Barnes, Hughs, O’Neal, Defino, Edwards & Huckill, 1983; Koehler, 1984;
Zahorick, 1988), and they are necessary to enhance the growth and development of
student teachers, but their roles should be more clearly defined and/or changes (Emans,

1983; Zeichner & Teitelbaum, 1982). They perform liaison and support functions of a
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personal nature and act as trouble-shooters and problem solvers to resolve
communication problems (all cited in Slick 1997).

Weller (2001) points out that since the performance in student teaching is the
single most important criterion for predicting success in inservice teachers, supervisors,
therefore, must be exemplary and of the highest caliber if the internship phase of the
program is to produce the desired end product -a highly competent, successful,
practicing professional. Effective supervision requires essential competencies in areas
such as coordinating a team approach, long and short range planning, interpersonal
relations and conference skills, evaluation techniques, instructional skills and classroom
management and professional role modeling (Weller, 2001:213).

When the role of the supervisors are taken into account, it is seen that the
supervisors’ main area of influence is in coaching in traditional teacher training models
since they defined and communicated the purposes and expectations to be fulfilled by
the student teacher and cooperating teacher. They had relatively little influence on
student teachers and cooperating teachers. With the emergence of new approaches and
models, the role of the supervisors have been questioned as to whether abolish the
supervisor, reconceptualize the supervisor’s role vis-a-vis the student teacher, and base
the supervisor’s work in the schools with teachers. According to Emans (1983),
supervisors’ role must be redesigned radically since they are the main change agents for
schools and teacher education. They act as the liaison between the university and the
schools, and by affecting the cooperating teacher and the student teacher, the
supervisors indirectly affect the education at school.

According to Millwater & Yarrow (1997), university programs in the United
States are focusing on renaming and redefining university supervisor’s roles since the
role of cooperating teachers are redefined and renamed. They propose that all teacher
education programs might consider replacing the traditional supervisor with the title
‘university-based teacher educator’ and redefining the role of the university supervisors
by validating their work at their school sites as well as at the university. Slick (1998)
further claims that if teacher educators believe that supervisors are equal partners in
education and can be important in supporting and guiding students in learning-to-teach-

in-action, they need to be committed to helping to establish and define goals, support
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supervisors (university-based teacher educators) and to recognize them as valuable and
legitimate members of the teacher education communities.

Graham (1993) points out that if a teacher education program considers the
reciprocal learning-to-teach and sharing-of-professional-insights benefits and goals of
the student teaching experience, the supervisor should be viewed as a facilitator of these
learning-to-teach opportunities, and she should be recognized as having the potential to
enhance the teaching and learning agendas for both cooperating teachers and student
teachers.

It has also been suggested in literature that not only do student teachers but also
supervisors get some benefits in the supervision process (Kauffman, 1992; Beck &
Kosnik, 2002). As Huling (2002) states supervisors improve their own professional
competency, reflect about their supervisory relationships, renew themselves, increase
their self-esteem, develop collegial interactions and examine their own practice and
become more aware of the complexity of teaching when they assist their students.

Edwards and Collison (1996) suggest various ways in which supervisors might
support or scaffold student teachers, including:

listening to students; modeling teaching and general classroom
management; observing students; negotiating with students, their own
learning goals; supporting students while they teach; and providing

constructive criticism....
( Edwards and Collison 1996:27).

The supervisory relationship is subject to influence by personal characteristics of
the participants and by a great many demographic variables such as gender, role,
attitudes, supervisor’s style, age, race and relationships dynamics. Conflict has been
found to affect the supervisory relationship and originates from the power differential
between the parties, differences relative to the appropriateness of technique, the amount
of direction and praise, and willingness to resolve differences (Dye, 1994).

Apart from personality clashes, other problem area is the miscommunication that
may appear in the conferences between student teachers and supervisors. Student
teachers and the supervisors have some problems in their interactions because of
different expectations and perceptions. Sometimes the feedback given by the

supervisors in the pre-observation and post-observation conferences cannot be



27

understood by the students. Improving the quality of both supervisor and student teacher
interaction is vital to the continued professionalisation of teaching (John, 2001: 166).
“Learning blocks can be overcome if both coach and learner search actively for a
convergence or negotiation of meaning through a dialogue of reciprocal reflection-in-
action and this would mean both mentor/supervisor and student extending their ladder
of reflection by adding an extra rung to it” (Schon, 1987).
According to Borders (1994), good supervisors have the following
characteristics:
1. Good supervisors seem to have many of the qualities of good
teachers and good counselors. They are empathic, genuine, open
and flexible. They respect their supervisees as persons and as
developing professionals, and are sensitive to individual
differences of supervisees.
2. Good supervisors really enjoy supervision, are committed to
helping the student grow and they commit themselves to the
supervision enterprise. They evidence high levels of conceptual
functioning, have a clear sense of their own strengths and
limitations as a supervisor and can identify how their personal
traits and interpersonal style may affect the conduct of
supervision.
3. Good supervisors have a sense of humor which helps both the
supervisor and the supervisee get through rough spots in their
work together and achieve a healthy perspective on their work.
4. Good supervisors are knowledgeable; they have extensive
training and wide experience of supervision.
5. Good supervisors have the professional skills of good teachers
and consultants. They are able to function effectively in the roles
of teacher, counselor and consultant, making informed choices
about which role to employ at any given time with a particular
supervisee
(Borders, 1994: 2).
Supervisors should, therefore, possess certain competencies such as
understanding their role, initiating the relationship, establishing a climate of peer

support, modeling reflective teaching practices, applying and sharing effective
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classroom management strategies and embracing mentoring as an investment in
professional development (Denmark & Podsen 2000). For Pajak (1993; cited in
Chamberlain, 2000), sincerity, professional and intellectual respect, active listening,
openness, genuine interest, supportiveness, expertise, loyalty, and trust are also some
qualities of an effective supervisor. Trust, as stated by Chamberlain (2000), is a
pervasive underlying construct in teacher-supervisor relationships; when trust is
perceived, self-disclosure has the potential to increase and increased self-disclosure can
afford greater opportunity for discussion and reflection, without established trust, the
threat of supervision may hinder the process.

Supervisors are also responsible for facilitating reflection, they need to be
reflective practitioners themselves and committed to the self—conscious development
and enhancement of that reflective capacity. If learning to teach is at the heart of
training then reflection on teaching must be part of that learning process. Supporting
trainees in reflective process necessarily demands a shift in the role of the supervisor.
To facilitate this process, supervisors need to be able to move from being a model and
instructor to being a co-enquirer (Frost 1994). In promoting critical reflection a more
equal and open relationship is essential. The aim of reflection must be to learn
something wider and of more significance by “making the tacit explicit” (Freeman,
1990: 110). Thus, it allows the trainees to make their developing concepts of practical
knowledge and educational values known to themselves. This in turn gives them greater
control over their own practice and therefore in a sense empowers them.

In order to engage in critical reflection, supervisors should adopt a collaborative
and supportive framework. Being a sub-discipline of reflective practice, “reflection as
critical inquiry” takes in ethical and moral dimensions and uses discourse analysis. For
Zeichner (1988), four types of discourse take place between supervisor and the trainee
in the process of supervision in pre-service teacher training: factual, prudential,
justificatory and critical discourse, According to Adler (1991), critical discourse is an
essential element of teacher education and it has to begin with pre-existing beliefs of
student teachers in engaging them in the analysis of their own actions in the classroom
in order to reveal their personal values and call them into question. For Frost (1994),

there are stages such as preparation, observation, analysis, outcomes and
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review/assessment in the supervision process and the most fruitful reflection arises in
the post-observation dialogue between mentor and mentee.

It has been cited in literature that university supervisors should work closely
with associate / cooperating teachers, support the student teachers and visit the school
sites often (Kauffman, 1992; Freeman, 1990; Borders, 1994; Dye, 1994). Teaching is
first and foremost a “helping profession” which depends on the relationship created
between the teacher and the learner. It is crucial, therefore to determine which forms of
help, or teaching, are most effective within that relationship. Such a decision depends
on a number of variables: the purpose of the help (its objective), the particular context
in which the help is being offered and the interactions that make up the process of
offering and receiving it (Freeman, 1990). As Gale and Jackson (1997) point out, the
development of professionalism in student teachers is encouraged within supervisory
relationships where teachers help student teachers to fully explore the meanings
associated with the problems of teaching practice and such exploration is dependent on
critically reflective conversations.

It is inevitable to have conflict in supervisory relationships. Bernard and
Goodyear (1992, cited in Dye, 1994) point out that conflict in supervisory relationship
stems from the power differential between the parties, differences relative to the
appropriateness of techniques, the amount of direction and praise, and willingness to
resolve differences. For them, these influences can be moderated to some extent by
mutual respect but the supervisor should take the lead in modeling this attitude if it is to
be attained by both parties because of the greater power inherent in the role.

According to Gebhard and Oprandy (1999), supervision leads to a deeper
awareness of teaching for both the teacher and the supervisor and they support less
supervisor-dominated pattern of communication in teacher-supervisor conversations. In
terms of the role of the supervisors, Chamberlain (2000) claims that the role of the
supervisor has shifted from that of a detached expert to that of an engaged colleague
who encourages teachers to talk about their work and reflect on their practice in a new
way. The supervisor was once viewed as an expert evaluator but now he is charged with
the responsibility of gaining teachers’ trust and creating an environment that cultivates

reflection, exploration and change.
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According to Gebhard (1990), the roles of the supervisors is to: direct or guide
the teacher’s teaching, offer suggestions on the best way to teach, model teaching,
advise teachers and evaluate the teacher’s teaching. He proposes six models of
supervision such as directive, alternative, collaborative, nondirective, creative and self-
help — explorative. The role of the supervisor in directive supervision is to direct and
inform the teacher, model teaching behaviors and evaluate the teacher’s mastery of
defined behaviors. In alternative supervision, the supervisor’s role is to suggest a
variety of alternatives to what the teacher has done in the classroom. In collaborative
supervision, the supervisor’s role is to work with teachers but not direct them, instead
the supervisor participates with the teacher in any decisions that are made and attempts
to establish a sharing relationship. In creative supervision, the creativity and freedom is
encouraged through a combination of models or a combination of supervisory behaviors
from different models, shifting of supervisory responsibilities from the supervisor to
other sources and an application of insights from other fields that are not found in any
of the models. In self-help — explorative supervision, the aim is to explore teaching
through observation of their own and others’ teaching in order to gain an awareness of
teaching behaviors and their consequences as well as to generate alternative ways to
teach (Gebhard, 1990: 163).

Examining the roles of supervisors, student teachers and cooperating teachers in
student teaching placement, Koerner and Rust (2002) state that the university supervisor
plays a complex and critical role in helping student teachers make sense of their work.
Collecting data from 7 supervisors, 21 student teachers and their cooperating teachers,
they have classified the roles of supervisors as professional and personal qualities. Good
communication skills, being realistic, believing in student teachers, being collaborative
and punctual have been among the professional dispositions of supervisors while being
encouraging, empathic, caring, motivating, helpful, honest, ethical, supportive, flexible

and helpful have been among the personal qualities of supervisors.

Supervisors also act as coaches; they support and scaffold the growth and
development of the learners with whom they work. Like athletic coaches, they do not

hedge. They are fair and honest; they praise learners’ accomplishments (Freidus, 2002).
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2.3.2.1. Studies concerning the interactions of supervisors and student

teachers

Slick (1997) examined an elementary supervisor’s interactions with a student
teacher and a cooperating teacher and her study suggested that teacher educators at the
university need to take more active role in not only defining standards and expectations
for student teachers, but also in becoming more involved in helping the supervisor to
interpret and uphold these expectations.

Having carried out three case studies with three supervisors in order to define the
mission and goal of supervision, the role and expectations of the supervisor, Slick
(1998) states that the university supervisor, being a strong teacher role model, is an
important figure in contributing to successful experiences for student teachers and
cooperating teachers

Although most studies related to supervisors focused on post-lesson conferences
and examine the spoken data (Zeichner et al., 1988; Waite, 1992; Roberts, 1994, John,
2001), few studies examined written feedback given by the supervisors. Spear et al.
(1997) studied the written comments of supervisors and found out the style of writing
(friendly/formal, descriptive/evaluative) and whether the advice was authoritative or
cooperative.

Examining the discourse features of teaching practice supervision reports,
Glenwright (1999) stated that judgment and appraisal were universal and the most
frequent functions were expressing approval, expressing reservations or criticisms, and
giving suggestions, advice or directives.

Freeman (1990) examined supervisor-student teacher relationship in terms of
three interventions that can take place in order to achieve particular purposes. By
intervention, he refers to the way in which the teacher educator expresses specific
perceptions and input about the practice teaching to the student teacher. This includes
both the process and the content. The purpose of intervention is change; change that
moves the student teacher toward, or in relation to, a view of the whole of language
teaching. Student teacher — teacher educator (supervisor/mentor) relationship must not
be seen as something to be systematically controlled or eliminated; rather it is the key
that must be exploited. The educator’s job is to help the student teacher move toward an

understanding of effective teaching and independence in teaching (Freeman, Ibid: 103).



32

Zeichner et al. (1988) categorized supervisory discourse as factual (including
descriptive, informational), prudential (including instruction, advice, evaluation),
justificatory (reasons and rationale) and critical discourse (assessing values or adequacy
of rationales). Findings of their study suggested that factual discourse dominated both
an inquiry-oriented teacher-education programme and one of a traditional-craft kind,
followed by prudential discourse and justificatory discourse, with neither programme
having much critical discourse.

Waite (1992) analyzed conference discourse from an anthropological linguistic
perspective and studied university tutors’ use of questions, criticisms and suggestions in
conferences and found out that criticisms and suggestions were mitigated by the use of
modal auxiliaries.

Bunton et al. (2002) conducted a study to investigate the format and content of
lesson observation notes given by 27 university tutors to their trainees. They used 5
types of observation forms in different formats. They found out that university tutors
applied four categories of content: descriptive, questioning/reflective, evaluative and
advisory and all tutors in the study gave evaluative and advisory comment to their
trainees. However, certain less structured formats tended to include more descriptive
and questioning comments. Their data suggested that less structured observation forms,
in allowing more descriptive and questioning comments, may encourage a reflective
approach to teaching.

Having carried out a study on the qualities and characteristics of the verbal
interchange between the student teacher and the mentor by recording a series of post-
lesson discussions, John & Gilchrist (1999) proposed five categories of mentor dialogue
as suggesting, questioning, supporting, directing and silence. Their study indicated that
there was a need for solid blocks of support to make sure that the student’s confidence
is boosted. They state that this must never be in the guise of directive ‘single loop’
behavior, dispensing ‘elder statesman’ advice and recipes for action. Instead the support
should come in the form of suggestions which always require a response from the
student to ‘fly solo’ and plan his or her future teaching in an autonomous fashion (John
& Gilchrist, 1999:110).

Tsui et al. (2001) carried out a study in order to investigate the roles and

relationships of supervisors, mentors and student teachers in tripartite supervisory
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conferences. They examined the discourse of six conferences and found out some broad
categories such as eliciting, offering and managing interaction which also had some
subcategories. Another concern was to look at conversational dominance by examining
the amount of talk, who was doing most of the eliciting and to whom these elicitations
were addressed, who steered the direction of the conference and the juncture at which
speakers made contributions to the conference and the manner in which they made these
contributions. Their study revealed that offering constituted the bulk of the interaction
and the university tutors were the dominant contributors in the conferences. Their study
also revealed that there is a natural hierarchy of power, university supervisor being the
dominant person and this inequality in power relationship does not necessarily lead to
conflict and tension. Furthermore, the study suggested that contextual factors such as
the prior experience of the university supervisor and the mentor teacher, their
relationship, and their self-perception can have considerable impact not only on the
content of the conference but also on the way it is managed.

Investigating the supervisory conferences, Lopez-Real et al. (2001) identified the
most difficult topics for student teachers and supervisors in the conferences. Their study
revealed that the most difficult topics of supervisors were: lack of enthusiasm, possible
failure, dress and appearance, lack of presence, general attitude to job, language fluency
and lack of support to pupils. They found out that supervisors were sensitive in
discussing these difficult topics and tried to be gentle with student teachers, therefore an
open and trusting relationship between supervisor and student teacher has to be formed
over a period of time within the context of the program at university or in teaching
practice observation visits.

In a case study by Gordon and Brobeck (1995; cited in Glickman, Gordon and
Ross-Gordon, 2004) a supervisor recorded conferences with teachers and then the
supervisor reviewed conference tapes, with the aid of a facilitator, in order to compare
her actual supervisory behaviors with her espoused platform. The supervisor
experienced three different types of cognitive dissonance, i.e. thinking of herself in one
way while other sources of information indicate that she is different. The differences the
supervisor detected were in the use of behaviors such as using directive style but

claiming to have used nondirective style.
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2.3.2.2. Supervisory styles / behaviors

Supervisors have different styles/ behaviors in supervising student teachers and
their styles may be called as nondirective, collaborative, directive informational and
directive control. These categories permit for varying degrees of guidance by the
supervisor and for varying degrees of ownership by the student teacher (see Figure 1).
In the directive approach, the outcome is a supervisor-assigned plan. With the directive
informational approach, the outcome is a supervisor-suggested plan. For the
collaborative approach, the outcome is a mutual plan, for the nondirective approach the
outcome is a student teacher self-plan (Rettig, Lampe and Garcia (2000). Glickman,
Gordon and Ross-Gordon (2004) have developed a supervisory behavior continuum to
focus the supervisor’s tasks and relationships with student teachers in these four
categories (see Table 1 for a detailed continuum of behaviors and their definitions).
They also categorize each style in terms of behaviors and they claim that these 10
behaviors seem to appear in every style but with a different sequence.

Nondirective supervision is based on the assumption that an individual teacher
knows best what instructional changes need to be made and has the ability to think and
act for his or herself. The role of the supervisor is that of listening, clarifying,
encouraging, and reflecting. The student teacher makes the decisions, taking
responsibility for analyzing the lesson and identifying the changes that may occur for
the next lesson. The non-directive approach is usually used with student teachers who
are at a higher developmental stage and thus take responsibility for how the teaching
process impacts student achievement. These teachers are usually competent in the
classroom, and are able to focus on individual student needs and the impact of their own
values and beliefs on their teaching practice (Glickman, 1990). The supervisor listens to
the student’s opinions, clarifies the issue being discussed, encourages the student to
draw conclusions, and reinforces the student’s assessment of the situation and the
subsequent course of action. According to Drafall & Grant (1994) nondirective
supervision style should only be used with a highly reflective student teacher, but
student teachers will not reach this stage by the end of their student teaching. However,
supervisors can promote developmental progress by switching to nondirective
communication near the conclusion of the student-teaching experience. Research

indicates that nondirective supervision style is the most difficult supervisory style to



35

implement. Nondirective supervision begins with listening and ends with asking the
student teacher to present his or her decision. Nondirective continuum of behaviors is as
the following:

1. Listening: Waiting until the student teacher’s initial statement is made.

2. Reflecting: Verbalizing your understanding of the initial problem.

3. Clarifying:  Probing for the underlying problem and/or additional

information.

4. Encouraging: Showing willingness to listen further as the student teacher

begins to identify real problems.

5. Reflecting: Constantly paraphrase understanding of the student teacher’s

message.

6. Problem solving: Asking the student teacher to think of possible actions.

7. Problem solving: Asking the student teacher to consider consequences of

various actions.

8. Presenting: Asking the student teacher for a commitment to a decision.

9. Standardizing: Asking the student teacher to set time and criteria for action.

10. Reflecting: Restating the student teacher’s plan (Glickman, Gordon & Ross-

Gordon, 2004:191.

The collaborative supervision shifts some of the responsibility to the supervisor,
where the intern or intervention teacher has input on the decision-making process, but it
is a shared process. The role of the supervisor is presenting, problem-solving,
negotiating, and demonstrating a shared responsibility for planning changes for the next
lesson. Student teachers for whom the collaborative approach is best are usually at a
middle stage of development, where they have mastered the management strategies, and
are able to focus on instructional needs of students. They are looking for new ideas, and
will be ready to explore a variety of approaches to teaching and learning. Suggestions
and guidance from the supervisor will be welcomed, but the student teachers will also
be capable of critiquing their own attempts to implement new ideas. A collaborative
conference represents a decrease in supervisor responsibility and an increase in student
teacher responsibility regarding instructional decisions. Student teachers are urged to
share their concerns and perceptions, and supervisors use this input to guide the

discussion. Functioning as a team, the participants clarify the issues to be discussed,
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reach a common understanding, exchange points of view, discuss alternatives, and
negotiate a plan for future action. Supervisors should attempt to move toward this
approach partway through the student teaching experience when the student teachers’
self confidence has been established and they are more capable of formulating their own
ideas (Glickman, 1990; Drafall & Grant, 1994). Collaborative continuum of behaviors
is as the following:

1. Clarifying: Identifying the problem as seen by the student teacher.
Listening: Understanding the student teacher’s perception.
Reflecting: Verifying the student teacher’s perception.

Presenting: Providing the supervisor’s point of view.

M

Clarifying: Seeking the student teacher’s understanding of the supervisor’s
perception of the problem.

Problem solving: Exchanging suggestions of options.

Encouraging: Accepting conflict.

Negotiating: Finding an acceptable solution.

A S

Standardizing: Agreeing on details of plan.
10. Reflecting: Summarizing the final plan (Glickman, Gordon & Ross-Gordon,
2004:182).

Directive supervision includes the high level of supervisor responsibility since
the supervisor gives directions and establishes specific goals for the student teacher. It
can be divided into two types as directive informational and directive control.

Directive informational supervision is used to direct student teachers to consider
and choose from clearly defined alternative actions. The supervisor still acts as the
information source, but asks for and considers student teacher feedback. Supervisors are
also careful to allow for several alternative actions for improvement to be implemented
by the student teacher that fall within a set of criteria established by both parties. The
student teacher is allowed to exercise some control in this process. As Block, Korth and
Lefebvre (2001) point out this approach is best when the person in authority is thought
to have credible knowledge to solve the problem, and has the trust of the teacher as a
reasonable person to take advice from in the situation. The supervisor constantly takes a
very active role in terms of “framing the direction and choice of the teacher” and s/he

utilizes such supervisory behaviors as reinforcing, standardizing and directing, but is
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more open to suggestions from the student teacher. Directive informational continuum
of behaviors is as the following:

Presenting: Identifying the goal.

Clarifying: Asking the student teacher for input into the goal.

Listening: Understanding the student teacher’s point of view.

Problem solving: Mentally determining possible actions.

Directing: Telling alternatives for teachers to consider.

Listening: Asking the student teacher for input into alternatives.

Directing: Framing the final choices.

Clarifying: Asking the student teacher to choose.

A S A L R A

Standardizing: Detailing the actions to be taken.

—_
=)

. Reinforcing: Repeating and following up on the plan (Glickman, Gordon &
Ross-Gordon, 2004:169).

Directive control supervision is used to clearly transmit supervisor expectations
to teachers. The supervisor should be demonstrating new ideas, directing the
conversation toward suggested changes, and reinforcing pieces that were successful and
should be maintained. The conference is directed and controlled by the supervisor and
the supervisor takes maximum responsibility for determining the next plan of action.
The supervisor makes direct statements and suggestions to the student teacher regarding
his/her teaching performance and subsequent changes. Although discussion should
occur between the supervisor and the intern, the ultimate decisions of what should occur
next are made by the supervisor. The directive approach is usually used with student
teachers who are struggling at a low stage of development, and are attempting to
implement management and basic instructional strategies in order to survive in the
classroom (Glickman, 1990). This type of supervision is used to clearly transmit
supervisor expectations to student teachers and it places an emphasis on the authority
and weight a supervisor carries in their role. The supervisor uses such supervisory
behaviors as reinforcing, standardizing and directing. Directive control continuum of
behaviors are as the following:

1. Presenting: Identifying the problem.

2. Clarifying: Asking student teacher for input into the problem.

3. Listening: Understanding the student teacher’s point of view.



38

Problem solving: Mentally determining the best solution.
Directing: Telling expectations to the student teacher.
Clarifying: Asking the student teacher for input into the expectations.

Standardizing: Detailing and modifying expectations.

e A

Reinforcing: Repeating and following up on expectations (Glickman,
Gordon & Ross-Gordon, 2004:156).

According to Glickman, Gordon and Ross-Gordon (2004), matching the best
supervisory approach to the teacher or group’s current developmental levels, facilitating
teacher development by gradually decreasing supervisor control and increasing teacher
control over the decision-making process can promote some degree of teacher

development.

2.3.2.3. Studies on supervisory styles

In a study of Gordon, who addressed the issue of supervisor flexibility, (1989,
1990; cited in (Glickman, Gordon and Ross-Gordon, 2004), the supervisors were first
trained in developmental supervision and each supervisor conducted conferences using
directive supervision, collaborative supervision and nondirective supervision. The
results of the study suggested that supervisors being trained to use developmental
supervision must receive their most intensive training in nondirective supervision which
seems to be the most difficult approach for many to use. In Gordon’s study, the majority
of teachers and supervisors involved in each of the three types of supervision reported
that the supervisory approach, when effectively implemented, was the appropriate
approach for the individual teacher and had assisted the teacher to improve his or her
instruction. Teachers experiencing each type of supervision made substantial progress
toward instructional improvement objectives identified during supervisor-teacher
conferences. However, teachers matched with nondirective supervision made the most
progress toward improvement objectives, and teachers matched with collaborative
supervision made more progress than those matched with directive informational
supervision. The results support the argument that the supervisor-teacher relationship
should move toward less supervisor control as the teacher becomes capable of assuming

more decision-making responsibility (Glickman, Gordon and Ross-Gordon, 2004).
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Siens and Ebmeier’s (1996) study revealed that teachers assisted by supervisors
trained to tailor their conference approaches to teachers’ levels of motivation, analytical
skill, and knowledge experienced significantly more growth on a measure of reflective
thinking than did a control group of teachers receiving only the regular supervision

provided at their schools.

2.4. Summary

Being the main component of teacher education programs, the practicum or
teaching practice is universal and continues to be the most important part in student
teachers’ lives in which they establish relationships with supervisors, cooperating
teachers and other student teachers. Supervisors play a crucial role in the development
of student teachers since they act as models. The interactions between the supervisors
and student teachers have always been a concern for researchers and several studies
have been conducted on this issue.

Supervisory styles as suggested by Glickman, Gordon and Ross-Gordon (2004)
have been a concern of researchers for years but few studies have been conducted on
this issue. The studies have generally been conducted in post-observation conferences
of supervisors and student teachers. To date, no research has been noted to investigate
the supervisory styles in pre-observation conferences. Thus, this study aims at
examining the supervisory styles of a novice and experienced supervisor in pre-
observation conferences with their student teachers. This study also aims at
investigating the effects of supervisory styles on the lesson plans and the kind of
changes according to the feedback given in the conferences. The final purpose of the
study is to find whether the perceptions of the supervisors on their styles and their actual

styles in the conferences match.
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CHAPTER 3

METHODOLOGY

3.1. Introduction

This study was conducted with two supervisors at English Language Teaching
Department of Education Faculty, Anadolu University in 2003-2004 academic year. In
order to obtain data, pre-observation conferences of two supervisors (each supervising 6
student teachers) were audio-recorded, the lesson plans of student teachers were
collected and a structured interview was carried out with the supervisors. This
triangulation helped to maintain a more complete picture of the data.

The transcribed data obtained from the pre-observation conferences were
examined in terms of specific behaviors such as listening, clarifying, encouraging,
reflecting, presenting, problem solving, negotiating, directing, standardizing and
reinforcing. In analysing the data, Glickman, Gordon and Ross-Gordon’s (2004)
categorization was used. However, it was seen that there were some other behaviors
emerged and these behaviors were categorized according to Constant Comparative
Method and the other categories added were checking understanding, reminding,
humour, giving examples and reproaching. The frequencies of all behaviors were taken,
listed and the supervisory style of the supervisors were detected.

As a second step, the lesson plans of the student teachers were collected and the
lesson plans and the transcripts of the conferences were compared to find which
supervisory styles/behaviors caused changes in the lesson plans.

The final step was to carry out a structured interview with the supervisors. The
questions had been prepared before the interviews and the aim of the interviews was to
get the reflections of the supervisors on the findings and whether there were differences
between their perceptions of their behaviors in pre-observation conferences and which
behaviors they actually employed in pre-observation conferences. This session was also

recorded and transcribed.
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3.2. Subjects

The subjects of the study were an experienced and a novice supervisor who were
supervising 6 student teachers.

The novice supervisor was working at English Language Teaching Department
of Education Faculty, Anadolu University. He had been working as an instructor for 2
years, and as a supervisor for a year in the same department at the time of the study. He
had some sort of apprenticeship on how to conduct supervisory conferences, especially
on how to give feedback to student teachers’ lesson plans in the pre-observation
conferences. In this process, he firstly observed an experienced supervisor (who was
teaching English for 20 years and was a supervisor and teacher trainer for 15 years)
while she was giving feedback to student teachers, then the student teachers started
bringing their lesson plans to him and he gave feedback to their plans. After that another
novice supervisor, the experienced supervisor and the novice supervisor in this study
started to give feedback to lesson plans together. The novice supervisor stated that this
apprenticeship process was very beneficial for him.

The novice supervisor was given a consent form in which he accepted to
participate in the study in Spring Term of 2003-2004 academic year. Other participants
of the study were randomly selected 6 student teachers of the novice supervisor. The
number of student teachers was thought to be 5 at the beginning of the study but they
had been organized as a group of three. Thus, the number of student teachers was 6.
Three student teachers held pre-observation conferences as a group but the supervisor
gave one-to-one feedback to them.

The experienced supervisor was working at English Language Teaching
Department of Education Faculty, Anadolu University. She had been working as an
instructor for 13 years, and as a supervisor for 10 years in the same department at the
time of the study. She also had apprenticeship at the beginning of her career as a
supervisor. The same experienced supervisor guided her in giving feedback to the
lesson plans and their relationship with the supervisor was like master/apprentice. She
stated that the experienced supervisor was a good model for her and she modeled her
when she gave feedback to student teachers. The experienced supervisor also signed a

consent form in which she accepted to participate in the study in Spring Term of
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2003-2004 academic year. Other participants of the study were randomly selected 6

student teachers of the experienced supervisor.

3.3. Data Collection Procedure

Before collecting the data for the study, a pilot study was carried out with one
supervisor and 6 student teachers in the Fall Term of 2003-2004 academic year. The
pilot study lasted for two weeks. The supervisor conducted interviews with 6 student
teachers prior to lesson observation and gave feedback on their lesson plans.

The actual study was carried out with 12 fourth year students (student teachers)
and two supervisors at English Language Teaching Department of Education Faculty,
Anadolu University in Spring Term of 2003-2004 academic year. The initial pre-
observation conferences were held in the second and third week of March. The last two
conferences were held in the last week of May and the first week of June. Each
conversation lasted for 20-30 minutes. The student teachers were in groups of three but
the pre-observation conferences were carried out individually. The rationale of
recording the conferences at the beginning and at the end of the practicum was to find if
there was a change in supervisory styles or behaviors of the supervisors during the
practicum. Since the practicum lasted for 3 months, there might be changes in the styles
of the supervisors due to the development of student teachers.

A total of 96 pre-observation conferences were recorded and transcribed.
Furthermore, first and second drafts of the lesson plans in each pre-observation
conference were taken in order to see if the student teachers made necessary changes in
their plans according to the feedback they received in pre-observation conferences.
Second drafts of the lesson plans were investigated in detail and they were compared
with the transcript of the conferences in order to find what type of supervisory
behaviors caused student teachers to make changes in the plan.

As a last step, interviews were carried out with the novice and experienced
supervisors after all the data were analyzed. The aim was to get the reflections of the
supervisors on the behaviors emerged in the conferences and whether there were
differences between their perceptions of their behaviors in pre-observation conferences
and which behaviors they actually employed in pre-observation conferences. As

Glickman, Gordon and Ross-Gordon (2004) state, understanding how we behave as
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supervisors and then refining our present behaviors are the first steps toward acquiring

new interpersonal behaviors.

3.4. Data Analysis Procedure

The data obtained in the pilot study were transcribed first and the supervisory
behaviors were detected according to Glickman, Gordon and Ross-Gordon’s (2004)
categorization. On deciding the categorization of behaviors, a meeting was held with
three experienced supervisors after the behaviors were categorized individually by them
and by the researcher. The supervisors and the researcher discussed the categories and
came to an agreement.

The data of this study were analyzed both qualitatively and quantitatively. In
order to identify supervisory behaviors of the supervisors, the transcribed data were
divided into meaningful chunks in order to identify idea units more easily. The notion of
‘idea unit’ which consists of a phrase, a sentence or a number of sentences was taken
into account in the analysis of the data. Each idea unit contained a clearly
distinguishable idea. As Tsui et al. (2001) state, the analytical unit should be
informative in terms of the content of supervisory talk. As the focus of the study was
supervisors’ feedback, the supervisors’ speech was written in bold in order to detect the
behaviors easily. After that the researcher started to analyze the data according to
Glickman, Gordon and Ross-Gordon’s (2004) categorization. Their categorization
consisted of 10 behaviors: listening, clarifying, encouraging, reflecting, negotiating,
problem solving, presenting, directing, standardizing and reinforcing (see Table 1). At
the same time another rater also read all the transcripts of the conferences and detected
the behaviors of the supervisors. For instance, directing was categorized as an idea unit;
the phrases or sentences which express direction were detected. Since the focus of the
study was investigating supervisory styles and behaviors of the supervisors, student
teachers’ behaviors and speech were not given much emphasis in analyzing the data.
While the analysis process was going on, some other behaviors emerged which did not
exist in Glickman, Gordon and Ross-Gordon’s (2004) checklist. These emerging
categories were analyzed by the two raters separately. Then, the two raters had a
meeting to decide the final wording of the new categories. Inter-rater reliability was

found to be 86% (Pearson correlation coefficient) and since values greater than 0.70 are
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typically acceptable for consistency estimates of inter-rater reliability, the reliability
score was acceptable.

Clarifying was employed by the supervisors using paraphrases or restatements,
and using questions. Some of the idea units were in the form of paraphrase and some of
them were in the form of questions. The idea units which were in the form of
paraphrases or restatements were used to clarify the supervisor’s point of view and the
idea units which were questions were used to clarify the student teacher’s point of view.

The following chunk can be given as an example:

O: Sirayla ma gidiyor bunlar? (clarifying)

C: Evet sirayla ama karigik m1 yapsaydim?

O: Yok camim sordum yani.(clarifying) Suras: ¢cok uzun olmus. Anlatman
gereken seyler ama uzun, anlatirken bir taraftan da bunu eline al. Ise gorsellik
kat birazda, elinde albiim olsun. Gary’nin resmini goster once. Hobileri var,
bu onun albiimii bir siirii fotografi var der anlatirsin. Yoksa Gary’i
anlatirsan sadece sikici olur (clarifying). Buradaki instruction’1 biraz clear
etsek daha iyi olmaz m? Fotograflara bakarak present perfect ve present
continuous tense’le ciimleler kuracaksiniz, chart size yardimci olacak.
Aradaki farki biliyorlar mi acaba (clarifying)? Bir defa buraya bir sey
ekle. Gary’nin neler yaptigin1 sdyleyelim de. Present continuous diyince ne
oldugunu biliyor mu (clarifying)?

C: Hepsini Ogrendiler biliyorlar diye diisiinliyorum zaten fotograflarda fark
acikca goriiliiyor.

O: Fotograflarin iyi onlara bir sey demiyorum canim. Cocuk bunu 3-4
haftadir gormiiyorsa unutmus olabilir (clarifying), cok basit bir review
yaratsan veya ayni bu sekilde resim bulup birini continuous digerini perfect
tense’le yapsan, onlarin background knowledge’in1 bir activate etsen anladin
mi1?

C: Anladim.

The behaviors in directing category were classified into direct, indirect and
confirmation styles. In direct style, the supervisors told student teachers what to do
directly whereas in indirect style the supervisors did not tell them what to do directly.
They implied or told student teachers what to do indirectly. Confirmation style is used
after direct style to have the confirmation of student teachers. The following chunks

exemplify these styles:

O: Tamam. Madem ciimle yapisim gormelerini istiyorsun o zaman
su zaman zarflarim karistirma istersen yada every Sunday gibi bir
sey kullan (directing-direct style). Ben sana yapma demiyorum



nasil 6greneceklerine inamyorsan dyle yap (directing-direct style) .
Peki bu resimler olmasaydi bu aktivite olur muydu gene?

C: Resimleri gorsel olsun diye kullandim. Eglenceli olsun diye ilgilerini
ceksin diye.

O: 1. aktiviteyle ilgili 0 zaman zarflarim bir diisiin(directing-direct
style) . Herseyi ¢cok giizel yapiyorlar, ya hata yaparlarsa?

C: O zamanda fantastic.

O: Hata yaparlarsa nasil diizeltirsin? Yazmams olsan bile bir
diisiinsen iyi olur (directing-indirect style). (Pre-observation
conference 2 of student teacher 1)

O: Is he comfortable or not gibi falan diye belki sorabilirdin
(directing-indirect style). Sad deyince iizgiin olmasi lazim, ya da
iizlicii bir olay olmus olmasi lazim. O yiizden soyliiyorum. Kontrol ettin
mi, var mi1 sad in 6yle bir kullanimi? Hosnut olunmayan..

C: Emin degilim hocam ya

O: Bir bak, varsa eger kullanabilirsin (directing-direct style). Ben
sanki hani ¢cok comfortable mi1 degil mi gibi bir sey sorabilirsin
(directing-direct style), tamam mm (directing-confirmation style)?
Ona bakarsin (directing-direct style).So, do you think Can can drink
coffee? Ken ken drink coffee© No. Good. Can cannot drink coffee
because it is very hot. So he can say, the coffee is too hot to drink™ hi,
ben sey bekliyordum, tagimak i¢in cok sicak falan gibi bekliyordum.
Sen igmek i¢in ¢ok sicak demissin. Tamam, her neyse Obiir resme
gecelim. Resmi asiyorsun... (Pre-observation conference 4 of student
teacher 1)
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As the analysis process was going on, some other behaviors emerged. These

reminding, humour and giving examples.

emerging categories were categorized by the researcher and another rater. Having

reached the negotiation of categories, they were named as checking understanding,

Checking understanding was a new category emerged in the study. The

saying. The supervisors used the following phrases to check understanding:

> OK?
> Anladin mi?
> Anlatabildim mi?

» Anladin mi demek istedigimi?

supervisors used language items to check if student teachers understand what they were
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In reminding category, the supervisors reminded student teachers about the

previous lessons and sometimes they referred to their methodology classes:

>
>

Yanhs soylerse ¢cocuk nasil davranmamz gerektigini biliyorsunuz.
Demin Ebru ile de konusurken soyledim, behavioral objectiveler
overall objectivelerin altinda yer alir.

Iyi olur ama diger pronounlar icin resim kullanman konusunda
anlasmistik.

Ama iki dakika once ogrettin.

Daha oOnce ne demistik, simple’dan karisik olana dogru gitmek

lazim.

The supervisors made some humorous remarks or jokes while they were reading

the plans:

A\

Siz biitiin donem practice yaptirdimz ha ©

Uiih planin yarisim buna ayirmissm ©

Real olsun diye gercekten kokan corap mi getirmeyi diisiiniiyorsun?
©

What’s at the middle of the sea? Haa, ada demesi gerek Boyle

sorular sorup cocuklara “666” yaptiriyorsun ©

Giving examples was another category emerged in this study. In order to clarify

what they advise student teachers to do, the supervisors gave some examples:

> Yoksa normalde belki kullanabiliriz boyle bir ciimleyi giinliik

hayatimizda fakat yine de tam anlam bunlar ¢ok giizel veriyor, bak,
tasinmasi icin ¢ok agir, araba kullanmak icin ¢ok genc, icmek icin
bu kahve cok sicak, tavan cok yiiksek gibi, tam boyle to the point
resimler.

Mesela iki resim verdin, dogru olami sec¢cmesini istiyorsun, bu

davrams olur.
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» Simdi smifi diisiin, 40 kisilik veya 30 Kkisilik diyelim. Bir 6grenci
kalkt1 su ciimleyi okudu, oteki kalkip genel 6grenci davramsiyla

sunu okumak isteyecek. Sen ondan bunu istiyorsun aslinda.

As a second step, the first and second drafts of the lesson plans were compared
and the changes were identified. After that the lesson plans and the transcripts of the
conferences were compared in order to find the supervisory behaviors that caused
changes in the plans.

Finally, a structured interview was carried out with the two supervisors

separately. The following questions were asked by the researcher:

1. What kind of behaviors do you think you applied most in the pre-
observation conferences?

2. What do you think about the results?

3. Would there be a change if you carried out post-observation
conferences?

4. What kind of behaviors do you think caused changes in the lesson
plans?

5. What kind of changes do student teachers apply in their second drafts

of lesson plans?
6. Did you have training before you start supervising? If yes, tell about

the process.

The aim of carrying out the interviews with the supervisors was to get the
perceptions of supervisors on their supervisory behaviors, find whether their perceptions
and the behaviors obtained in the study matched and to triangulate the data in order to
have a more complete picture of the supervisors and their supervisory behaviors.

In order to find out an answer to the first research question, the behaviors of the
two supervisors were detected and written in the checklist. The frequency of the
behaviors of each supervisor in each pre-observation conference was calculated and
each conference of each supervisor was discussed in detail. Then, the frequencies and
percentages of the behaviors of all conferences were calculated and the supervisors’

styles were detected.
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In order to find out an answer to the second research question, the pre-
observation conferences that were held at the beginning and at the end of the practicum
were compared in order to see whether there were differences between these
conferences.

In order to find out an answer to the third research question, experienced and
novice supervisors’ frequency of the behaviors were compared and discussed. The
similarities and differences between the novice and experienced supervisors’ behaviors
in the pre-observation conferences were found out and discussed in detail.

In order to find out an answer to the fourth research question, the lesson plans of
student teachers were examined. The first and the second drafts of lesson plans were
checked in order to find the differences and changes between the plans.

In order to find out an answer to the fifth research question, the lesson plans of
student teachers and the transcripts of interviews were compared and the behaviors that
led changes in the lesson plans were detected. The behaviors that led changes in the
lesson plans were categorized in a table for each supervisor.

In order to find out an answer to the sixth research question, structured interviews
were carried out by the novice and the experienced supervisor to find out their
perceptions of their styles and whether there were differences between their perceptions

and what they actually did in the conferences.
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TABLE 1. THE SUPERVISORY CONTINUUM OF BEHAVIORS
(Glickman, Gordon and Ross-Gordon, 2004).

BEHAVIORS

Definitions

Listening

Clarifying

Encouraging

Reflecting

Listening for the silence

Listening reflectively

Listening attentively using acknowledgment tokens such as ‘uh huh’
and ‘um’.

Clarifying the issue using paraphrases or restatements

Asking questions and statements to clarify the speaker’s point of view
such as “Do you mean that?” “Would you explain this further?” “ I'm
confused about this “ “I lost you on...”

Supporting students to draw conclusions

Providing acknowledgment responses that help the speaker continue to
explain his or her positions: “Yes, I'm following you.” “Continue on.”
“Ah, I see what you are saying.”

Looking back at the work and synthesize

Incorporating what the other speaker says in one’s own talk
Summarizing and paraphrasing the speaker’s message for verification of
accuracy: “I understand that you mean...” “So, the issue is...” “I hear
you saying...”

Negotiating

Problem solving

Reaching agreement

Arriving at consensus and building commitment

Discussing the consequences of each proposed action or narrowing
down choices with questions such as: “Where do we agree?” “Can we
find a compromise that will give each of us part of what we want?”

Identifying instructional problems and determining how the problems
will be addressed.

Generating a list of possible solutions such as: “Let’s stop and each
write down what can be done.” “What ideas do we have to solve this
problem?” “Let’s think of all possible actions we can take.”

Presenting Giving the ideas about the issue being discussed: “This is how I see it.”
“What can be done is...” “I believe that..”

Directing Telling what is to be done: “I have decided that we will do...””’T want
you to do..”
Standardizing the subsequent course of action

Standardizing Setting the expected criteria and time for the decision such as: “By next
Monday, we want to see..” “Report back to me on this change by...”

Reinforcing Reinforcing the student’s assessment of the situation and the subsequent

course of action using praise such as: “I know you can do it!
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CHAPTER 4

DATA ANALYSIS AND INTERPRETATION

4.1 Overview of the Study

The aim of the study is to find whether being an experienced and a novice

supervisor has an effect on the supervisory styles, whether the changes the student

teachers do in their lesson plans depend on the nature of the supervisory styles and

whether there is a relationship between their supervisory styles and the changes applied

in the lesson plans. Thus, this study tried to answer the following research questions:

7.

10.

11.
12.

What are the supervisory styles/behaviors employed by the novice and
experienced supervisor in pre-observation conferences?

Are there any differences or similarities between the pre-observation
conferences carried out at the beginning and at the end of the practicum in
terms of styles?

What are the differences between the novice and the experienced supervisor
in terms of supervisory styles?

What kind of changes did the student teachers do in their revised lesson
plans?

Which supervisory style caused the changes in the lesson plans?

What are the the novice and the experienced supervisor’s perceptions of their
styles? Are there differences between their perceptions and the styles they

actually employed in pre-observation conferences?

4.2 Supervisory styles/behaviors in the pre-observation conferences

4.2.1 The novice supervisor’s the first two pre-observation conferences

When the first two pre-observation conferences are taken into account, it is seen

that a total of 1038 behaviors were employed by the novice supervisor. Of these 1038

behaviors, clarifying (27%) had the highest percentage and it was followed by reflecting
(26%) and directing (20%) (see Table 2.).

The other categories such as negotiating (8%), presenting (6%), reinforcing

(4%), problem solving (3%), checking understanding (2%) and reminding (1%) were
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used less and the categories such as listening, encouraging, standardizing and giving
examples were used 5 times and humor were used 4 times. Since there were 1038

behaviors, their percentage appeared as 0%.

Table 2. The novice supervisor's distribution of behaviors in pre-observation
conferences 1. and 2.

Conference 1 | Conference 2
Behaviors Number* Number* Total | %
Clarifying 147 132 279 27%
Reflecting 165 103 268 26%
Directing 99 107 206 20%
Negotiating 41 39 80 8%
Presenting 36 30 66 6%
Reinforcing 24 19 43 4%
Problem solving 16 18 34 3%
Checking understanding 12 11 23 2%
Reminding 9 6 15 1%
Giving examples 3 2 5 0%
Standardizing 4 1 5 0%
Listening 0 5 5 0%
Encouraging 1 4 5 0%
Humour 1 3 4 0%
Total 558 480 1038 | 100%
* Number of the behaviors

These results reveal that the novice supervisor either used questions to clarify the
topic or paraphrased or explained the topic under discussion. Of these 279 clarifying
behaviors, 185 of them were in the form of questions (66%) and 94 of them were
paraphrases or explanations (34%). The novice supervisor asked questions to clarify the
student teacher’s point of view or explained the topic under discussion as in the

following examples:

1

O: Hu... what’s the day today in ne demek oldugunu anlayacaklar mi? (clarifying)
A: Anlamazlar m1?

O: Sana soruyorum... what’s the day today? (clarifying) Bilmiyorum anlayacaklar m?
A: Orda yine agiklama m1 yapsam nasil soruyoruz, biliyor muyuz diye,

O: Bence yapma yani (directing), her seyi yani boyle Tiirkce aciklamaya gerek yok yani
(clarifying).

(pre-observation conference 1 of student teacher 2)
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2.

O: _Checkingde karsilastirarak mu gidiyorsun her ciimleyi tek tek? (clarifying)
F: Evet... daha hoslarina gider diye diisiindiim. Simdi buna focus olacaklar, burada
uyanacaklar olaya.

O: Niye béyle bir sey yapmak istivorsun? (clarifying) Bu kafa karistirici olmaz mu daha
cok? (clarifying) Simdi simifi diisiin, 40 Kkisilik veya 30 Kisilik divelim. Bir é6grenci kalkti
su ciimleyi okudu, 6teki kalkip genel 6grenci davramisiyla sunu okumak isteyecek. Sen
ondan bunu istiyorsun ashinda. Orada bir kaos ¢cikmasin? (clarifying)

F: Haklisiniz da ben de sey diisiindiim iste, bu paragrafi okudugu zaman burada bunlari
yapacaklar, burada da otomatik olarak, aym fiiller var hemen hemen, onun altin1 ¢izecekler.
Kargilagtirma yoluyla gidersem “I” da bunu “he” 6znesinde bunu, daha rahat goriirler gibime
geldi. Ciinkil climleler birbirine ¢ok yakin, anlamin degismedigini ama fiilin degistigini
vurgulamak istedim.

(pre-observation conference 1 of student teacher 3)

3.

E: Ben aslinda 6grenci cevaplarin1 yazma konusunda ¢ok tisengecim kabul ediyorum.

O: Genelde zaten yazmasan da olurda, hani bazen gerekebiliyor, yoksa yazmak zorunda
degilsin (clarifying). (reads) Bu sorular1 sorarak gidiyorsun parcaya (reads) Peki, hani, ilk
basta birka¢ dakika siire verdin ya diisiinmeleri icin, yanlarma not falan alsinlar nm
ufak ufak.

E: Alabilirler. Bence gerek yok, sizce var mi1?

O: Sordum, smifi sen tamdigin icin (clarifying). Daha 6nce derste anlattin, en azindan
seyrettin yani.
E: Biraz durumlar1 zayif yani
O:_iste zaten zayif oldugu icin, boyle sozlii_olarak cevap verebilecekler mi_sence?
(clarifying) Onlar, her sey akillarina gelecek mi? (clarifying) Burda veriyorlar gerci
giizelce © ama gercekte verebilecekler mi? (clarifying)
E: Genius ones © Ya, zaten birebir aymisini sormadim, mesela surda baya uzatmig,neden
siipermarketlerden almak bazen daha iyidir falan demis, ben avantajlar1 diye sordum, basit
diizeyde
O: Anladim. Tamam o zaman, béyle kalsin.

(pre-observation conference 1 of student teacher 5)

Reflecting type of behaviors were also used 268 times (26%) with 6 student teachers
in the first two conferences. The supervisor looked back at the work and synthesized,
incorporated what the student teacher said in his own talk and summarized or
paraphrased the student teacher’s message for verification of accuracy as in the

following examples:

4.

O: Overall objektifin _‘to _teach students how to use negative form...........ceeesnsee
(reflecting)

C: Sadece what’la sorulan sorular

O: Tamam, negative form diyince hepsi girivor (reflecting), bir de Yes, No tarz
sorulari 6gretmiyor musun?

C: Sadece what’la sorulan sorular1 6gretiyorum. Once what guestionlara baslamiyor muyduk
hocam?




O: Hayrr onu sormuyorum. Sen_ simdi_normal present simple tensteki ciimleleri
ogretiyorsun (reflecting), what’la ilgili ne 6gretiyorsun?
C: What’la ilgili yaptiklari igleri soruyorum. What do you do gibi.
O: Simdi ‘get the meaning from the context in Simple Present Tense sey gibi reading
dersi yapiyorsun gibi geldi bana (reflecting).

(pre-observation conference 1 of student teacher 1)

S.

O: Evet sonra ne yapiyorsun?
E:2. aktivite 6nce veriyorum, sonra altina sorulari veriyorum. Soru kalibin1 ‘does’li kalip
olarak verdim
O:Burada verdiklerin ‘Wh’ sorular (reflecting) , cocuklar ‘Wh’ guestion gordiiler mi?
E:Hayur.
O:Gormediler (reflecting), bu_birazcik reading kacmiyor mu_amactan sapiyor mu
comprehension sorusu gibi aymi_zamanda (reflecting), simdi bak amacini hicbir zaman
unutma amacin ne simple present tense iizerine alistirma yapmak. Ee bu amaca uyuyor mu
bir parca okuyvacak onu anlayacak ve parcayla ilgili sorulara yazih cevap verecekler
(reflecting). Ayr bir reading aktivitesi gibi (reflecting).

(pre-observation conference 1 of student teacher 4)

6.

E: Reported Speech anlatiyorum. Simple Present formunda. Hocamiz daha 6nce anlatti§ini
sOyledi. Yani presentation yapilmis

O: Sen practice yapiyorsun (reflecting).

E: Evet, practice ve production.

O: Anladim (reflecting), peki bakalim. (reads silently) The next students relate to topic to
their life. Hmmm... Giizel bir option (??) nasil yapiyorsun bunu peki?

E: Ben en son kisimda, production kisminda boyle bir seye ulasabiliyorum ancak. Pair work
yaptirtyorum. A kisisi mesela anlatiyor bir giiniinii, mesela I get up at 7 o’clock, I have
breakfast falan. Ondan sonra, S kisisine de ben soru soruyorum. What does she say? O da
bana anlatiyor. Daha sonrada degistiriyorum.

O: Kendi giinliik_hayatlarina boylece biraz girmis oluyorsun. Biraz degil, baya girmis
oluyorsun (reflecting).

E: Evet.

O: (reads silently) Zaten bunlari da o sekilde yapiyorsun. Write demissin (reflecting).
Behavioral objectivelerin giizel senin ya.

E: Evet, iste bugiin alistirma yapacagiz diye girmektense, biraz hatirlatma yapayim diye tercih
ettim reported speechi. Sonugta biraz zaman ge¢mis, gormiisler ama.

O: lIyi_de olur ashnda evet yani séyle (2?) yonelik bir sey yapman. iyi de olur, ciinkii
unutanlar sunlar bunlar olursa, olabilir, practice aktiviteni yaparken zorlanabilirler.
(reflecting) (reads...) Su bak, what does reported speech mean? How do we use it?gibi
bir soruya nasil bir cevap bekliyorsun?

E: Onu aslinda laf olsun diye sordum ben,sonra ¢iinkii anlatityorum ben onlar©

O: © Evet sormadan (reflecting)

E: Biraz cocuklarimiz duysunlar yani, ingilizce duysunlar diye hocam. Ciinkii bizim
cocuklarimiz anlamiyorlar Ingilizceyi.

O: Ingilizce duysun ¢ocuklar da, what does reported speech mean?, bu bir soru sonucta, bu
da demek oluyor ki bir cevap gerektiriyor (reflecting)
(pre-observation conference 1 of student teacher 5)

53
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Directing type of behaviors were used 206 times (20%) in the first two pre-observation
conferences by the supervisor. When the supervisor adopted directing behavior, he told the
student teachers what to do. As mentioned in the previous chapter, the directing type of
behaviors were divided into three parts as indirect style, direct style and confirmation. Of
these 206 behaviors in the first pre-observation conferences, 159 of them were in direct style
(77%), 29 of them were in indirect style (14%) and 18 of them were in the form of

confirmations (9%). The following chunks have examples of directing behaviors:

Ama surada acik zaten. Peki bu ne kadar real life’a uygun? Herkes wakes up in the

morning.

Hocam her sabah yapilan bir is oldugundan.

Peki buna bir early eklesek? (directing- indirect style)

Ciimleyi olabildigince basite indirgemeye caligtim.

Onun icin mi boyle?

Evet, in the morning desem simdi olaya zaman zarflar1 da karigsacak.

Karissin ama o kadar. Onlar1 da katmazsan isin siirekli oldugu, rutin oldugu

anlamim kaciracak cocuk. Ciimleyi basit tutucam derken meaningi kacirmaman

lazim (directing-direct style). Amacin ne, simple present tense’in meaning olarak ne

oldugunu 6gretmen. Ana amacin Tony olunca ‘s’ takis1 geliyoru 6gretmek degil

sonucta.

Oyle de every’yi isin igine soktugun zaman diger zaman kelimelerini de 6gretmen gerekir.

Hayir, hepsini 6gretmene gerek yok (directing-direct style).

Orada sadece kullanmam sadece every kullanmam sa¢ma mu olur.

Hayir, sacma olmaz 6nemli olan cocuklara her sabah bunun yapildigim1 anlatmak.

Simdi wake up’mn anlamim 6grettin resmi de koydun. Tony wakes up in the morning

deyince sence burada meaning clear mi? (directing-indirect style) Yani o routine

olay clear mi?

C: Sabahlar1 Tony nin kalkti§in1 buradan ¢ikarabilirlerse demek ki bu her sabah yapilan bir

is diye anlamu ¢ikarabilirler diye diisiindiim ama.

O: Dogru diisiinmiissiin ona bir sey demiyorum. istersen early’yi koy (directing-
indirect style). Meaningi kacirmamak lazim (directing-direct style). Sonra?

C: Suresim var.

O: Tamam, bunlarin hepsini yapar ama routine oldugunu belirt (directing-direct style).

C.

0

C

O:

000 9N

Q0

O zaman every’yi koyayim hocam.

Koy istersen, tamam.‘““Tony washes his hands ever morning”de diyebilirsin
(directing-direct style).

Every aklima geldi de once.

: Hepsinde every kullanmak zorunda degilsin _bazisinda in the morning kullan,
bazisinda every kullan (directing-direct style).
(pre-observation conference 1 of student teacher 1)

8.

O: Bunu tahtaya m asacaksin ellerine mi vereceksin?

E: Bilgisayarda yazip biiyiitiicem, tahtaya asicam.

O: Sonra nasil check ediyorsun onu yazmamissin ama. Instruction vermissin, simdi
diyelim ben buldum gelip hemen circle’m1 edicem?

E: Evet, parmak kaldirip s6z alacaklar.

O: Sen de énce bir zaman ver bulsunlar ama (directing-direct style). Let’s find the

others demeden énce booklarina yazmalarim iste, ondan sonra tek tek soyleyin
neleri buldunuz de gelip yapsinlar (directing-direct style).
E: Tamam.
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O: Aym Avysundaki gibi bir karisiklik sende de cikmasmn (directing-direct style). ilk
once mutlaka zaman verin onlara, hepsini yapsinlar ondan sonra beraber yapin
(directing-direct style). Boyle yaptiginda birisi bulacak birisi _bulmayacak
‘karismasin’ (directing-direct style) tamam mi? (directing-confirmation)

E: Tamam. (pre-observation conference 2 of student teacher 4)

Table 3. The novice supervisor's frequency of behaviors in pre-observation conferences 1. and 2.

Pre-observation conference 1. Pre-observation conference 2.
Behaviors Supervisory style ** | number * | % Supervisory style ** | number * | %
Listening 0 0% DI 5 1%
Clarifying DI, DC, C 147 26% |DC, DI, C 132 28%
Encouraging C 1 0% C 4 1%
Reflecting C 165 30% |C 103 22%
Negotiating C 41 7% C 39 8%
Problem solving | DC, DI, C 16 3% DC, DI, C 18 4%
Presenting DC, C 36 6% DC, C 30 6%
Directing DC, DI 99 18% |DC, DI 107 22%
Standardizing DC, DI 4 1% DC, DI 1 0%
Reinforcing DC, DI 24 4% DC, DI 19 4%
Checking
understanding 12 2% 11 2%
Reminding 9 2% 6 1%
Humour 1 0% 3 1%
Giving examples 3 1% 2 0%
Total 558 100% 480 100%

*number of the behaviors

** DC for Directive Control Style
DI for Directive Informational Style
C for Collaborative Style

When the first and second pre-observation conferences are taken into account in
terms of the most frequent behaviors, it is seen that in pre-observation conference 1
reflecting (30%) is the mostly used behavior and is followed by clarifying (26%),
directing (18%), negotiating (7%) and presenting (6%). The novice supervisor seems to
adapt an eclectic supervisory style. In terms of the behaviors in pre-observation

conference 2, clarifying (28%) is the mostly used behavior, and is followed by directing
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(22), reflecting (22%), negotiating (8%) and presenting (6%). There seems to be slight
differences in the use of behaviors between conference 1. and 2.

In terms of reflecting, there is a decrease in the second conference compared to the
first conference. The novice supervisor seems to reflect more in the first conference
(30%).

In terms of standardizing, the frequency of this behavior decreases in the second
conference. The novice supervisor does not seem to set the expected criteria and time
for the subsequent course of action or give details of the actions since the student
teachers learned what to do about the lesson plan.

There is a striking difference between the two conferences in terms of listening
behavior. The novice supervisor did not employ listening with 6 student teachers in pre-
observation conference 1 whereas he employed this type of behavior 5 times in pre-
observation conference 2 with student teacher 2. (n=1), student teacher 3. (n=2) and
student teacher 5. (n=2). This increase can be due to the student teachers’ development
as prospective teachers since the novice supervisor employed less behaviors in pre-
observation conference 2 and preferred to listen to student teachers or the supervisor
wanted student teachers to talk.

In terms of encouraging behavior, there is an increase in the frequency of this
behavior. The supervisor employed encouraging only once with student teacher 5. in
pre-observation conference 1 while he used this behavior 4 times with student teacher 1.
(n=1) and student teacher 5. (n=3).

When the number of behaviors for each student teacher are taken into account, the
first and second pre-observation conferences carried out with the student teacher 5. had
the highest number of behaviors compared to the conferences with other student
teachers. The novice supervisor used a total of 150 behaviors in the first pre-observation
conference and a total of 107 behaviors in the second pre-observation conference with
student teacher 5. Compared to other student teachers’ conferences, the results of pre-
observation conference 2. revealed that the supervisor used 13 behaviors out of 14 and
the number of behaviors were the highest.

In order to find whether the skills taught in the lesson plans had an effect on the use
of behaviors, the lesson plans of the student teachers in the first and second pre-

observation conferences were also investigated. It was seen that grammar was the
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mostly employed skill that was followed by reading and vocabulary in pre-observation

conferences 1 and 2 as in the following:

Table 4. The skills taught in lesson plans 1. and 2. by the student teachers who
were supervised by the novice supervisor.

Skills taught in lesson plan | Skills taught in lesson plan
1. 2.

Student teacher 1. Grammar Grammar

Student teacher 2. Vocabulary Vocabulary

Student teacher 3. Grammar grammar + reading

Student teacher 4. Grammar Grammar

Student teacher 5. Grammar Reading

Student teacher 6. Grammar Grammar

Investigating the supervisory behaviors and the skills taught, it was found that the
skills taught in the lesson plans and the supervisory styles employed in the conferences
had no relationship since most of the skills were grammar and the supervisor’s style did
not change according to the skill.

As mentioned before, the differences may stem from the student teachers as every
individual student teacher is different in terms of his/her development as a future
teacher. It is evident that student teachers pass through stages in the practicum process
and their improvements may be different. Educational backgrounds of student teachers
may also affect their developments. As Tang (2002) states, student teachers do not enter
the teacher education program as empty vessels to be filled in with new theories and
principles of teaching. Instead, years of experience with teaching as a school pupil
constitute pre-training influences which provide part of the backdrop for teachers’

professional learning to take place.

4.2.2. The novice supervisor’s the last two pre-observation conferences
When the last two pre-observation conferences of the novice supervisor are
taken into account, it is seen that a total of 832 behaviors were applied by the

supervisor. Of these 832 behaviors, clarifying (29%) was the mostly used behavior and
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was followed by reflecting (25%) and directing (18%). The other categories were
negotiating (7%), presenting and reinforcing (6%), reminding (3%), humour (2%),
giving examples, problem solving and listening (1%). The frequency of encouraging
and standardizing behaviors were so low that their percentage was 0% out of 832

behaviors (see Table 5.)

These results reveal that the three most occurring categories (clarifying, reflecting and directing) were the same in
conferences 3. and 4. but there were differences in their frequencies.

Table 5. The novice supervisor's distribution of behaviors in pre-observation conferences 3. and 4.

Conference 3 | Conference 4
Behaviors Number* Number* Total | %
Clarifying 121 118 239 29%
Reflecting 93 112 205 25%
Directing 64 84 148 18%
Negotiating 25 34 59 7%
Presenting 23 31 54 6%
Reinforcing 27 20 47 5%
Reminding 11 11 22 3%
Checking understanding 9 8 17 2%
Humour 6 11 17 2%
Problem solving 4 3 7 1%
Listening 3 4 7 1%
Giving examples 1 5 6 1%
Encouraging 3 1 4 0%
Standardizing 0 0 0 0%
Total 390 442 832 100%
*Number of the behaviors

As Table 5. reveals clarifying was the mostly employed category by the supervisor. Of
239 behaviors, 180 of them were in the form of questions (75%) and 59 of them were
paraphrases or explanations (25%). The novice supervisor asked questions to clarify the
student teacher’s point of view or explained the topic under discussion as in the

following examples:

9.

O: Aysun sen ne yapiyorsun? (clarifying)
A: Ben reading yapiyorum.
O: Cocuklara nasil okumalari gerektigini mi 6greteceksin? (clarifying)

A: Detailed information bulacaklar.
O:Ha, bulmay1 mu 6greteceksin? (clarifying)
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A: Yani normal bir reading parcasi, true-false sorular var.
O: iste anlamadim da onun i¢in soruyorum (clarifying).
A: Normal bir reading.
O: Sanki strateji 6gretimi gibi anladim da onun icin soruyorum (clarifying). “To have the
students read a text in order to get detailed information” desen belki daha iyi olabilir.
Ciinkii. Detailed information icin sunlari sunlar1 yapacaksiniz diye bir sey 6gretiyor musun?
(clarifying)
A: Ogretmiyorum da bende tereddiitte kaldim.

(pre-observation conference 3 of student teacher 6)

Reflecting came after clarifying category and it was employed by the supervisor 205
times (25%) in the third and fourth conferences. The following chunk has examples of

reflecting behavior:

10.

O: Must ve mustn’t karisik veriyorsun degil mi?

E: Evet, aslinda ben sadece must vermek istiyordum ama kitapta ikisini birden almis.

O: Olur problem degil. Once must’a dikkatlerini cekersin sonra mustn’t anlatirsin,
karisikta olsa natural kullanimda yeri geldiginde ikisini de kullamyoruz. Sen burada
yapilmamasi gerekenler icin mustn’t oldugunu yapilmasi gerekenler icin must oldugunu
vurgulayarak onlardan alirsin. Tahtaya yazarken de 1, 2 yi sen yazarsin digerlerini
onlardan almaya cahsirsin.

E: Genelde yapriyorlar hocam.

O: Evet genelde iiretiyorlar (reflecting). O zaman siz soyleyin ben yazayim falan dersin.
“When do we use must, mustn’t diyorsun’ niye boyle soyliiyorsun?

E: Yapmamiz ve yapmamamiz gereken seyler gibi birseyler.

O: Peki sen bunun iistiine gramer aciklamasi yaziyor musun?

E: Hayir

O: Tamam, anlayip anlamadiklarim kontrol ediyorsun (reflecting). Oyle seyler kullanma
gramer aciklamasi gibi. Tiirkcede soyleyebilirsin.

E: Zaten buradaki konusmalarin hicbiri Ingilizce olarak ge¢cmiyor ki sadece.

O: Hayir, camim olur mu sunlar geciyor (reflecting). Tiirkcede gecsin problem degil.
Simdi artik exersizlere gectim. Bu presentation ile hi¢ bilmeyen birine anlatirim

diyorsun yani (reflecting).
E: Umarim diyorum.

(pre-observation conference 3 of student teacher 4)

Directing behaviors appeared 148 times (18%) in the data. Of these 148
behaviors, 119 of them were in direct style (80%), 12 of them were in indirect style
(8%) and 17 of them were confirmation (12%). When the number of directing behaviors
in the first two pre-observation conferences and the last two pre-observation
conferences are compared, it is seen that directing type of behaviors were used less in
the last conferences. This may be due to the fact that student teachers developed
themselves as future teachers and the supervisor did not need to tell the student teachers

what to do. The following chunk includes examples of directing:
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11.

O: Picture elicitation yaptiriyorsun ya burda. (reading) Evet iste sunu yaptiracaksin.
Sen onu yapmussin. Onlarm dikkatini cekmen lazim (directing-direct style). Ne var
demek, her sey hazir di mi, ne yapacak. He is going to make a cake. Yani, bu going to
nun_function olarak nerde kullamldigimi_iyice anlasmlar (directing-direct style),
tamam? (confirmation) Biitiin resimlerde ona dikkat et (directing-direct style).
Mesela soyle adamdan bahsediyorsan, bakin sirt cantasi var, otobiis var, basina
sortunu sapkasim giymis. Ne yapacak bu, ha, seyahate gidecek, belli artik. He is
going to travel. Gibi, tamam. Burda yaptifinin hepsini yine yap (directing-direct
style). Tahtaya yaziyorsun, altina ciimleleri yaziyorsun. (reading) in the bedroom...
A: Arkada...
O: Su mu? Bak mesela burda aymsini yapmamissin, vani_planda gostermemissin,
ama yap (directing-direct style)_tamam mi? (confirmation) Where is he? Demigsin,
she herhalde olacak. In the bedroom.
A: Onda fazla bir sey goremedim de o yiizden orda fazla bir sey yazmadim.
O: Niye canmim, bakin ne yapiyor, yataga giriyor. Efendim, saat kac, saat on.
A: Anladim.
O: Hani, yatma saati falan gibi. Tamam?_Su she ve sleep goziikmesin zaten
(directing-direct style).
A: Yok, yok.
O: Onlardan ahyorsun. Yatacak artik, her sey belli artik goriiyorsun, yatmak iizere.
Tamam.
A: Hi-hi.
O: Tamam? Pijamalarini giymis.
A: Ha, evet.
O: Tamam. Bunlarin hepsine onlarin dikkatini cekip, ondan sonra, en son, she is
going to sleepi ver (directing-direct style).
A: Tamam.
O: Tamam, bu daha iyi. (reading silently) Burda ¢cocuklara, bakin hava kapah, dark,
and clouds, cocuk bir de bak havayi, gokyiiziinii gosteriyor, 6zellikle de havanin
karanlhik olmasi falan, ne olabilir o zaman. Hep onlardan al bunlari (directing-direct
style), tamam mi? (confirmation) Ha, ondan sonra it’s going to rain diye ver
(directing-direct style), tamam? (confirmation)

(pre-observation conference 4 of student teacher 6)

The following chunks can be given as examples of less frequent behaviors such as

presenting, negotiating, reinforcing, reminding, checking understanding and humor:

12.

O: (reads silently)

A: Soyle bir goz atiyoruz... neden bahsediyor

O: Goz atmasinlar ya, okusunlar iste (directing-direct style).

A: Yani, iste, first reading oldugu i¢in

O: Ama, glance deme ama, read the story and find out what it is about (directing-
direct style). Ya da read the story and see whether your guess is true or false gibi
bir sey diyebilirsin (presenting).

A: Hi-hi.

O: Ok? Tamam, sonra good diyorsun. Sonra burda bitiyor bu. (reads silently) Soyle
resimler veriyorsun, sonra onlari hikayeye gore siraya koyuyorlar (reflecting).

A: Evet.

O: Ok. Giizel bir aktivite (reinforcing). (reads silently) Tamam, checkingini yapiyorsun.
O: Burda bitiyor mu plan?
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A: Hi-h1.

O: Bence, tavsiyem, bir tane daha ekle bir seyler, sey, during readinge. True/False
question olabilir, comprehension question olabilir. Belki de bu tiir bir sey ekle bence
(presenting). Ciinkii duringte cocuklara yaptirdigin tek aktivite resimleri siraya
koydurmak (clarifying). Bence ona bir dikkat et (directing-direct style). Birde
vocabulary teaching steplerini goz oOniinde bulundur. Sadece tiirkcelerini verip
gecme. Tamam mi, yani en azindan o sekilde anlatmaya calis (directing-direct
style).

A: Burda Tiirk¢esini ben vermedim

O: Biliyorum, biliyorum, hayir, sonra students(??) yaziyor, onu gordiim ben. Zaten
ben bu (????) az oldugunu diisiiniiyorum, seni zorlayacagmm diisiinmiiyorum
(reflecting). Tamam. Bence buraya sana tavsiyem bir seyler daha ekle ki
(presenting), ciinkii bizim bu during aktivitelerini kullanmamizin amaci ne,
cocuklarin parcayr daha iyi anlamalarmma yardimc olmak (clarifying). Tamam.
Sadece bunu yaparak biraz zayif(??), ya true false ya da comprehension tarzi bir
sey ekle sen. Ya da baska bir during reading aktivitesi olabilir, daha anlamh
mantikli oldugunu_diisiindiigiin baska bir sey varsa (presenting). Daha iyi olur
divorum ben. OK? (checking understanding)

A: Hi-hi.
(pre-observation conference 4 of student teacher 6)
1 3 .
O: Ne demek “litter”” biliyor musun? (clarifying)
E: Evet.

O: Onlar biliyorlar mi peki? Senin bilmen normalde (reflecting).

E: Soyleyim mi bilmiyorlarsa?

O: Soylersin (directing-direct style). Bu zaten cok giizel kendi contextlerinde

(reflecting). Az 6nce kurallar1 konusmustuk ya (reminding), onlarin daha genis

kapsamlisi burada var, bunlar yapmak zorunda olduklarimz ya da yapmamamz

gerekenler hadi yazin diyip yazdirabilirsin (presenting), giizel (reinforcing). Sonra

Ok that’s enough diyorsun sonra niye kitaplarim agmalarini istiyorsun?

E: Odev veriyorum.

O: Odev oldugu belli degil (reflecting), homework oldugunu mutlaka belirt

(directing-direct style). Ciinkii onlar anlanmyorlar aciklamak lazim (clarifying).

Tamam (negotiating), senden sonra bu sinifta devam edecek var m?

E: Yok.

O: Tamam, anca bu kadar olur diyorsun zaten (reflecting). Su son aktiviten giizel

meaningful (reinforcing). Zaman artarsa ne yapacaksin?

E: Kitaplarina devam edebilirim.

O: Biraz daha productive birseyler yap (directing-direct style).

E: Aktivitelerin daha devamu var.

O: Tamam ama zaman kalirsa daha productive bir sey olsun (directing-direct style).

E: Evde mesela neler yapmali.

O: Evet onlardan almaya basla, daha free production’a yonelik birseyler olsun

(directing-direct style). Ona bir bak planla (directing-direct style), organizasyon

gidisat gayet iyi (reinforcing). Tesekkiir ederim. Konustugumuz seyleri yine bir

diisiiniirsiin (directing-direct style). Hadi kolay gelsin (encouraging).
(pre-observation conference 3 of student teacher 4)
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Table 6. The novice supervisor's frequency of behaviors in pre-observation conferences 3.
and 4.

Pre-observation conference 3. Pre-observation conference 4.
Behaviors Supervisory style ** | number * | % Supervisory style ** | number * | %
Listening DI 3 1% DI 4 1%
Clarifying DI, DC, C 121 31% |DC,DIL C 118 27%
Encouraging C 3 1% C 1 0%
Reflecting C 93 24% |C 112 25%
Negotiating C 25 6% C 34 8%
Problem solving | DC, DI 4 1% DC, DI 3 0%
Presenting DC, C 23 6% DC, C 31 7%
Directing DC, DI 64 16% |DC, DI 84 19%
Standardizing 0 0% 0 0%
Reinforcing DC, DI 27 7% DC, DI 20 5%
Checking
understanding 9 2% 8 2%
Reminding 11 3% 11 3%
Humour 6 2% 11 3%
Giving examples 1 0% 5 1%
Total 390 100% 442 100%

*number of the behaviors

** DC for Directive Control Style
DI for Directive Informational Style
C for Collaborative Style

When the third and fourth pre-observation conferences are taken into account in
terms of the most frequent behaviors, it is seen that in pre-observation conference 3.
clarifying comes the first and is followed by reflecting, directing, reinforcing,
negotiating and presenting. Compared to the first and second pre-observation
conferences, the novice supervisor seems to use less behaviors. It is seen that there is a
decrease in the number of all behaviors. The novice supervisor seems to adapt an
eclectic supervisory style in this conference, too. In terms of the behaviors in pre-
observation conference 4, clarifying is the mostly used behavior, and followed by
reflecting, directing, negotiating and presenting. There seems to be slight differences in
the use of behaviors between conference 3. and 4.

In terms of clarifying, the number of clarifying behaviors decreased in the fourth

conference. This may be due to the lesson plan or the development of student teachers.
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The novice supervisor might not have needed to ask questions related to the plan or he
might not have needed to explain or clarify the topic under discussion.

In terms of listening, the novice supervisor employed listening with only one student
teacher in pre-observation conference 3. whereas he employed this type of behavior 4
times in pre-observation conference 4. with student teacher 1. (n=3) and student teacher
4. (n=1). The novice supervisor did not employ standardizing at all. As the practicum
process was about to finish, the supervisor did not standardize the subsequent course of
action. It can be due to the student teachers’ development and they might have learned
what to do about the lesson plan. In terms of encouraging behavior, there is a decrease
in the frequency of behaviors. The supervisor employed encouraging 3 times with
student teachers 4., 5. and 6. in pre-observation conference 3. while he used this
behavior once with student teacher 6. (n=1). The supervisor might not need to provide
acknowledgment responses since the 4th conference was near the end of practicum
process.

In order to find whether the skills taught in the lesson plans had an effect on the
use of behaviors, the lesson plans of the student teachers in the third and fourth pre-
observation conferences were also investigated. It was seen that grammar outweighed
reading and it was used 8 times in 12 lesson plans in pre-observation conferences 3 and

4 as in the following:

Table 7. The skills taught in lesson plans 3. and 4. by the student teachers who
were supervised by the novice supervisor.

Skills taught in lesson plan | Skills taught in lesson plan
1. 2.
Student teacher 1. Grammar grammar
Student teacher 2. Grammar reading
Student teacher 3. Grammar reading
Student teacher 4. Grammar reading
Student teacher 5. Grammar grammar
Student teacher 6. Reading grammar

Investigating the supervisory behaviors and the skills taught, it was found that the skills

taught in the lesson plans and the supervisory styles employed in the conferences had no
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relationship since most of the skills were grammar and the supervisor’s style did not

change according to the skill.

4.2.3. Comparison of the pre-observation conferences that were carried out
by the novice supervisor at the beginning and at the end of the practicam

The pre-observation conferences that were held at the beginning and at the end
of the practicum were compared in order to find out whether there were differences
between these conferences. The novice supervisor used less behaviors in pre-
observation conferences 3. and 4. compared to the pre-observation conferences 1.
and 2. There was an overall decrease in the number of most of the behaviors.
However, the mostly used behaviors did not change in all the conferences; clarifying,
reflecting and directing were the mostly employed behaviors and Directive Control,

Directive Informational and Collaborative Styles were the mostly employed styles.

In terms of negotiating and presenting, the number of behaviors decreased in the
3rd and 4th conferences but the use of reinforcing type of behaviors increased in the
last two conferences. In the first two conferences, problem solving type of behaviors
were used more than they were used in the last two conferences. There is a striking
decrease in the use of this behavior. The novice supervisor and the student teachers
may not have encountered a lot of problems near the end of the practicum and the
student teachers may have developed themselves. Checking understanding was
another category that was used more in the first two conferences. The novice
supervisor may have not needed to check whether the student teachers understood
what he said but he used reminding more in the last two conferences. Similarly, there
is an increase in the use of listening type of behaviors in the last two conferences.
There is a striking increase in the use of humor type of behaviors in the last two
conferences. The novice supervisor made humorous remarks or jokes more since the
supervisor and the student teachers got accustomed to one another and started to feel

comfortable as teacher candidates.

4.2.4. The experienced supervisor’s the first two pre-observation
conferences
When the two pre-observation conferences are taken into account, it is seen that

a total of 547 behaviors were employed by the novice supervisor (see Table 8). Of these
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547 behaviors, clarifying (32%) had the highest percentage and it was followed by
reflecting (28%), directing (17%), negotiating and presenting (7%), reinforcing (3%),
problem solving (2%). Checking understanding, encouraging, reminding and
standardizing were used less and listening and giving examples type of behaviors were
not used at all by the experienced supervisor.

In the second conference with student teacher 6., a new category emerged which
was named as reproaching because the supervisor was angry with student teacher 6.
about something he was supposed to do but did not do. The supervisor used phrases that
express reproaching or showed her anger with intonation such as: “20 tane alistirmami
yazdmn?”, “Hani zaten planda yok ortada!”, “Boyle mi 6grendik kelime 6gretimini?”
Hovewer, compared to other behaviors reproaching was used very little. Since there

were 547 behaviors, percentage of reproaching category was 0%.

Table 8. The experienced supervisor's distribution of behaviors in pre-observation
conferences 1. and 2.

Conference 1 | Conference 2
Behaviors Number* Number* | Total %
Clarifying 85 91 176 32%
Reflecting 76 78 154 28%
Directing 49 42 91 16%
Negotiating 17 19 36 7%
Presenting 11 27 38 7%
Reinforcing 3 11 14 2%
Problem solving 5 4 9 2%
Encouraging 5 3 8 1%
Standardizing 4 2 6 1%
Checking understanding 4 1 5 1%
Reminding 1 4 5 1%
Humour 3 1 4 0%
Listening 0 0 0 0%
Giving examples 0 0 0 0%
Reproaching 0 1 1 0%
Total 263 284 547 | 100%
*The number of behaviors

These results reveal that the experienced supervisor used either questions to clarify

the topic or paraphrased or explained the topic under discussion. Of these 176 clarifying
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behaviors, 100 of them were in the form of questions (57%) and 76 of them were
paraphrases or explanations (43%); the experienced supervisor asked questions to
clarify the student teacher’s point of view or explained the topic under discussion as in

the following examples:

14.

S: Bu mu cue card? (clarifying)

St: Evet, may in tekrar1 gibi bir sey. Olumsuz seklini 6grenmediler.

S: “May I use it?”’ derse “Yes, of course” diyemez mi ?(clarifying)

ST: Diyebilir, olumsuz cevap yok daha ziyade olumlu cevap var. Olumsuz derken....

S: Negatif ciimleyse positif, positif ciimleyse negatif anlaml (clarifying)

ST: Ama sonugta may not gegmiyor.

S: Ben sunu demek istivorum. “May I use it?” in cevabi illa ‘“‘sorry” mi olmak zorunda?
(clarifying)

ST: O sekilde diisiinmemistim ben kitaba bagh kaldigim i¢in.

S: Kitapta oyle mi diyor? (clarifying)

ST: Genelde egzersizler o sekilde ilerliyor, kafalarmi karnstirmayim diye bagka tiirlii
vermedim. Ciinkii bu kaliplar dnceden verilmis paket halinde.

S: Simdi bak, “sorry I need it myself” dedi, sonra ‘“of course, you can” mi diyecek?
(clarifying)

ST: Evet, bu kalip var ¢iinkii

S: Outline soyle herhalde. A S’den bir sey istivor, o da hayir veremem divor, A’da
tamam olsun diyor, sonra S A’dan bir sey istivor, o da tamam olabilir diyvor. Boyle mi
gelisiyor? (clarifying)

ST: Evet.

(pre-observation conference 2 of student teacher 2)

Reflecting came after clarifying category and it was employed by the supervisor 154
times (28%) in the third and fourth conferences. The following chunk has examples of

reflecting behavior:

15.

O: Burada homework demissin (reflecting), neymis bu?
S: Surada practice 1.
O: In which falan koyma.
S: Tamam, onlar1 aticam zaten.
O: A Bir dakika sen “who” nun kullanimim 6grettin.
S: Evet.
O: Hepsini_degistir (directing), hepsi_karismus. Okudugum _biitiin_érnekler subject
konumundaydi (reflecting). Which’i de subject konumunda 63rettin. Ne giizel context
yaratmussin (reflecting), nereden cikti, bu combine ciimleler? (reproaching)
S: Ama bu da 2. boliimii.
O: Ama senin asil yaptigin sey ciimleler (reflecting). Yillarca hep éyle gormiissiiniiz
farkh bir model gormemissiniz ki sizi suclamiyorum.
S: Su production boliimii. Resimlerin hepsini tahtaya yapistirtyorum, en sonuna da
suradakileri yaziyorum. Bunlar1 resimlere bakip ctimle kuracaklar.
(pre-observation conference 2 of student teacher 1)
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Directing behaviors appeared 91 times in the data. Of these 91 behaviors, 83 of them
were in direct style (91%), 6 of them were in indirect style (7%) and 2 of them were

confirmation (2%). The following chunk has examples of directing behavior:

16.

A: Pardon, “The person who wears sunglasses is Arnold” da olabilir.

O: Olabilir tabi. Tamamen bir production aktivitesi yapiyorsun. O zaman Semra sen o
resimlerden Ali’ye ver, daha dogrusu sen onlar1 kullanmaya firsat bulamayacaksin, Ali
sen_onlarla basla (directing), va da Artundan aldigin ahstirmalarla basla bunlarla
devam et (directing). Bunlar: da ders vermeden yaptiramazsin ¢cocuklara ya fiili ver, ya
baska bir seyi, birseyler vermek zorundasin (directing). Bu ¢ocuklar o resimlere bakip
hemen birseyler iiretemez.

A: Bu alistirmay1 yapacak miyim?

O: Hi¢c yapma (directing). Ciinkii zaten onlarda subjectler objectler karisnus. Ya da 6-7

ye _indir (directing), yarim sayfahk bir aktivite hazirlayabilirsin. Ama ahstirmalar:

mutlaka kontrol edin birbirinizden, subject object konumundakilere bakin (directing)
(pre-observation conference 2 of student teacher 6)

17.

S: Burada bunu vermek zorundayim hocam, ¢iinkii may ve can’i anlatmak zorundayim.
Kitaplarin hepsi bunu birlikte vermis.

O: O zaman “when we want to be more polite” yaz buraya (directing-direct style).

S: Tamam.

O: Burada_cocuklar no diyebilirler sana, onu da eklersin (directing-direct style).

S: Olur. Kitaplarinda gegiyor bu konu.

O: Tamam, bu resimleri boyayacaksin herhalde (directing-indirect style).

S: Bunlar daha belirgin olsun diye boyamadim. Resimleride kitaptan sectim zaten.

O: Tamam, checking understanding yapiyorsun sonra. “You are going to make one
dialogue for each picture’” demissin, bakabilir miyim ona da?

S: Sunlar, bunlar biraz controlled, {i¢iinii birden yapmalarini istedim, zaman verdim.

O: Peki hepsinde mi aym Kkisi sorup cevaphyor?

S: Hayir, change your roles yazmistim oraya.

O: Ben goremedim. Tek tek yaptirsana (directing-direct style).

S: Nasil?

O: Birini_yapsinlar_check edin (directing-direct style). Sonra change your roles de
digerlerini check et (directing-direct style).

S: Karisiklik olur diye ben hepsini birden yaptirmak istedim.

O: Yo, hepsi birden karisabilir, tek tek yaptir (directing-direct style).

S: Tamam. Burada da pairler bir diyalog yapacaklar, birbirinden bunlari isteyecekler. Bu
durumda A ve B rollerini degistirecekler, ikisi de birbirinden isteyecek.

O: Ama sen sey 6gretmedin. Mesela excuse nedir.

S: Ben onu dgrenciler diye kabul ettim, burada direk verilmis ¢iinkii burada vurgulanmadigt
icin vermedim.

O: Hocaya onu sorsaydin keske biliyorlarmi bilmiyorlarm diye (directing-indirect style).
S: Onlar bayagi ilerlemisler ben 6yle diistindiim.
(pre-observation conference 1 of student teacher 3)
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When the first and second pre-observation conferences are taken into account in

terms of the most frequent behaviors, it is seen that in pre-observation conference 1. and

2. clarifying is the mostly used category and it is followed by reflecting and directing. In

pre-observation conference 1. negotiating comes in the fourth place and followed by

negotiating whereas in pre-observation conference 2. presenting comes in the fourth

place and followed by presenting.

Table 9. The experienced supervisor's distribution of behaviors in pre-observation
conferences 1. and 2.

Pre-observation conference 1.

Pre-observation conference 2.

Behaviors Supervisory style ** | number * | % Supervisory style ** | number * | %
Listening 0 0% 0 0%
Clarifying DI, DC, C 85 32% |DC, DI, C 91 32%
Encouraging C 5 2% C 3 1%
Reflecting C 76 29% |C 78 28%
Negotiating C 17 6% C 19 7%
Problem solving | DC, DI 5 2% DC, DI 4 1%
Presenting DC, C 11 4% DC, C 27 10%
Directing DC, DI 49 19% |DC, DI 42 15%
Standardizing DC 4 2% DC 2 1%
Reinforcing DC, DI 3 1% DC, DI 11 4%
Checking

understanding 4 2% 1 0%
Reminding 1 0% 4 1%
Humour 3 1% 1 0%
Giving examples 0 0% 0 0%
Reproaching 0 0% 1 0%
Total 263 100% 284 100%

*number of the behaviors

** DC for Directive Control Style
DI for Directive Informational Style
C for Collaborative Style

There seem to be slight differences in the use of behaviors between conference

1. and 2. However, in terms of standardizing, the frequency of this behavior decreases

in the second conference. The experienced supervisor does not seem to standardize the

subsequent course of action since the student teacher learned what to do about the
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lesson plan (see Table 9. for the frequency of behaviors in pre-observation conference 1.
and 2). In terms of reinforcing behavior, there is an increase in the frequency of
behaviors. The supervisor employed reinforcing three times with student teacher 1. and
5. and in pre-observation conference 1. while she used this behavior 11 times with
student teacher 1. (n=4), student teacher 2. (n=3), student teacher 3. (n=3) and student
teacher 5. (n=1). In terms of presenting, there is an increase in the use of behaviors in
the second conference. The supervisor preferred to give suggestions or her ideas to
student teachers instead of telling what to do. Thus, the number of directing behaviors
decreased in the second conference. In order to find whether the skills taught in the
lesson plans had an effect on the use of behaviors, the lesson plans of the student
teachers in the first and second pre-observation conferences were also investigated. It
was seen that grammar was the mostly employed skill that was followed by reading in

lesson plans 1 and 2 as in the following:

Table 10. The skills taught in lesson plans 1. and 2. by the student teachers who

were supervised by the experienced supervisor.

Skills taught in lesson plan | Skills taught in lesson plan
1. 2.

Student teacher 1. Grammar grammar

Student teacher 2. Reading grammar

Student teacher 3. Grammar grammar

Student teacher 4. Grammar reading

Student teacher 5. Grammar grammar

Student teacher 6. Grammar grammar

After examining the behaviors in the conferences and the skills taught, there
appeared to be no differences in the use of behaviors. Since the majority of the skills
were grammar, it is difficult to detect whether the skill has an effect on the use of

supervisory behaviors.
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4.2.5. Experienced supervisor’s the last two pre-observation conferences

When the third and fourth pre-observation conferences are taken into account in
terms of the most frequent behaviors, it is seen that in pre-observation conference 3.
clarifying comes the first and is followed by reflecting, directing, presenting and
negotiating (see Table 11. for the distribution of behaviors in pre-observation
conference 3. and 4.). Compared to the first and second pre-observation conferences,
the experienced supervisor seems to use less behaviors.

In terms of the behaviors in pre-observation conference 3. and 4., clarifying is
the mostly used behavior, reflecting comes the second, directing comes the third,
presenting comes the fourth and negotiating comes in the fifth place. There seems to be
slight differences in the use of behaviors between conference 3. and 4. The number of
presenting type of behaviors increased in the fourth conference and as a result directing
type of behaviors decreased. The experienced supervisor seemed to give suggestions or

her ideas to student teachers instead of telling them directly what to do.

Table 11. The experienced supervisor's distribution of behaviors in
pre-observation conferences 3. and 4.

Conference 3 | Conference 4
Behaviors Number* Number* | Total ¥
Clarifying 96 83 179 32%
Reflecting 82 80 162 28%
Directing 46 39 85 14%
Presenting 25 30 55 10%
Negotiating 18 15 33 6%
Problem solving 7 7 14 2%
Reinforcing 8 4 12 2%
Reminding 5 5 10 2%
Humour 3 7 10 2%
Encouraging 2 4 6 1%
Standardizing 2 3 5 1%
Checking understanding 0 4 4 1%
Reproaching 3 0 3 1%
Giving examples 0 0 0 0%
Listening 0 0 0 0%
Total 297 281 578 100%
* The number of behaviors
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As the Table 11. reveals, clarifying is the mostly employed category by the
experienced supervisor. The supervisor used either questions to clarify the topic or
paraphrased or explained the topic under discussion. Of these 179 clarifying behaviors,
115 of them were in the form of questions (64%) and 64 of them were paraphrases or
explanations (36%); the experienced supervisor asked questions to clarify the student
teacher’s point of view or explained the topic under discussion as in the following

examples:

18.

O: Ne yapiyorsun bakalim. Detailed information m1 var burada? (clarifying)
S: True-falselar var.
O: Cocuklar detailed information’a focus oluyor, implied meaning falan yok degil mi?
(clarifying)
S: Iste true.- falselarda implied olanlar var, mesela yorum olan sorular var.
O: O inference, implied meaning o degil, oradaki texti diisiin dyle direk soylemeyip ima
ediyordu ya implied meaning o (clarifying). Resmi arkada mu gorecekler? (clarifying)
S: Evet.
O: “ May” bgretiyorsun burada. Aym picture m? (clarifying)
(pre-observation conference 4 of student teacher 3).

Reflecting came after clarifying category and it was employed by the supervisor
162 times (28%) in the third and fourth conferences. The following chunk has examples

of reflecting behavior:

19.

O: Kaclara anlatiyorsunuz?

M: 7. siniflara.

O: “Understand what is omitted” pek acik olmamus (reflecting).

M: Reference wordlerle ilgili.

O: Ha, reference wordlerle ilgili (reflecting). Active vocabulary hangilerinin?

M: Burada.

O: Ona bakayim istersen ben elimizde kalacak olan o (reflecting). Bunlar1 tahtaya m
yazacaksm?

M: Evet tahtaya yazicam. {1k 6nce boyle sormayip biraz alistiricam.

O: Anlamayacaklar sen bir _espri _yapmussin _(reflecting) ama cocuklar bunu
anlamiyacaklar (reproaching).

M: Genelde dyle oluyor ama olsun kulaklarinda kalicaktir. Biraz zorluyor gibi oluyor ama
oteki tiirliide bir sey yapabilirim eger begenmediyseniz.

O: Ben begenmedim demiyorum _ (reflecting) cocuklar anlamayinca sen amacina
ulasamyorsun da o yiizden.

(pre-observation conference 3 of student teacher 2).
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Directing behaviors appeared 85 times in the data. Of these 85 behaviors, 79 of
them were in direct style (93%), 4 of them were in indirect style (5%) and 2 of them

were confirmation (2%). The following chunk has examples of directing behavior:

20.

O: Ne anlatiyorsun?

C: hocam listening yapiyorum.

O: Listening yapacaksin sarki bulacaktin, buldun mu?

C: Buldum, Mustafa Sandal’in bir sarkis1 vardi, Athenanin sarkis1 da vardi ama past perfectler var
cocuklar bilmiyorlar. O yiizden onu almadim.

O: ‘How to listen to a song’ and understand literal information diyebilirsin burada.

C: Song desek daha giizel olurmus aslinda. Specific information yapacaktim da hangi information
oldugunu bilemedim.

O: ‘Listen to’ hi¢ unutma bunu (directing-direct style). Sézlerini mi 6nce verdin?

C: Hayir, duyduklar kelimelere tick atacaklar.

O: Hangi Pre-reading? Bunlarin hepsi var m1?

C: Everbody yok.

O: Sarkinin ad1 neydi?

C: Moonlight diye gegiyor.

O: Simdi Ceyhuncum bir pre-listening yapip cocuklar1 hazirlaman gerekiyor sarkinin
contextinin ne hakkinda olabilecegine dair. istersen ‘Love like a moonlight’ diye tahtaya
yaz. Bu sarki ne hakkinda olabilir diye cocuklara prediction yaptir (directing-direct style).
Ya da baska bir sey sadece love versen cok dagilirlar.

C: Moonlight da diyebilirim.

O: Yok bence bunu yaz sonra da niye sizce aski moonlighta benzetiyor diye sor (directing-
direct style).

C: Bu sekilde aklima gelmemisti.

O: Direk listening gibi yapiyorsunuz, yine cocuklar1 hazirhyorsunuz, yine contextten idea
bulmalarim saghyorsunuz. Predictionlari check etmek icin dinletirsin o zaman (directing-
direct style).

C: Tamam.

(pre-observation conference 4 of student teacher 4).

The number of presenting type of behaviors showed an increase in the third and
fourth conferences. The experienced supervisor gave her ideas and suggestions more in
these conferences. As a new category, reproaching was applied 3 times in pre-
observation conference 3 with student teacher 5 and student teacher 6. The following

chunk has examples of presenting and reproaching type of behaviors:

21.

O: Bunu ilk defa gormiiyorlar degil mi, 6grendiler sadece practice.
A: Once passive practice

O: Peki burada neyi practice yapacaklar?

A: Yapiy1 gorecekler, kitaptan aldim.

O: Cok mekanik geldi de.

A: Direk yapiy1 gorecekler.
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O: O zaman soyle ortaya biiyiik biiyiik yapsan (presenting).

A: Olabilir hocam, hepsi i¢in bilyiik yapmadim. Her seferinde yapacaklar zaten, hepsi icin
yapmadik.

O: Soyle oklarla (presenting).

A: Yap1 surada biiyiik olsaydi diyorsunuz, tamam, hocam dyle ayarlayim.

O: Sonucta forma focus olunan bir aktivite. Bu da baska bir aktivite, sikicx gibi
goriiniiyor. E, baska aktivite yok mu?

A: Bir tane daha sikici var hocam.

O: Niye sikic1 sikici aktiveler yapiyorsunuz cocuklar? Ay, bu aktivite igrenc, en sikicisi. 3
tane sikici aktivite iist iiste yapilirsa cocuklar ne olur, Artun siirekli bagirarik
susturmaya cahsir, sikihirlar ciinkii degil mi? Passive ile ilgili cok giizel aktiviteler var.

: Bu kabul gérmedi mi hocam simdi?

: Ne meaningful ne communicative aktiviteler var. Rica ediyorum.

: Hocam nasil bulayim yarma?

: Bulsaydimz kardesim (reproaching).

: Hocam bulsaydiniz da, yarin anlatiyoruz, sabah 7.40 da.

: 7.40 da anlatiyorsan S demi gelinir, 2 de gelinir, 11 de gelinir (reproaching).

: Aksamda hocamiza okutucaz, o ylizden randevu almaya gerek gérmedik. Degisiklik yapip
plana ekleyelim o zaman.

O: Onlan verin cocuklara evde yapsmlar. ikisini iiciinii derste check edin sadece,
hepsini birden yapmaym. Tamam evde de yapsin cocuklar forma ahgsinlar ama
meaningful birseyler de yapin liitfen.

> O O O p

(pre-observation conference 3 of student teacher 5).

When the third and fourth pre-observation conferences are taken into account in
terms of the most frequent behaviors, it is seen that in pre-observation conference 3. and
4. clarifying is the mostly used category and it is followed by reflecting, directing and
presenting. There seem to be slight differences in the use of behaviors between
conference 3. and 4.

In terms of encouraging behavior, there is an increase in the frequency of
behaviors. The supervisor employed encouraging twice with student teacher 3. in pre-
observation conference 3. while she used this behavior four times with student teachers
3., 4. and 6. The supervisor may have needed to provide acknowledgment responses
since the 4th conference was near the end of practicum process and student teachers
were about to finish practicum and start to work as teachers. Another reason may be due
to reproaching type of behaviors the supervisor used with student teacher 6. The
supervisor may have needed to support the student teacher she scolded in the previous
conference.

Humour type of behaviors increase at the last conference and there is no
reproaching type of behaviors in the fourth conference. This may be due to the

relationship between the student teacher and the supervisor because they may have got
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used to each other and may have felt comfortable. The supervisor may have wanted to

create a friendly atmosphere in the last conference.

Table 12. The experienced supervisor's frequency of behaviors in pre-observation
conferences 3. and 4.

Pre-observation conference 3.

Pre-observation conference 4.

Behaviors Supervisory style ** | number * | % Supervisory style ** | number * | %
Listening 0 0% 0 0%
Clarifying DI, DC, C 96 32% |DC, DI, C 83 32%
Encouraging C 2 1% C 4 1%
Reflecting C 82 28% |C 80 28%
Negotiating C 18 6% C 15 7%
Problem solving | DC, C 7 2% DC, C 7 1%
Presenting DC, C 25 8% DC, C 30 10%
Directing DC, DI 46 15% |DC, DI 39 15%
Standardizing DC 2 1% DC 3 1%
Reinforcing DC, DI 8 3% DC, DI 4%
Checking

understanding 0 0% 4 0%
Reminding 5 2% 5 1%
Humour 3 1% 7 0%
Giving examples 0 0% 0 0%
Reproaching 3 1% 0 0%
Total 297 100% 281 100%

*number of the behaviors

** DC for Directive Control Style
DI for Directive Informational Style
C for Collaborative Style

In order to find whether the skills taught in the lesson plans had an effect on the
use of behaviors, the lesson plans of the student teachers in the third and fourth pre-
observation conferences were also investigated. It was seen that most of the plans were

in teaching reading and it was followed by grammar. There was only one lesson plan

that taught listening in pre-observation conferences 3. and 4. as in the following:
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Table 13. The skills taught in lesson plans 3. and 4. by the student teachers who
were supervised by the experienced supervisor.

Skills taught in lesson plan
1.

Skills taught in lesson plan
2.

Student teacher 1. grammar grammar
Student teacher 2. reading reading
Student teacher 3. grammar reading
Student teacher 4. grammar reading
Student teacher 5. listening reading
Student teacher 6. reading reading

After examining the behaviors in the conferences and the skills taught, there

appeared to be no differences in the use of behaviors. There were no differences among

the conferences in which the lesson plans which included the teaching of grammar,

reading and listening were given feedback.

4.2.6. Comparison of the pre-observation conferences that were carried out

by the experienced supervisor at the beginning and at the end of the practicaum

When the first two and the last two conferences were compared, it was seen that

the experienced supervisor used more behaviors in the last two conferences.

However, there were not striking differences in the use of clarifying, reflecting and

directing type of behaviors. Their numbers were more or less similar. Presenting type

of behaviors increased in the last two conferences. The experienced supervisor gave

her ideas or suggestions more in the last two conferences. There is an increase in the

use of problem solving and reminding behaviors. Giving examples and listening type

of behaviors were not used at all by the experienced supervisor. The use of humor

type of behaviors increased in the last two conferences. There were not many

differences in the use of encouraging, standardizing and checking understanding type

of behaviors. The behaviors were mostly used in Directive Informational, Directive

Control and Collaborative Styles.
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4.3. Comparison of the novice and the experienced supervisor

The results reveal some similarities and differences between the novice and
experienced supervisor. Similarities include the use of certain behaviors more than the
others such as clarifying, reflecting and directing behaviors. Although their percentages
differ between the novice and experienced supervisor, these categories outweigh the
other categories.

Both the novice and experienced supervisor seem to apply an eclectic
supervisory style since they do not stick to one style and use the behaviors typical of
that style and use them with every student teacher in every conference. Instead, they
employ a wide range of behaviors. For instance, they use directing that is a typical
category in directive control and directive informational style, clarifying and reflecting
that are typical categories in colloborative style. It was interesting to reveal that both
supervisors did not use behaviors that were typical to nondirective style.

When the number of the behaviors in the first and the last pre-observation
conferences are compared, it is seen that there is a decrease in the number. This
decrease has support in literature. The results of Sinclair’s (1997) study suggests that
student teachers face intensive application of supervision at the beginning of the
practicum and then a gradually decrease as the student teacher matures as a teacher. She
claims that it is not to be expected that the frequency of the supervisory practices should
be maintained or increased but rather it should be expected that supervision should
gradually decrease as student teachers gain in confidence as teachers. Supervisors give
a lot of support and help initially, both with what to teach and with tehniques and
materials to use; this detailed guidance is often gradually withdrawn as trainees’ ability
increases in identifying the students’ language needs and in preparing activities and
materials to satisfy them (Gower et al., 1995).

One of the differences between the supervisors is the length of pre-observation
conferences. The conferences the novice supervisor carried out lasted for about 30
minutes while the conferences the experienced supervisor carried out lasted for about
15-20 minutes. Thus, the idea units emerged in each supervisor’s conference were
different. Novice supervisor seemed to apply 558 behaviors in pre-observation
conference 1., 480 behaviors in pre-observation conference 2., 390 behaviors in pre-

observation conference 3. and 442 behaviors in pre-observation conference 4. The total
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number of behaviors is 1870. The experienced supervisor, on the other hand, applied
263 behaviors in pre-observation conference 1., 284 behaviors in pre-observation
conference 2., 297 behaviors in pre-observation conference 3. and 281 behaviors in pre-
observation conference 4. The total number of behaviors is 1125 (see Table 14 and
Table 15 for the novice and the experienced supervisor’s distribution of behaviors and
styles in all pre-observation conferences).

These differences may stem from the supervisors as well as from student
teachers. In order to find the causes of this difference, lesson plans of the student
teachers were also collected and checked. It was found out that the student teachers who
had conferences with the novice supervisor prepared very detailed lesson plans so their
conferences lasted longer compared to the conferences of experienced supervisor.
Furthermore, the novice supervisor seemed to give feedback on every aspect of the
lesson plan in detail. However, the lesson plans of some of the student teachers who had
conferences with the experienced supervisor were short (especially 4th, Sth and 6th
student teachers’ plans). They were criticized by the supervisor because their plans
lacked the necessary qualities of lesson plans (e.g. overall and behavioral objectives,
warm-up part, wrong instructions, etc.). As a result, the experienced supervisor applied
fewer behaviors in the conferences.

In terms of the variety of behaviors, the novice supervisor seemed to apply all
the categories suggested by Glickman, Gordon and Ross-Gordon (2004). The emerging
categories, checking understanding, humor, giving examples, were also found out in
novice supervisor’s conferences. The categories such as clarifying, reflecting and
directing were mostly used by the novice supervisor. In terms of clarifying, the novice
supervisor’s use of this behavior decreased in the last pre-observation conference but it
was still the mostly used category. In terms of reflecting, the number was very high in
pre-observation conference 1, there was a decrease in pre-observation conference 2 and
3, and an increase in the last conference. The supervisor may have wanted to be a model
for student teachers to be reflective by applying reflecting type of behaviors. As Blase
(1998) suggests the process of reflective practice is a potentially powerful enhancement
to supervisor-teacher interaction and the development of reflection skills requires verbal
support and modeling. Verbal guidance and modeling of metacognitive and reflective

thinking are critical to a teacher’s development of reflection skills. This has implications
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not only for aspiring teachers, university supervisors, cooperating teachers, and teacher
educators, but also for principals who supervise pedagogy and student academic
achievement (Glasner, 1997; Manning & Payne, 1996; cited in Blase, 1998).

Directing type of behaviors were applied more in the second conference than the
first conference, and the number decreased in the third conference but increased in the
fourth conference. However, the novice supervisor applied the other categories in the
conferences but their percentages were low compared to reflecting, directing and
clarifying categories. These were negotiating, presenting, reinforcing, checking
understanding. The novice supervisor preferred to use presenting behavior in giving
suggestions or his ideas, and he tried to negotiate with student teachers as much as
possible. He also tried reinforcing type of behaviors a lot using praise to appreciate the
work of student teachers and this type of behaviors were used more in the first two
conferences. The novice supervisor might have wanted to decrease the anxiety of
student teachers by using supportive remarks. This result matches with John and
Gilchrist’s (1999) study which has demonstrated that the effective supervisor is one
who recognizes and reacts in an appropriate way to the student’s state of mind. In a
conference it is just as important to listen as it is to talk. It is vital, when presented with
a student in an anxious state, to elicit their perceptions and bolster their confidence with
supportive remarks (John & Gilchrist, 1999).

The novice supervisor used phrases or words to check if student teachers
understood the feedback he gave. In terms of reminding category, it was used more in
the first two conferences but the number decreased in the last two conferences. This
may be due to the student teachers’ development as future teachers and the supervisors
may not have needed to remind them their previous courses or previous parts in the
lesson plans under discussion. As stated before, the novice supervisor did not employ
standardizing in the third and fourth conferences because he may have thought that
student teachers achieved a level of competence as teachers at the end of the practicum
process.

The experienced supervisor, on the other hand, applied certain behaviors such as
clarifying, reflecting and directing mostly and used other categories fewer than them.
Clarifying was again the mostly used category and the use of reflecting behaviors

increased near the end of the practicum, and the number of directing behaviors
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decreased at the end of the practicum. Directing type of behaviors were mostly in direct
style; there were a few indirect style and confirmation types. The number of negotiating
and presenting were not as much as the first three behaviors but their numbers were
high compared to other categories. Moreover, reinforcing, checking understanding,
reminding and humor categories were not used as much as they were used by the novice
supervisor. The categories such as listening and giving examples were not used at all by
the experienced supervisor. In terms of listening behavior, the supervisor may have
listened to the student teachers and may have showed it nonverbally. Although verbal
behaviors such as asking questions and making nonjudgmental comments are vital,
Burgoon (1994; cited in Chamberlain, 2000) claims that almost 70% of meaning is
conveyed through nonverbal messages in adult communication. Although the results
reveal that the supervisor did not use listening type of behaviors, it is difficult to detect
whether she used nonverbal behaviors.

As mentioned before, a new category named as reproaching emerged in the data.
The experienced supervisor scolded some student teachers because she criticized some
student teachers as being lazy and not preparing lesson plans carefully. There is another
striking point with the experienced supervisor. That was her intonation when talking to
student teachers. Her intonation was sarcastic and reproachful with all student teachers,
especially with the fourth, fifth and sixth student teachers.

As a result, it can be said that there are a few differences between the novice and
the experienced supervisor. This finding is consistent with Borders (1994) who states
that comparison studies have yielded few differences between novice and experienced
supervisors; more experienced supervisors seem to use more teaching and sharing
behaviors, and they and their supervisees are more active. Hovewer, novice supervisors

have been found to be as effective as experienced supervisors.



Table 14. The novice supervisor's distribution of behaviors and styles in all pre-observation conferences

CONFERENCES AT THE BEGINNING CONFERENCES AT THE END
Behaviors Style Cl1 C2 Total % Style C3 C4 Total %
DI 0 5 5 0% DI 3 4 7 1%
Listening DC DC
C C
DI 55 45 100 10% DI 35 32 67 8%
Clarifying DC 52 40 85 8% DC 44 45 89 11%
C 40 47 94 9% C 42 41 83 10%
DI DI
Encouraging DC DC
C 1 4 5 0% C 3 1 4 0%
DI DI
Reflecting DC DC
C 165 | 103 268 26% C 93 112 205 25%
DI DI
Negotiating DC DC
C 41 39 80 8% C 25 34 59 7%
DI 6 8 14 1% DI 2 2 4 0%
Problem solving DC 7 7 14 1% DC 2 1 3 0%
C 3 3 6 1% C 0%
DI DI
Presenting DC 21 20 41 4% DC 15 16 31 4%
C 15 10 25 2% C 8 15 23 3%
DI 39 27 66 6% DI 30 40 70 8%
Directing DC 60 80 140 14% DC 34 44 78 9%
C C
DI 1 0 1 0% DI 0%
Standardizing DC 3 1 4 0% DC 0%
C C
DI 11 9 20 2% DI 13 11 24 3%
Reinforcing DC 13 10 13 1% DC 14 9 23 3%
C C
Checking understanding 12 11 23 2% 9 8 17 2%
Reminding 9 6 15 1% 11 11 22 3%
Humour 1 3 4 0% 6 11 17 2%
Giving examples 3 2 5 0% 1 5 6 1%
Total 558 | 480 1038 100% 390 442 832 100%
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Table 15. The experienced supervisor's distribution of behaviors and styles in all pre-observation conferences
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CONFERENCES AT THE BEGINNING CONFERENCES AT THE END
Behaviors Style Cl C2 Total % Style C3 C4 Total %
DI DI
Listening DC DC
C C
DI 30 40 70 13% DI 35 32 67 12%
Clarifying DC 35 36 71 13% DC 40 38 78 14%
C 20 15 35 6% C 21 13 34 6%
DI DI
Encouraging DC DC
C 5 3 8 1% C 2 4 6 1%
DI DI
Reflecting DC DC
C 76 78 154 28% C 82 80 162 28%
DI DI
Negotiating DC DC
C 17 19 36 7% C 18 15 33 6%
DI 3 2 5 1% DI 0%
Problem solving DC 2 2 4 1% DC 4 5 9 2%
C C 3 2 5
DI DI
Presenting DC 7 17 24 4% DC 20 19 39 7%
C 4 10 14 3% C 5 11 16 3%
DI 21 19 40 7% DI 21 15 36 6%
Directing DC 28 23 51 9% DC 25 24 49 8%
C C
DI DI
Standardizing DC 4 2 6 1% DC 2 3 5 1%
C C
DI 1 6 7 1% DI 4 1 5 1%
Reinforcing DC 2 5 7 1% DC 4 3 7 1%
C C
Checking understanding 4 1 5 1% 0 4 4 1%
Reminding 1 4 5 1% 5 5 10 2%
Humour 3 1 4 1% 3 7 10 2%
Giving examples
Reproaching 0 1 1 0% 3 0 3 1%
Total 263 | 284 | 547 100% 297 281 578 100%
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4.4. The changes in the lesson plan

In order to find if there were any changes in the lesson plans according to the
feedback in the conferences, the first and the second drafts of lesson plans of 6 student
teachers were collected. The lesson plans that were brought to conferences were called
as first drafts since the supervisors commented on the plans and then the student
teachers made necessary changes and prepared another draft (second drafts) of the
lesson plans.

In checking the lesson plans, the transcripts of conferences were also looked at.
When the first and second drafts of the lesson plans of 6 student teachers who were
supervised by the novice supervisor were checked, it was seen that the changes included
the changes in the activities, the time of activities, the wording of behavioral or overall
objectives. In the second drafts of the lesson plans, there were various activities
designed according to the supervisor’s feedback in the pre-observation conferences. It
was seen that every feedback given by the supervisor resulted in changes in the lesson
plans. As a result, the second drafts of the lesson plans were more detailed and better
than the first drafts. The student teachers appeared to add activities, change the order of
activities in students’ books, add pictures or photographs, change the number of items in
an exercise, add handouts for students and change the wording of instructions that were
difficult to understand.

When the lesson plans of 6 student teachers who were supervised by the
experienced supervisor were checked, it was found out that the changes were applied in
the activities, in the order of the activities and in the wording of instructions. The
second drafts of the lesson plans seemed to include more and varied activities, pictures
or handouts. However, the supervisor did not like the fifth student teacher’s third plan
so he did his plan again and made changes. The supervisor found the activities very
boring and not communicative. Thus, student teacher 5 tried to add more

communicative and enjoyable activities in his plan.

4.5.Supervisory styles/behaviors leading to changes
In order to answer the fifth research question, the first and second drafts of the

lesson plans were checked for each student teacher for each conference. The transcripts
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of lesson plans and the actual plans were compared to find the behaviors or styles that

led to changes.

4.5.1. The lesson plans of student teachers who were supervised by the

novice supervisor

Considering the 6 student teachers’ lesson plans, the overwhelming category was
directing but its frequency changed according to the student teachers. It was found that
most changes took place when the supervisor directly told student teachers what to do
and how to do. Although directing was not the mostly used category in pre-observation
conferences, the lesson plans revealed that it was directing category that led to changes.
In terms of sub-categories of directing, direct style was the mostly preferred one, and
indirect style and confirmation were used very little compared to direct style. However,
the categories such as reflecting, presenting, clarifying (in the form of explaining
supervisor’s own point), reminding, problem solving and standardizing were used
slightly. Confirmations and clarifications generally came after directing; when the
novice supervisor told a student teacher what to do, he tried to get a confirmation from
the student teacher or he explained why he wanted student teacher to do changes in the
plan. Thus, he clarified his directing behavior. Sometimes the novice supervisor used
indirect statements to direct student teachers when he wanted student teachers realize
what they were going to do and these statements led changes in the plans. Some of the
plans were well designed and there were not many changes to apply so the novice
supervisor used reinforcing statements a lot in giving feedback to those plans. The
following table shows the novice supervisor’s frequency of behaviors that led to

changes in the lesson plans:



Table 16. The novice supervisor’s frequency of behaviors that led to changes in lesson plans.

Conferences Student teacher 1. Student teacher 2. Student teacher 3. Student teacher 4. Student teacher 5. Student teacher 6.
Behaviors Number | Behaviors = Number | Behaviors Number | Behaviors Number Behaviors Number | Behaviors  Number

Pre-observation | Direct s. 5 Direct s. 7 Direct s. 8 Direct s. 7 Presenting 7 Direct s. 7

conference 1. Indirect s. 3 Presenting 7 Reflecting | 1 Presenting 2 Direct s. 6 Presenting 3

Reflecting 2 Confirmation 2 Problem s. 1 Standardizing | 3 Indirect s. 1

Clarifying 2 Problem s. 1 Indirect s. 1 Problem s. 3 Problem s. 1

Presenting 1 Standardizing | 1 Confirmation 1 Clarifying 1

Reminding 1

Pre-observation | Directs. 6 Presenting 3 Direct s. 4 Direct s. 5 Direct s. 13 Direct s. 6

conference 2. Indirect s. 3 Direct s. 1 Presenting Presenting 3 Presenting 2 Presenting 3

Reminding 1 Clarifying 1 Reflecting 1 Clarifying 1 Indirect s. 1

Clarifying 1 Problem s. 1 Problem s. 1 Problem s. 1

Confirmation | 1 Confirmation 1 Standardizing | 1

Pre-observation | Direct s. 8 Direct s. 6 Direct s. 5 Direct s. 8 Direct s. 7 Direct s. 8

conference 3. Presenting 2 Presenting 1 Presenting 5 Presenting 5 Presenting 4

Indirect s. 2 Clarifying 1 Reflecting 2 Clarifying 2 Indirect s. 1

Clarifying 2 Clarifying 2 Indirect s. 1 Negotiating 1

Confirmation | 1 Indirect s. 1 Encouraging 1

Reminding 1
Pre-observation | Direct s. 8 Direct s. 5 Direct s. 5 Direct s. 14 Presenting 6 Direct s. 22

conference 4. Clarifying 2 Presenting 3 Presenting | 3 Confirmation | 3 Direct s. 1 Presenting 8

Indirect s. 1 Reflecting | 1 Reflecting 2 Confirmation 5

Reflecting 1 Presenting 2 Reminding 1

Problem s. 1 Clarifying 1 Negotiating 1

Presenting 1 Clarifying 1
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4.5.2. The lesson plans of student teachers who were supervised by the

experienced supervisor

When the lesson plans were checked, it was seen that the behavior that led to
changes mostly was directing. Like the novice supervisor, the experienced supervisor
also told student teachers what to do directly. Directing was carried on as direct style
and there were few indirect style behaviors. Presenting also led changes in the lesson
plans. The supervisor gave suggestions or ideas to student teachers and her suggestions
caused changes in the lesson plans. Other categories such as standardizing, reflecting,
reinforcing, clarifying and reproaching were used but their number was low compared
to directing. As mentioned before, the experienced supervisor’s intonation was clear
even when she was using reflecting and clarifying type of behaviors (see Table 17 for

the experienced supervisor’s frequency of behaviors that led to changes in lesson plans).

4.5.3. Comparison of the lesson plans of the student teachers who were
supervised by the novice and the experienced supervisor

The use of directing type of behaviors by the novice and experienced supervisor
to direct student teachers to make changes in the lesson plans has some support in
literature. The use of directing behaviors is typical to teachers or groups of low
developmental levels, expertise and commitment. As Glickman, Gordon and Ross-
Gordon (2004) state, the above mentioned type of teachers have difficulty defining
problems, have few ways of responding to problem and are unlikely to accept decision
making responsibility. They clearly are in need of the structure and intensive assistance

provided by directive supervision.



Table 17. The experienced supervisor’s frequency of behaviors that led to changes in lesson plans.

86

Conferences Student teacher 1. Student teacher 2. Student teacher 3. Student teacher 4. Student teacher 5. Student teacher 6.
Behaviors Number | Behaviors =~ Number | Behaviors Number Behaviors  Number Behaviors Number Behaviors =~ Number
Pre-observation | Directs. 13 Direct s. 6 Direct s. 7 Direct s. 4 Direct s. 4 Direct s. 6
conference 1. Presenting 4 Presenting 3 Indirect s. 2 Problem s. 1 Standardizing 1 Presenting 2
Clarifying 3 Presenting 2 Reflecting 1 Clarifying 1
Indirect s. 1 Clarifying 1 Standardizing 1 Reflecting 1
Reflecting 1 Confirmation 1
Pre-observation | Directs. 12 Direct s. 4 Direct s. <4 Direct s. 6 Presenting 10 Direct s. 7
conference 2. Presenting 10 Reflecting Presenting 2 Presenting 1 Direct s. 2 Presenting 1
Reflecting 2 Presenting 1 Indirect s. 1 Clarifying 1 Reflecting 2 Reflecting 1
Standardizing 1 Standardizing 1 Clarifying 1 Clarifying 1
Reproaching 1
Pre-observation | Directs. 1 Direct s. 11 Reminding 1 Direct s. 8 Direct s. Direct s. 10
conference 3. Reflecting 1 Presenting 5 Reflecting 1 Presenting 5 Presenting 2 Presenting 5
Standardizing 1 Clarifying 1 Reinforcing 1 Reflecting 2 Reflecting 2 Reflecting 1
Reflecting 1 Clarifying 2 Clarifying 1
Problem s. 1 Indirect s. 1
Reminding 1
Pre-observation | Directs. 2 Presenting 6 Presenting 9 Direct s. 8 Presenting 3 Direct s. 13
conference 4. Indirect s. 1 Direct s. 4 Clarifying 3 Presenting 6 Direct s. 2 Presenting 4
Reinforcing 1 Reflecting 2 Direct s. 2 Indirect s. 1 Reflecting 1
Standardizing 1 Reminding 1 Problem s. 2 Reflecting 1 Clarifying 1
Clarifying 1 Reminding 1 Standardizing 1
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4.6. Interviews

As stated in chapter 3, carrying out interviews with the two supervisors was the
final step in data collection. The structured interviews, in which there were 6 questions,
were carried out first with novice supervisor and then with the experienced supervisor.
The interviews lasted for about half an hour and they were tape recorded. The
researcher carried out the interviews and mentioned about the research briefly. She also
brought the categorization of Glickman, Gordon and Ross-Gordon (2004) and let the
supervisors read the list of behaviors and, when needed, she explained the behaviors.
She also mentioned about emerging behaviors and explained them. Although the
prepared questions were asked, some other questions were asked during the course of

the interviews. The following questions were asked in the interviews:

7. What kind of behaviors do you think you applied most in the pre-
observation conferences?

8. What do you think about the results?

9. Would there be a change if you carried out post-observation
conferences?

10. What kind of behaviors do you think caused changes in the lesson
plans?

11. What kind of changes do student teachers apply in their second drafts

of lesson plans?
12. Did you have training before you start supervising? If yes, tell about

the process.

4.6.1. The novice supervisor’s interview
For the first question, the novice supervisor stated that he may have applied
listening, encouraging and negotiating most. He stated that:
I apply listening most because I let student teachers tell what they
did in the plan and without listening to them I cannot give
feedback. I apply encouraging type of behaviors because student
teachers do not trust themselves and they think they cannot write
lesson plans effectively. Therefore, I try to encourage them. I

employ negotiating most since practice teaching is a long-term
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process and there are not certain rights or wrongs in this process. I
try to get the student teachers’ ideas and opinions first and then I

combine them with my ideas and opinions.

The researcher then asked if the behaviors were same or different at the
beginning and at the end of the practicum. The supervisor commented on every
behavior in detail:

I apply encouraging every time, its frequency does not change.
Negotiating may change near the end of the practicum because I
and student teachers get to know each other near the end of the
practicum and negotiate more. Problem solving may change since
we know each other more closely and problems decrease as the
time passes. I employ directing less because I do not want to tell
them directly what to do, instead I try to negotiate with them. I use
presenting in giving my ideas and use humor every time. I want
student teachers to understand everything clearly so I check if
they understood or not. When the conference finishes and they go
home, I do not want them to have questions in their minds. I try to
remind them their mistakes or their successes in the past. I give
examples when I explain something and I think the frequency of

this behavior decreases near the end of the practicum.

Before answering question 2, the frequency of the behaviors in pre-observation
conferences was shown to the supervisor and he was a bit surprised at the results and

commented:

Reflecting and clarifying seem the most employed categories. I
thought I had used encouraging a lot but the results reveal that I
did not use encouraging a lot. I may not have used verbal
statements expressing encouraging but I may have used nonverbal
behaviors such as eye contact, mimics to encourage them or my
intonation may have carried out the signs of encouragement. I also
tried to create a supportive environment in giving feedback. I get
feedback from my student teachers continuously and they state

that they were feeling bad at the beginning of the practicum but I
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encouraged them. This may be because I did not use phrases or

statements that express encouragement.

When answering the third question, the novice supervisor said that the
behaviors in pre-observation and post-observation conferences differ and the
results would have been different if the behaviors in post-observation
conferences had been recorded. He added that in post-observation conferences
he always asks student teachers about their reflections of the lesson the student
teacher teaches and student teachers are more active and the conferences are
more student teacher centered. In terms of the pre-observation conferences, the
novice supervisor said that the number of feedback decreases and student
teachers improve as future teachers.

As an answer to the fourth question, the novice supervisor stated that
clarifying, directing and reflecting type of behaviors may have caused changes
because he may have explained something and the student teachers may have
realized that they should correct or change it. When the researcher explained the
results and said that directing type of behaviors caused changes mostly in the
plans, the novice supervisor stated:

In fact, when we think about the student psychology, directing type

of behaviors may have caused changes because they are anxious

about their grades and they want to get good grades. Thus, they

change the parts that I directly tell them to change. Sometimes I

advise them to think about the plan again and tell that if they

want, they can change the plan. However, my point of view and

theirs may differ; they want to get good grades and I want them to

improve.

For the fifth question, the novice supervisor stated that changes in the
plans vary according to the activity and the topic. The changes occur in the
order of the activities, in the questions about the reading passages, in the
wording of the objectives and in the activities.

As an answer to the sixth question, the novice supervisor said he did not

have any formal training but had some sort of apprenticeship in which he was
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guided and led towards the criteria for the evaluation of lesson plans. He stated
that he observed an experienced supervisor while giving feedback, checked the
lesson plans of student teachers alone and then with the supervisor. First he
gave feedback and then the experienced supervisor gave feedback to the same

plans and then they compared their feedback.

4.6.2. The experienced supervisor’s interview
For the first question, the experienced supervisor stated that she may have
applied listening, problem solving and clarifying most. She stated that:
I do not use negotiating a lot. I use presenting when I want to
explain and I do not use directing a lot. I only use it when the
student teachers seem to get lost. I employ standardizing. I do not
know if I use reinforcing explicitly but I am not sure, may be I use

it nonverbally. However, I know I have to use reinforcing.

Before answering question 2, the frequency of the behaviors in pre-
observation conferences was shown to the supervisor and she was a bit
surprised at the results and commented:

I thought I had used listening a lot but it seems that I did not listen
to student teachers. Maybe I applied it nonverbally. I used
reflecting a lot and I did not apply encouraging and problem
solving type of behaviors. I think I encourage the student teachers
nonverbally using eye contact but these types of behaviors cannot
be analyzed by tape recording. I encountered these student
teachers a lot of times because I was their teacher in most of their
lessons. Thus, I know them and I give feedback according to their
developments as student teachers and they can understand if I am
angry with them or I like their plan or not. I taught I see that I
used reproaching because sometimes I got angry with them
because I thought they did not listen to me. While I was giving
feedback to them, there were other students in their groups whom
they prepared the lesson plans together.

The researcher then asked if the behaviors were same or different at the

beginning and at the end of the practicum. The supervisor commented:
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There seems to be a decrease in the number of behaviors near the
end of the practicum because the student teachers understand
what I want to say by looking at my face. They become more
autonomous near the end of the practicum. They prepare plans
according to the feedback we give before so the feedback sessions
seem to achieve their purpose.

When answering the third question, the experienced supervisor said that the
behaviors in pre-observation and post-observation conferences differ and the results
would have been different if the behaviors in post-observation conferences were
recorded. Clarifying type of behaviors would decrease whereas reflecting type of
behaviors would increase in post-observation conferences. The student teachers would
be more dominant in giving feedback to their own lessons.

As an answer to the fourth question, the experienced supervisor stated that
clarifying, directing and standardizing type of behaviors, especially directing type of
behaviors may have caused changes in the plans. According to her, the student teachers
may be anxious about their grades or they may have accepted the supervisor as an
authority figure so they may have changed the parts that the supervisor directly told
them to change.

For the fifth question, the experienced supervisor stated that changes in the
plans vary according to the activity and the topic.

As an answer to the sixth question, the experienced supervisor said that she did
not have formal training but had some sort of apprenticeship. She stated that she was
guided by an experienced supervisor and she modeled the experienced supervisor in

supervising student teachers.

4.6.3. Interpretation of novice supervisor’s interview

When asked the kind of behaviors in the conferences, the novice supervisor
stated that he may have used listening, encouraging and negotiating. However, the
analysis of the data revealed that the novice supervisor employed reflecting, clarifying
and directing type of behaviors. Thus, it can be said that the perceptions of the novice
supervisor on his behaviors were very different from what he actually did in the

conferences.
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When the novice supervisor learnt the results, he was surprised but he claimed
that he may have encouraged student teachers nonverbally. The novice supervisor
accepted that he was dominant in pre-observation conferences but he asserted that post-
observation conferences were more student-teacher centered.

In terms of the behaviors that caused changes in the lesson plans, the novice
supervisor learnt that directing type of behaviors mostly caused changes in lesson plans.
He explained this change in terms of student teachers’ concern about their grades. Fort
he novice supervisor, the student teachers were anxious of getting good grades so they

changed the parts that the supervisor directly told them to change.

4.6.4. Interpretation of experienced supervisor’s interview

As an answer to the first question, the experienced supervisor stated that she
may have used listening, problem solving and clarifying mostly in the conferences.
However, the analysis revealed that she employed directing and reflecting mostly. Her
perception of using clarifying was the same with the actual data but her perception of
using listening and problem solving were not same with what she actually employed in
the conferences. After she learnt the results, she claimed that she listened to student
teachers but maybe her behaviors were nonverbal.

In terms of the changes in the lesson plans, her comments were similar with the
novice supervisor’s comments. She also claimed student teachers’ concern about their

grades.

4.6.5. Overall interpretation of the results

To sum up, clarifying, reflecting and directing were the behaviors that
outweighed the others. Both the novice and the experienced supervisor used these three
behaviors mostly in the conferences. These behaviors they used were the typical
behaviors in directive control, directive informational and collaborative styles. They
were eclectic in this sense. The analysis of the data revealed that there was a decrease in
the use of behaviors by both the novice and the experienced supervisor near the end of
the practicum. However, the two supervisors differed in terms of the length of the
conferences and the variety of behaviors. Almost all the behaviors in Glickman, Gordon

and Ross-Gordon’s (2004) categorization were employed by the novice supervisor
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whereas some of them were used by the experienced supervisor. The emerging
categories such as checking understanding, reminding and humor were used by the
novice and the experienced supervisor. Giving examples was employed by only the
novice supervisor while reproaching was used by only the experienced supervisor.

In terms of the behaviors that caused changes in the lesson plans, directing was
the mostly used behavior. It can be said that directive control style outweighed the other
styles in affecting the changes in the lesson plans.

The structured interviews showed that there were differences between the

perceptions of the supervisors and their actual behaviors in the conferences.
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CHAPTER 5

CONCLUSION

5.1 Summary of the study

This study attempted to answer the following research questions based on the
previous research conducted on practice teaching, pre-service teacher education, the role
of supervisors, the interaction between supervisors and student teachers and the
supervisory styles/behaviors:

13. What are the supervisory styles/behaviors employed by the novice and
experienced supervisor in pre-observation conferences?

14. Are there any differences or similarities between the pre-observation
conferences carried out at the beginning and at the end of the practicum in
terms of styles?

15. What are the differences between the novice and the experienced supervisor
in terms of supervisory styles?

16. What kind of changes did the student teachers do in their revised lesson
plans?

17. Which supervisory style caused the changes in the lesson plans?

18. What are the novice and the experienced supervisor’s perceptions of their
styles? Are there differences between their perceptions and the styles they

actually employed in pre-observation conferences?

According to the analysis of the data, the novice and the experienced supervisor
were found to have used a wide variety of behaviors such as listening, clarifying,
encouraging, reflecting, presenting, problem solving, negotiating, directing,
standardizing and reinforcing as suggested by Glickman, Gordon and Ross-Gordon
(2004). The data also revealed other categories such as checking understanding,
reminding, humour, giving examples and reproaching, and some sub-categories in
directing type of behaviors such as direct style, indirect style and confirmation. Having
detected the behaviors of supervisors, each supervisor’s behaviors in pre-observation

conferences that were held at the beginning and the ones that were held at the end of the
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practicum were compared in order to find similarities or differences. Furthermore, the
behaviors or styles of the novice and the experienced supervisor were compared.

Next, the student teachers’ the first and second drafts of lesson plans were
examined and the changes were found. The next step was to compare lesson plans and
the transcripts of the conferences to find the supervisory styles that caused changes in
lesson plans.

The final step was to carry out interviews with the supervisors individually to
learn their perceptions about their supervisory behaviors and inform them about their
actual behaviors in the conferences. This study aimed to raise consciousness of
supervisors since what they do in the conferences can be different from what they think
they do in the conferences.

The results of the study revealed that both supervisors used less behaviors in the
pre-observation conferences that were held at the end of the practicum more than the
ones that were held at the beginning of the practicum. The results also revealed some
similarities and differences between the novice and the experienced supervisor’s use of
behaviors. Similarities include the use of certain behaviors more than the others such as
clarifying, reflecting and directing behaviors. Although their percentages differ between
the novice and experienced supervisor, these categories outweigh the other categories.
The differences included the length of the conferences, the variety of behaviors applied,
the number of behaviors and the use of certain behaviors more than the other categories.

The lesson plans of student teachers revealed that the student teachers applied
changes in their lesson plans after pre-observation conferences and the behavior that
caused the change was directing. The interview session showed that the perceptions of
the supervisors on their supervisory behaviors were different from their actual behaviors

in the conferences.

5.2. Conclusions

This study tried to reveal the styles of the supervisors in pre-observation
conferences, the effect of these styles on the lesson plans and the perceptions of
supervisors on their styles. The study showed that the student teachers apply changes in
their lesson plans according to the feedback given by the supervisors in the pre-

observation conferences.
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When the novice and the experienced supervisor’s behaviors were taken into
account, it was seen that there were some similarities and differences in the use of
supervisory behaviors and styles. The novice and the experienced supervisor used most
of the behaviors in Glickman, Gordon and Ross-Gordon’s (2004) categorization. The
mostly employed behaviors were directing, clarifying and reflecting. Thus, the styles
they used were Directive Informational, Directive Control and Collaborative. They
seemed flexible and eclectic because they changed their behaviors according to student
teachers’ needs. According to Glickman, Gordon and Ross-Gordon (2004), the
supervisor must choose his or her approach on a case-by-case basis, relying on the
knowledge base on teacher characteristics, recent observations of and interactions with
the teacher or group, and analysis of the current situation. They further claim that the
ultimate supervisor flexibility is the ability to “shift supervisory gears” and effectively
use an approach not originally planned because of new discoveries about teachers or the
situation at hand; successful supervisors must be able to think on their feet and flex
accordingly (Glickman, Gordon & Ross-Gordon, 2004:150).

On the other hand, there were differences in the frequency and variety of the
behaviors; the novice supervisor seemed to apply all the categories suggested by
Glickman, Gordon and Ross-Gordon (2004) and he used more behaviors compared to
the experienced supervisor while the experienced supervisor did not apply all the
categories and the behaviors that she used were fewer than the behaviors that the novice
supervisor used. The differences were slight compared to the similarities. Although the
two supervisors were labeled as novice and experienced, and they differ in terms of the
years of teaching, there were not many differences between them. It can be inferred that
the two supervisors were the graduates of Education Faculty, English Language
Teaching Department of Anadolu University and they had undergone the same training
before they became teachers. Therefore, there were not many differences between them.

The categories used in this study were the categories that take place in post-
observation conferences but these categories were applied to pre-observation
conferences in this study. Thus, it is evident that the pre-observation conferences were
supervisor-dominant and some categories such as listening and encouraging were not

used a lot by both supervisors.
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In terms of the behaviors used in the pre-observation conferences that were held
at the beginning and the pre-observation conferences that were held at the end of the
practicum, both the novice and the experienced supervisor seemed to apply the same
behaviors throughout the practicum process and their behaviors in the first two pre-
observation conferences and in the last two pre-observation conferences did not change.
Their styles were Directive Informational, Directive Control and Collaborative.
However, there was a decrease in the number of behaviors towards the end of the
practicum. This decrease may be due to the development of student teachers and their
perceptions. Gebhard (1990) states that student teachers change in the positive direction
throughout the practicum in setting up and carrying out lessons. He also points out that
student teachers are more successful in selecting the content of their lessons as time
passes. When they focus on language itself at the beginning of the practicum, they tend
to focus on more ‘real life’ concepts which is the consequence of student teachers’
interactions with students, their teaching partners, mentors and supervisors. It can be
inferred from this study that student teachers change as the time passes. Supervisors
tend to give less feedback towards the end of the practicum so the number of behaviors
supervisors use decreases near the end of the practicum. This change may be in teaching
and planning skills of student teachers or in their perceptions of the practicum
(Gebhard, ibid.).

In terms of the perceptions of student teachers, Mer¢c (2004) states that
perceptions of student teachers are more positive towards the end of the practicum.
They reflect that they are feeling more like teachers as the time progresses. This might
be because of the fact that they are feeling more comfortable about their teaching, and
are able to create the necessary positive atmosphere in the classrooms they are teaching.

It can also be inferred that supervisors may have trained the student teachers just
like themselves. They reduced their criticism because the student teachers kept up with
them and tried to imitate their supervisors since they see the supervisors as role models.
Halbach (2000) states that it is quite important to find an appropriate teaching
methodology in teacher education courses since student teachers are likely to take
teacher trainers’ teaching behaviors as models for their own teaching.

As stated before, this study also aimed to find the changes in the lesson plans

after the pre-observation conferences. Investigating the first and the second drafts of
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lesson plans, it was found that the changes in the lesson plans were in the order of the
activities, the wording of overall and behavioral objectives, variety of activities and the
time of the activities. The style that caused the changes in the lesson plans was
Directive Control and the mostly used behavior was directing. It can be inferred that
student teachers tried to do what their supervisors told them to do since incorporating
changes from the Directive Control style was more straightforward and easier to
incorporate.

This finding is consistent with the studies that have been conducted in terms of
pre-service teachers’ preferences of supervisory approaches (Zonca, 1973; Vudovich,
1976; Copeland & Atkinson, 1978; Copeland, 1980; Lorch, 1981; cited in Glickman,
Gordon & Ross-Gordon, 2004:205). Findings of these studies reveal that most pre-
service teachers wanted a supervisor to tell them precisely what changes they could be
expected to make to improve instruction. Glickman, Gordon and Ross-Gordon (2004)
claim that neophyte teachers (student and beginning teachers) initially prefer their
supervisors to apply a directive informational approach or collaborative approach.

Finding the perceptions of the supervisors on their supervisory styles was
another aim of the study. Having carried out interviews with the novice and the
experienced supervisor, it was found that their perceptions of their styles and their
actual styles differed. The supervisors were also shown the results of the study and they
were a bit surprised at the results. Thus, this study tried to reflect the supervisors’ actual
styles and tried to make them aware of the styles they use in the conferences.

This study also implies the importance of reflection although student teachers
did not have a lot of chances to reflect in pre-observation conferences except reflecting
about their lesson plans. The supervisors in this study tried to be reflective as much as
possible to be good role models for the student teachers. The results of the study
indicate that reflecting type of behaviors were the most frequently used behaviors and
by being reflective, the supervisors displayed exemplary behaviors to the student
teachers. For Gebhard (1990), when student teachers are given the opportunity to reflect
on their teaching behavior, they are also given the chance to evaluate their teaching and

develop their decision making skills.
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5.3. Suggestions for Pre-Service Teacher Education

Barone and his colleagues (1996) emphasize that new programs which will be
effective in educating reflective practitioners will focus not only on structures, the sites
or the proportion of time spent in theory courses or in practical settings, they will also
focus on having a strong, coherent underlying conceptual basis which is grounded in
what we know about how teachers learn to teach. Programs which purport to educate
reflective practitioners will need to provide multiple opportunities for prospective
teachers to articulate their philosophies of teaching and learning, to connect theory and
practice, and to describe and analyze the social and cultural context of teaching (Barone
et al, 1996:50).

According to Beattie (1997), as teacher educators we have to try out new ways
to foster reflective practice, and we have to accept the uncertainties and ambiguities of
real learning in our professional lives. The experience of doing so provides us with a
setting for inquiry and continuous learning, and for modeling the process of inquiry of
prospective teachers who must learn to create settings for shared inquiry and
collaborative meaning making in their own classrooms. In order to do this, they first
have to experience learning situations of their own, where collaboration replaces
competition, where understanding replaces judgment and where connectedness replaces
separation. She further states that:

The teachers of today will teach the citizens of tomorrow the habits of mind and the

capacities to be active members of a democratic society, able to learn what they need to

know and capable of the adaptation and flexibility necessary to survive and thrive in the

culture and society in which they live. They must be able to create the kinds of classroom

and school experiences through which these future citizens will learn about the principles

of democracy by experiencing them in their own lives, and will have multiple

opportunities to practice the reflective, analytical, literate behavior required of them.

Today’s teachers must be creative, imaginative, knowledgeable and sensitive to the

diverse needs and interests of the students who populate today’s classrooms and who will
work and live in tomorrow’s society (Beattie, 1997:121).

Bourke’s (2001) ‘developmental model’ includes giving student teachers
opportunities to learn by observing, doing and reflecting in which there is less emphasis
for prescribed practices, but more emphasis on what student teachers do for the learning
to happen. Following Bourke’s (2001) model, Hertzog (2002) offers support programs
for novice teachers which include themes such as emotional, pedagogical,

administrative assistance to first-year teachers. According to Beattie (1997), many
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prospective teachers expect their students to learn as they do, and they expect that their
teacher education programs will provide them with the concepts, strategies, techniques
and skills that will guarantee them success in classrooms with diverse groups of
students.

Mer¢ (2004) suggests that a similar program might be added to teaching
practicum components of teacher education programs in which student teachers might
be provided with teacher education seminars. Student teachers can be informed about
what they are supposed to do in the practicum and how they can cope with certain
problems they face during their student teaching experiences. Many prospective
teachers expect their students to learn as they do, and they expect that their teacher
education programs will provide them with the concepts, strategies, techniques and
skills that will guarantee them success in classrooms with diverse groups of students
(Beattie, 1997).

Supervisor training is also an important issue and researchers (Boydell, 1986;
Chamberlain, 2000; Gale & Jackson, 1997; John & Gilchrist, 1999; and Wiles & Bondi,
2000) suggest that supervisors should be trained for their role before they act as
Supervisors.

As Boydell (1986) states, setting up a supervisor training program which makes
use of a collaborative inquiry-based approach will be beneficial for supervisors,
students and teachers. According to John and Gilchrist (1999), during training,
supervisors need to have their perceptions heightened to be able to identify the student’s
state of mind so that they can adopt appropriate strategies to enable the conference to
remain truly participative. Their study has demonstrated that the effective supervisor is
one who recognizes and reacts in an appropriate way to the student’s state of mind. In a
conference it is just as important to listen as it is to talk. It is vital, when presented with
a student in an anxious state, to elicit their perceptions and bolster their confidence with
supportive remarks.

Wiles and Bondi (2000) also state the importance of some basic training and
experience criteria for persons becoming supervisors and the most important college
courses recommended are: supervision of instruction, group processes and human
relations, curriculum theory and development, educational measurement and evaluation,

educational psychology, organization and administration of schools, educational
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research, philosophy of education, media and technology, sociology of education,
history of education and anthropology of education. They further claim that there should
be selection criteria for supervisors based on their training and experience.

As Chamberlain (2000) points out, supervisors’ good intentions may be
influenced by time constraints or an overwhelming urge to give explicit directions. Even
if verbal discourse is supportive, nonverbal behaviors could be sending another
message. Supervisors need to be informed about their responsibilities in TESL
programs where they teach a methodology course or supervise student teachers in
practicum. As a profession, teacher educators must recognize the complexities of the
teacher-supervisor relationship and take a close look at the current levels of preparation
required of those assuming the duties of a supervisor. Recognizing the potential effects
of communication styles in the teacher-supervisor relationship in relation to the goals of
reflective practice offers a starting point for training and preparation.

There is no guarantee that a supervisor with unlimited time, great sensitivity to
students’ concerns and immense pedagogical expertise would be able to raise the
intellectual level of supervision appreciably. It is too easy to blame for the apparent lack
of critical reflection within supervisory relationships at the feet of student teachers and
supervising teachers themselves. We would suggest that the supervision of student
teachers and their development as professionals rests as much on the systems that are
set in place and within such supervision occurs. Changes in the structural context of
student teaching may be needed to alter the character and quality of discourse in
supervisory conferences (Gale & Jackson, 1997:180).

In terms of the benefits of training, Sinclair’s (1997) study which was carried out
with 54 teachers who were responsible for the school-based initial teacher education
revealed that training was beneficial for them. The participants in the study reported that
training resulted in positive change on an individual level as it raised the teachers’
awareness of and interest in the ideas presented, enhanced self-esteem through a
reinforcement of the suitability of their current practice and led to change or an
expressed willingness to change teaching or supervision practice.

Not only pre-service but also in-service training is important and beneficial for
supervisors. As Rust (1988) states, the use of supervisory journals and frequent

conferences among supervisors to enable new supervisors to develop a reflective
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capacity is useful. New supervisors in her study have the need for guidance, even
mentoring, and for modeling of supervisory practice since they appear to go through
stages similar to those of teachers, new supervisors should begin their practice with
clearly defined guidelines and ready access to help. Thus, collaboration among

supervisors is inevitable.

5.4. Suggestions for further research

This study was conducted with two supervisors, a novice and an experienced one
and 6 student teachers for each supervisor. Further studies may be carried out with more
supervisors and student teachers in AUELT.

This research is limited to AUELT context. Other studies may be carried out in
different teacher education programs in order to generalize the findings of the study.

The data of the study consisted of recordings of the pre-observation conferences,
collection of the lesson plans on which supervisors gave feedback to student teachers
and carrying out interviews. Other data collection techniques such as observation,
questionnaires, reflection reports, etc. may be used in other studies.

The transcribed data were analyzed by using a pre-determined category and
only the supervisors’ speech was analyzed. Further studies may be carried out by
analyzing both the supervisors’ and student teachers’ speech. Discourse features (e.g
turn-taking, requests, etc.) of the conferences may also be studied.

This study was carried out during the second term for 3 months. More
longitudinal studies can be carried out using more student teachers and supervisors.

This study only dealt with pre-observation conferences. Further studies can be
conducted related to post-observation conferences and actual teaching of student

teachers can be observed or recorded.
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APPENDIX A

Sample of a pre-observation conference carried out by the novice supervisor

Pre-observation conference 2 of student teacher 1.
O: Simple Present Tense yapiyorsun, biliyorlar 6grendiler.

C: Gecen hafta ogrettik, o ¢ok iyl olmadi oturmadi onlarda. Negatife hemen
gecmeyelim biraz practice yaptiralim dedik.

Nasil farkettiniz anlamadiklarim?

Zaten yiizlerinden belli oluyor, cok iyi degiller.

Uciiniizde practice mi yapiyorsunuz?

Evet.

Qo Qe

Uciiniizde practice yaptigimiza gore aramizda anlasip aktivitelerinizi ona

gore ayarladimz nmm?

C: e
O:  Neden?

C Benden oncekilerin ne yaptigini bilmiyorum, ben 6. sinifa giriyorum.
O

Senin icin farketmiyor sen sadece bir ders practice yaptiriyorsun o zaman.

O: Behaviorallara bakalim. Sen bana énceden anlatir misin aktivitelerini?

C: Birinde resimler var, altinda karisik ctimleler var, onlar1 siraya koyacaklar.
Digerinde de resimleri climlelerle eslestirecekler. Anlayabilecekleri resimleri
suraya koydum.

O: Burada 10 tane ciimle var hemen yapabilirler. Social chat yapiyorsun.
Bunlara katihyorlar m?

C: Katiliyorlar.

O: Simdi buraya kadar introduction. Sonra diyorsun ki “I have some
enjoyable exercises for you” Baska bir transition diisiinebilir miyiz oraya?

C: O soruyla daldan dala atlamis olmusum.

O: Gibi goriiniiyor. Suraya biraz daha farkh bir sey diisiinebilirsin. Social
chatten sonra ne diisiinebilirsin?

C: Kisilerle ilgili bir sey mi soylesem?
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Exerciselarini bir contexte oturtursan o contexte gecis yapabilirsin. Soyle
desen “We have 5 incomplete sentences and 5 pictures. Complete the
sentences by looking at the pictures’ desen daha acik olmaz n?

Evet.

Biraz daha simplify edebilirsin. Hele context yarattiysan daha da basaril
olacaktir.

Hi, hi.

Always’i burada nereye koyacaklar 6grettin mi?

Ogretmedim, diisiinmedim acikcasi.

O zaman kafalar1 karismayacak mu bu always’i nereye koyalim diye,
sorarlarsa?

Yaparim diye diisiindiim de.

Belki ornek ciimlelerle anlatabilirsin.

Surada drinks demek cok basit gibi geldi.

Tamam, camim onlarinda konuldugu yerler var. Her yere koyamiyorsun.
Cocuk always my cat drinks milk derse?

Always’i bilmiyorlar.

Bilmiyorlarsa o zaman burada kullanma, every gibi bir seye cevir.

Yaparken Ogrenirler

Olur mu yaparken?

Koyarlar oraya koymazlarsa ben koydurturum.

Biraz zor olacak gibi. Hem diyorsun pek anlammyorlar hem de hic
bilmedikleri bir seyi isin icine katmigsin.

Duydukc¢a daha ¢ok merak edip motive olurlar.

Tamam olabilir eger isleyecegini diisiiniiyorsan bir bak gor bakalim nasil
olacak. Sonra gelme ama hocam cok kotii gecti diye. Birde su ciimlede
drinks demissin, bu ‘s’ takisim koymasan da cocuklar mi koysa acaba?
Koymazsam ¢ocuklar koymayacaktir.

Niye?

Instructionda sadece siraya koyma var, gramer hatalarini diizeltme yok.
Cocuklar biiyiik ihtimalle ‘s’ takisim1 koymayacaklar karisiklik olacak. Birazda

ogretme amacli olsun diye boyle yaptim.
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So6z dizimine 6nem veriyorsun yani.

Present Tensede ciimle yapisim1 gormelerini amagliyorum.

Tamam. Madem ciimle yapisim gormelerini istiyorsun o zaman su zaman
zarflarim karistirma istersen yada every Sunday gibi bir sey kullan. Ben
sana yapma demiyorum naslil 6greneceklerine inaniyorsan oyle yap. Peki bu
resimler olmasaydi bu aktivite olur muydu gene?

Resimleri gorsel olsun diye kullandim. Eglenceli olsun diye ilgilerini ¢eksin
diye.

1. aktiviteyle ilgili o zaman zarflarnm bir diisiin. Herseyi cok giizel
yapiyorlar, ya hata yaparlarsa?

O zamanda fantastic.

Hata yaparlarsa nasil diizeltirsin? Yazmamus olsan bile bir diisiinsen iyi
olur. Diyelim cocuk ‘We every evening TV watch ¢ dedi. Ne yaparsin?
Fantastic derim orada.

Oyle dersen ben 6grenci olarak tamam dogru yaptim der otururum.

Diger 6grencilere sorarim dogru olup olmadigini.

Digerleri dinlemiyorlarsa?

Hocam sikistirmayin beni.

Sikistirmiyorum. Derlerseki hoca 6grencinin biriyle konusuyor, dinlemeye
gerek yok, o zaman ne yapacaksin?

O zaman ¢ok sinirlenirim.

Aa, olur mu? O zaman diger ogrenciler bir purpose vermen lazim
arkadaslarim1 dinlemeleri icin. 2. olarak ‘think about how to correct the
wrong answers’ yazarsin. Yanlis cevap verirlerse ne yaparim diye diisiin.
Planin siiper insallah simifta da boyle gider ama her zaman isler boyle
gitmiyor.

Cok planladigim seyleri sinifta yapamadigim da oluyor, 6grencilerden soru ¢ok

fazla oldugu zaman kopukluk oluyor.

O:

C:

Ee, 2.ye gectik o zaman. Burada tamam. (Teacher reads the sentences) Bu
aktivitelerin siras1 var n?

Birbirine yakin aktiviteler zaten, sirasini diisiinmedim.
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Daha once ne demistik simple’den karisik olana dogru gitmek lazim.
Hangisi more complicated bunlarin? Hangisi daha fazla demanding?

1.si

Birincisi degil mi? 2. aktivite biraz daha kolay1 yapmalar1 gereken is daha
az. Onun icin 2. aktivite ile baslamak daha mantikh. O zaman
aktivitelerimizi diizenlerken siralamaya dikkat ediyoruz. Daha sonra
checking yapiyorsun. Yine aym seyleri yapacaksin. Cocuk yanhs yaptiysa
dogrusunu soylemek yerine onu guide edebilirsin. Niye onu diisiindiin,
resimlere bak bakalim diyerek guide edebilirsin. Evet, boylece ders bitiyor.
Yetecek mi peki bunlar?

Yeter diyorum. Gegen hafta hazirladigimiz bircok aktivite kaldi.

illa her hazirladifin seyi yetistirmek zorunda degilsin yine de extra
aktiviten olsun yaminda. Bazen dyle bir zaman kahiyor ki -5 dakika- gibi
oyun tarzi gibi bir sey bile olsa yeter. Var m1 eklemek istedigin bir sey?

Yok.

Kolay gelsin.
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Sample of a pre-observation conference carried out by the experienced supervisor

Pre-observation conference 2 of student teacher 2

O:

M

Z C: Z C: Z C: z O

<

<

S GC-ae

Bunlar repeat after me boliimii.
: Yapilan kistmdan devam ediyoruz, sadece su iki sayfay1 verdi hoca. Burada may ve
haven’t you var.
May ve haven’t you, ne kadar alakasiz.
: Aslinda oyle.
Hoca sadece konuyu alin yapin mu dedi?
: Evet.
Soyle yapin boyle yapin demedi.
Demedi. Tam speaking olmuyor, grammarde var, may not’t Ogrenmemisler
dolayisiyla haven’t you da var.
Bu mu cue card?

: Evet, may in tekrar1 gibi bir sey. Olumsuz seklini 6grenmediler.

: “May I use it?” derse “Yes, of course’” diyemez mi.

: Diyebilir, olumsuz cevap yok daha ziyade olumlu cevap var. Olumsuz derken....

: Negatif ciimleyse positif, positif ciimleyse negatif anlamh

: Ama sonug¢ta may not gecmiyor.

: Ben sunu demek istiyorum. “May I use it?”’ in cevabi illa “sorry”’ mi olmak

zorunda?

: O sekilde diistinmemistim ben kitaba baglh kaldigim igin.

: Kitapta oyle mi diyor?

: Genelde egzersizler o sekilde ilerliyor, kafalarin1 karistirmayim diye bagka tiirlii

vermedim. Ciinkii bu kaliplar 6nceden verilmis paket halinde.

: Simdi bak, “sorry I need it myself’’ dedi, sonra “of course, you can’ mi diyecek?

: Evet, bu kalip var ciinkii

: Outline soyle herhalde. A B’den bir sey istiyor, o da hayir veremem diyor, A’da

tamam olsun diyor, sonra B A’dan bir sey istiyor, o da tamam olabilir diyor.
Boyle mi gelisiyor?

: Evet.

O: Bunu anlamadim ben iste.
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: Bunlar ayr1 ayr1 ogretilmisti zaten ben de bunlar1 tek bir sekilde bir kural olarak

hatirlasinlar istedim. Ondan sonra why not’1 6greteyim dedim. Sonra 6teki kalibi.

: Sen benim ne demek istedigimi anladin ni? Hala ondan emin degilim.

: Anladim, kafalar1 karigmasin iye kitaba bagh kalmak istemistim. O zaman

positiflerii de iceren birseyler yapayim.

: Digerine bakalim. Cinderella ile ilgili bir sey var. Tamam giizel. “of course, you

may’’ der herhalde may’le sorarsa ne yapacaklar sonra?

: Tahtaya yazdigim diyalogu tekrar edecekler.

: Resim vermissin, goriirlerse cevap verir ¢ocuklar.

: En fazla bu kadar biiyiitebildim hocam, sinif kiiciik zaten
: Boyasaydin keske daha silik cektirip.

: Olmad1 fotokopi ¢ok koyu

: Burada role play yapmussin giizel. 24 yok onlarda 12pm tamam, giizel.

Genellikle excuse belirtmiyorlar mi, no you may not yeterli oluyor mu?

: Oluyor.
: Sonra “have” e mi gectin? Bu perfect tense’deki have mi?

: Evet, konunun gidisati boyle. Reddediyor ama bu sekilde olumsuz ciimle kurarak

degil de. Refuse cesitleri dgretiliyor aslinda burada.

: May’den can’e mi gectik simdi?

: Evet. Orada bir diyalog var karmasik, onlar1 diizenleyecekler.

Su CD’yi anlamadim ben.

: Bir CD 6diing almis. Sozlii olarak bir diyalog yapmalarini istiyorum.
: Cocuklarin ne yapacagini anlamadim, ya cue card vermen gerekiyor.
: Ikisini birlestireyim olmazsa vakitten de kazanirim.

: Birlestir. Zaten yetismeyebilir de belki bu.

: Tahtaya birer 6rnek yazsam ya da direk resimleri asip sozlii soylesem daha verimli

olabilir. Gorerek yaptiklarinda kendilerine giivenleri daha ¢ok oluyor.
O zaman gidisata bakarsin, 2 tane falan 6rnek gerekebilir.

Tamam.
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